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ABSTBACT 



The interia -repprt describes the second year 



activities pf a three-year project to provide an integrated career 
educfation curriculua for students in grades K-ia in the Oklahoaa City 
Public School Eistrict. Detailed are the goals and objectives, 
procedures, results, accoaplishaents, and conclusions and 
recoaaendations. Appendixes include a -list of c^eer educatiToD 
speakers, career education tours, inservice workshops held, and 
publicity exaaples. The aa jor portion of the do^aent consists of the 
neport of the third payty evaluation te.aa froa Central state 
University. Evaluation techniques included use of the project 
plannihg ^uide to deteraine the extent -to which objectives 'had been 
aet; school visitation; and interviews with students, teachers, aedia 
specialists, and ^ounselor.s at various grade levels. Based on the 
^findings of the evaluation coaaittee, a list of general conclusions 
snt' recoaaendations was subaitted. Also docuaented is the present ^ 
status of recoaaendations aade by the evaluation teaa in the previous 
- year. Twenty-eight appendixes to the .evaluiition report include: the 
' proposal for the third party evaluation, the interview foras used, 
and r^ults of a questionnaire assessagnt of the' career education 
project conducted by the Departaent pf Research ^nd Stati;5tics of the- 
Oklahoaa City Fuiiiic Schools. (EG) 
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SUMMARY OF THE REPORT 



• * 

Time Perlo d^CoveVed 3y the Repoxt r July 1,.?574 to June 30, 1975. 

Goals and Objectives of the Prolect : The program was designed to result 
in the adoption of the career education philosoprhy by professional school 
staff to the extent that by the third year of the project an integrated 
vertical career education curriculun would be available to all students 
in grSdes K through U in the Oklahoma City>ublic School District. The 
ziajor objectives of the second year were: 

1. To obtain staff conmltnent to the career education philosojihy to 
the extent that 1002 of tHie professional staff are sware of 

, career education, 50% ara at the interest level of the diffusion 
process,' and 25% of the staff will try at l^asf one carder 
related technique or process. • ▼ 

2. -?o;mairftain and expand staff participation in fostering career 
awareness experiences for fifth grade students through use of 
weekly television broadcasts, speakers, field trips, and * 
transportable career education packages. 

. > 

3. To niaintain and expand exploration programs at the middle school 
iBvel which were developed the 'first year of program operation. 
Such programs- to cover occupations in trades and Industry, ' 
business, and home economics, 

4. To^ maintain and expand eleven programs in Industrial Power,* 
Hospitality and Personal Service, Home Construction, - and Career 

. Exploration at the ninth-^enth grade level. 

* 5: To .maifctain an.d expand skill training offerings at the eleventh- 
\ twelfth >grade level planned or developed the first year of 
project operation in areas of building. construction, interior 
decorating, cooperative business management, and business and 
office skills. 

6. To expand the first year placement service system for the 

dropout, or potential dropout. Such service to include- referral 
guidelines to other* agencig^ or'sourtresi 

More. specific obj^ctiATes .a^e lasted in the body of the -report. 

Procedures FoJ.lowed ; the three majtjr areas of emphasis which were 
identified the fii;^t year "of-project operation were addressed "a? major 
areas durMig the secDn^i year. They include: (1) search, selection, 
acquisition, and/or development of career education instructional, 
materfals; (2) career education orientation of^ teachers , "Administrators , ^ 



and students; and (3) initiation of hew progr'ams and/or infusion of 
career education activities vithin the current school prograas . Tne 
staff selected at ««fie beginning of the project reiaained unchanged for 
the second >»ear of the project* The advisory coraaittee lost two.neBbers 
and added six new members .to assure representation froa all levels of 
education, parents, high school ,students , labor, and business. 

Inservice ef forts'.were directed at orienting staff to partiftlar prograni 
jconpcnencs, aeveloping and "gathering curricultffii resources, ahd general 
orientation. Special presentatioas were deliveted to civic groups , other 
agencie,s,,and graduate ciasses at institutions of higher education. 
Loca. aisseminacion of project efforts was accomplished via brochures, 
radic broadcasts, and newspaper articles. Inservice efforts continued 
throughout the year . ' \ 

At Che fifth gradfe level,- teachers were -encouraged to allow students to 
participate i.n th^ full year's schedule of weekly career awareness 
teieMsion broadcasts, field trips, guest speakers, occupational "suit- 
cases, ' and hands on activities. Cpntinuous guidance and help was given 
to teachers to promote fhese activities and to infuse them into the 
ongoing curriculum. 

_ ♦ ♦ 

The r.ajor effort in the exploratory component at the middle schoo'l level 
was to provide additional hands on activities to studeiits. This included 
^Jorld of Plastics" for sixth grade, "World of Construction" for seventh 
grade, and 'World of Manufacturing" for eighth grade Curricula in Home . 
Economics career exploration were developed primarily for seventh grade 
.and World of Businfess" was developed for eighth grade. NeW programs ' 
were- added during the second* year of , project operation in the areas of 
business, home -economics , and plastics. 

Programs initia.ted during the fir^.year at 'the rrinth and tenth grade ' 
levels allowed grfeater student expiration in a given career cluster. 
These programs were continued durink the second year and included 
industrial power. Home constructionTjjospitallty-personal service • 
(•expanded from four to nine schools fand a "one-semester career explora- 
tion class for more disadvantaged, students The career exploration class 
emphasized persona^, skills in grooming, iijtervi-ewing, and job seeking as 
the studfent identified career interest areas. 

Three offerings in- skill development for eleventh and-twelfth grade 
students were initiated the first year and continued during the second 
year. These are kn interior decorating cluster, a cooperative office 
program designed for , seniors' interested in business careers other than" 
secretarial, and a two-year program designed to graduate students 
skilled in -all areas of bUsiness and office secretarial skills. Addition- 
ally, -a curriculum module on general job skills, "and attitudes was 
developed and initiate^ in all high school cooperative vocational classes. 

Guidance and counseling efforts were directed at maintaining and expand- 
ing liaison with all of the System's elementary, middle, and high school 
counselors to reinforce the caareer educatieh concept. Workshops were held 
,and intensive personal contact was maintained with counselors by the 
project staff. The. Liaison S-^ecialist maintained effective liaison with 



the Oklahoma Employaent Security Conniission, Governor's Program for 
Yx)uth Enploynent, CETA, Oklahooa State Department of Labor, and- nany 
other agencies and organizations. Liaison with business was also e^nded 
during the second year of project operation,. , 

Results and Acconplishaents : Major results are: ' 



All fifth ye^r teachers, counselors, consultants, and principals 
were directly involved with-career awareness. Thirty-six tele- 
vision shows were broadcast to foster student career awareness. 
Teacher guides were furnished concerning each broadcast . ^ Fi^ld 
trips were scheduled and career speakers were available to ail • 
fifth grade students. 
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1. ExpaV.sion pf new exploration programs in the ireas of business 
and office, industrial arcs, and home economics from a first year 
total of 16 CO- a second year total of 30, servfng' 3 , 000 and 5,500 
students respectively . 

3. Expansion of new vocational/pre-vocational programs from 12 the 
first year to 15 the second year and increasing from 500 to 850 
students served. ^ * 

« ^ 

^. Placement of o-ver 100 dAouts or potential dropouts into jobs, 
^training programs, or back in school, 
• 

In total, forty-five, objectives' were .proposed for the second year. Of 
these, 5.Here exceeded', '29 .accomplisHec} , 10 -partially accomplished, and 
1 was not feasible. 

Evaluation: A teto ffbrn Central' State University was contracted to make 
the third-party evaluation of the project. Their evaluation! report is a 
part of the interim report and speaks to. each project objective . Central 
State University is located in the Oklahbma City SMSA at Edmond, therefore 
on-site collection of data wds appropriate. 

Conclusions and Recommendations ; There wds a general conclusion that the , 
career education project in Oklahoma^ity has built a solid foundation 
upon which future lasting growth can' be accomplished in a meaningful 
fashion. Empirical conclusions of the project staff include: 



1. 



Staff motivation cannot? be acHieveS by inservice alone. Personal 
contacts must be established and maintained throughout the year., 



2.. ^ Meaningful scope aridL sequence is difficult to achieve in the 
embryonic* years, of project forination , since students in all grade 
• levels must first develop a career awareness. 

3. One of the' unique prbblems of 'a*' large metropolitan school is. the 
large staff turnover and reassignment requiring continuous ' 
individual contact concerning 'career education programs and 
philosophies. ' r ' \ ' 



4. 



Preservice teache;3?^ training should give more emphasis to 
education. * r% 
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Recommendations fron the career edu<;ation staff included': 

1. * Increased emphasis should be given- to infusion of the career 
^ education phiIos6phy ao^ activities into all high. school 

" currica4.a. 

2. Additional workshops and/or inservice sessions are needed to 
expand career education awareness and to speed up the diffusion 
process. 

3. More day-co-day dialog is needed between career education staff' 
nenbers and the third-party evaluation team members. 



Reconnendacions from the evaluation team included; 



I. Evaluation should be accomplished in litie with the HEW guidelj^nes 
on evaluation of career education programs. 



2. Additional emphasis is needed to expand programs and information 
at both the middle ^school and hi^h school levels.' 

3. Delineation of more specifically performance based goals and 
objectives for the 1975-1976 school year. 
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INTERIM REPORT 

STATEMENT OF THE^P^i&LEM 

Jite probl-em area toward which the Oklahoma City Career Education Program 
is directed is that of filling in gaps in the vocational component of- 
career e.ducation and infusing the career education philosophy into the 
curriculum, 'grades K through 12. ^' . ' 

The Oklahoma City Public Schools serve the largest metropoljLtan population 
in Oklahoma. Tne District of 53,000 students in central Oklahoma comes 
from a scl^ool community of 366,481 persons. The economic climate in the 
' metropolitan area can be described as 43% business, 30% industrial/tech- 
Jjpical, 11^ building trades, 11% homemak.Qr, and lesser percentages in 
Tother occupations. The average adult eaucatianai level is 12.3 years of 
schooling for those who are 25 years old or older. Of those adults in the • 
18-24 age range, 67% have a high school education or more. 
. .* v 

The 53,000 studept^ include approximately 28% who are black, which is the 
only giinority> group in significant nimbers. Students and 2,500 certified 
^ staff are in 84 elementary schools, 11 middle schools, 9 high schools, and 
several, special purpose schools. The Special ^Education Department is one 
of the most complete in the country and conducts programs for educables, 
train^bles, physically handicapped, deaf and hearing impaired, partially 
sighted and blind, ieaVning disabled, emotionally handicapped, and 
multiple handicapped. ^There are more than 17 different reading programs • 
established to meet the needs of students. ^ 

The problem is one of overcoming- the obstacles presented by a diverse 
student population with a multiplicity oi^ educational needs—by bridging 
gaps currently existing within the school system in the areas of career 
awareness, exploration, orientation, skill <f#elopment, and job p'lacement. 
•SpeSificaliy,. the gaps are being filled by redesigning curricula, enrich- 
ing, enlarging and/br establishing new courses, and obtaining commitment 
of staff members to the career education concept. 



\ GOALS AND OBJECTIVES 

The goal of this ^irojecC is to add new components to the existing 
curriculum to bridge educational gaps in the Oklahoma City School System 
and to establish an integrated vertical-, career education curriculum. An 
additional goal is -to gain the commitment of the professional staff of * 
the Oklahoma City School 'System to the career education concept; 

8 ' 
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Program Objectives 



Awareness Phase . 



To develop 20 twenty-five minute television .broadcasts on the fifteen 
career clusters, at least 10 to be prepared the first year, the 
remainder the second year.. The first year, selected commercial films 
will be integrated into the sequence of local broadcasts, insuring a 
weekly career education presentation. , ' 

a. To deve^lop specific student performance objectives for each 

broadcast which relate to student awareness of opportunities- in 
the world of work, student attitudes about work and student 
understanding of self in relation to aptitydes and interests for 
work. ) 



To provide teachers with 'materials related to the broadcasts and 
with inservice training in use of the broadcasts. 

'^<y^sent the broadcasts to all fifth grade classes in, the 
klahoma City Schools at the rate of one per week, (optional to 
)ther grade levelsj . 

> « 

2. To cdordinate with teachers and business leaders concerning tours 
available to fifth year students in the*0klahoma City area. 

develop and distribute a publication of available tours in v 
Oklahoma City area to fifth grade teachers. • / 

To provide 30% of fifth' year atfudents .one field trip to indust^^ 
the first year and 100% the second year. 

c. To develop specif ic' student objectives relating to the under-, 
standing of jabs obseWed plus other teacher information for use 
in pre-trip and follow-up activities. To distribute -this to all 
•fifth grade teachers. 

3. To coordinate with the community in identifying people wh6 would be 
, willing to speak to fifth year students about theit careers.^ 

a. To design and distribute necfessary forms and^Jjiformation Vo 
outside speakers and teachers to obtain and disseminate such 
data as subject matter and length of presentation. 

«b. To provide five caree^peakers to each fifth grade class. . ^■ 

4. To involve^ lOOX of fifth year administrators, counselors, consultants, 
,and teachers in fostering a career awareness prog'ram with their 
students. 

a. To develop materials promo^Cfng career awareness be used at. 
inservice sessions. . * 

b. To conduct at least three inservice programs concerning the 

9 



\ 



8 



career awareness program for all fifth year personnel the first 
. , year with at least one the second year of operation. 

,c. To meet with counselors and work together on developmental 

guidance .activities that will strengthen the career awareness ^ 
program/ ' . 

d. Tp infuse career education into the entire elementary curriculum 
(where possible) by amall group task force types of inservice for 
teachers and by increased face-to-face support. 

To visit each fifth year center at least tHVee times each school 



year 



To coordinate the efforts of teachers in the ^development of 16 occu- 
pational suitcases with career information (filmstrips, slides, 
pamphle-s, books, and other related visual materials) for use by 
fifth year students. \ / 

6. To fucnish workbenches anfl tools for use in ."ha^ids-bn!* activities to 
schools requesting them. \ 

7. To develop a measurable stiifient improvement in career awareness and' 
positive attitudes toward school and' work by fifth year students • 

, Exploration Phase (M iddle School). 

--cr : 1 • ■ ■ ■ 

1m^ To develop a nine week exploration program covering occupations in 
, metal^ wood, communication, electricity, and plastics. 

a-. To delineate specific s-tudent performance objectives for the 
program. \ • ' ^ 

^ b. To operate the program four times each year for sixth grade stu- 
^ dents at three middle schools, with one school having two 
programs (total of four programs). 

c. To add one additional school the second year of program operation. 

2. To expand existing "World of Construction" programs to three addi- 
tional middle schools to serve approximately 1,200 seventh grade 
students in nine programs (two schools to have 2 programs each).- 

3. To expand existing "World of Manufacturing" programs to one additional 
middle school to serve approximately 600 eighth grade students in 
four middle schools. 

4. T6 devjelop a one year (5 periods per week) program in seventh grade' 
Home Ebonomics career exploration with accompanying student 
performauce objectives. 

a. To Initiate the program in three middle schools during the VilZ'-lh 
school' year, with seven additional middle schools added during 
the 1^74^45 school year. 
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b. To pilot a one semester course ia hospitality and foods at three 
middle schools for seventh grade students during 1974-751. 

^ c. To* pilot a one semester course, in child care for seventh 'irade 
s tudents. during 19'74-75 

d. To pilot a six week pilo't program in Home economics career * - 
exploration in two additional' schools during 1973-74. 

e. To provide inservice training necessary to implement .the various 
home economics programs in middle schools. 

To develop minY-courses for middle school student *use during scheduled 
"interest area" time in business-office education as a pilot; program 
in. four middle schools. 

a. To develop a one semester (ffve periods per week) introduction to 
business course for eighth grade students. 

» 

b. To specify specific student performances objectives for the 
program. • . . ^ 

ci^ To initiate the program. in one middle school to serve approximately 
150 eighth grade students. / 

To acquire and modify where necessary curriculum materials to aid in 
infusing career education into the total middle school curriculum^ 

To develop a measurable^student improvemerit in career, awareness and 
positive attitudes toward school and work by' middle.; school stude/its ' 
Involved ia the programs delineated above, • \ ' \ 

Oxientation Phhe (9th-10th Grades) . ' ' ^ r 

1. To develop a one-year (five periods per week) Indus t^tial Power program 
with emphasis on electricity, electronics, mechanical, and fluid 
control occupations.' ^ ^^^ ^ 

a. To specify student*^rformanc$ objectives relating 'to 'the under- 
^tandiilg of trie occupational opportunities, student aptitudes, 
and student abilities to specific occupational choices/ 

b. To initiate *the program in two high schools for apprAxima»tely 
160 students . - \ 

2. To devilop a one- year (five periods per week) Hospitality \and Personal' 
Service Program with emphasis oji iood service, hotel and rfestaurant 
administration, recreation management, and child care occuAatfons. • 

' ^ ' \ 
a. To Specify , student perform'ance objectives relating -to the under- 
standing^ of the^occupational opportunities,, student aptitudes, 
and student abilities Jto specific occupational choices, 
\ * ' ^ ' , . 

•. b. To initiate the program in four high schob^s for appfoxiiiately 

. ^ ' - ■ ' . 10 ^ 



500 strudents beginning the second year of the project, * • 

3. Tp develop a one-year (10 periods per week) Home Construction program 
with emphasis on carpentry and other residential construction 
occupations, - * 

a. To specify^ student performance objectives relating to the ^under- 
standing of the occupaSjt#al opportunities, student aptitudes, and 
student abilities to specific occupational choices, * * . 

b. It initiate the "program in fout high schools for approximately 
160 students. / « 

' /- - • ■ • ^ • 

A. To pilot a one semester career exploration program at one high school 
to introduce students to job applications, joB Interviews, attitudes, • 
and individual career - exploration in students' interest areas, 

5. To 'develop a measurable studemk^improvement in career awareness" and 
positive attitudes toward school and work by high school students: 
involved in the programs delineated above. 

• < 

^kill Development (lltK-12th Grades) 

1, To develftp A two year (15' hours pex; week) «tfilding Construction 
Cluster -in mSsonry aad electrical wiring the first year with carpentry' 
to be added tb the cluster 'the secpnd year* 

t ^ 

a. To specify student performance objectives relating to occupational 
competency by the end of the second year, ' ^ *• ^ 

^ . ^' \ 

b. ^ To establish the progrAra in one. .location the sec6nd year^ 

c. To initiate a placement 'component which will assure the placement 
on jobs or tn continued education of 95% of graduating students. 

2. To develop a two year (15 hours per week) Interior Decorating Cluster 
' in upholstery. -and drapery, (one year possible at student's option,) 

a. To specify studept perforanance objectjives relating to occupational 
competency by the end of the. second year. " - , • 

b. To^establish the prograft in W high schools the 1975-76 School 
year. . . . 

\ ^ — ^ 

c: To 4-nitiate a place^ment component which will assure the placement 
on jobs* or in continued education of 95% of graduating students, 

k To 'jievelop, .a one year cooperative office training program for I2th 
gridp^students in'business adminfstration, office management, and 
bookkeeping. (10 houts pe/ week in class-, 15 hours per week onrthe- 
job.) ^ 

• a.. To specify student perfoinnance objectives relating. to occupational 
c&mpetency by the end of the second year. 
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b. To initiate th'e program in one, high school. 

c. To initiate a placenient component which will assure the f^ceaent 
. ^on jobs' or in continued .education'^oj .95t of graduating studeats. 



To i^ategrate these. tne thods sinto one existing 
^^Education class the- second y^^r of ^program operation 



ice "^ycation 



Cooperative Office 
eration. 

covering all faoets 
t two locations — each 



A. To pilo'K^ two year program in ^f i 

of secretaxxal *ills. To initfate th&,j^gram a 
program, to neet two hourl 'per?-^y . ' " >v 

Training and Placement Component 

1. To develop a guide for placement' sen>^es' including f^rral proce- 
du^^^r^unselor^ responsibilities, anaNpfcware ^equireaVi? operate 
placement servj^s. ^ 




devfes^op liaison between 



the project anK the guidance and 



, ::-nse.in^ cc-ponent cf th^- Oklahoma City.S^pol System through^ 
:--;i.-.^v::e, t)ef.scnal contact, and media. ' ' 

• / • ' r 

0. *To a^si^: : :--:s^::r^ :r lamir^e -prof icfencies rieBced :o use 

piacenent r-crcs, -esigr'jcb s.r-evs, :c :> : x -levers, 

to assess student CL^aiif ications lr» rela::cr. ^ -s 

and to> identify. State andvloc^l .placezient services J \/jses. 

c. To train middle school and high school counselors : cf 
VIEW declcs and other resource materials. 

To establish an exemplary 'training'and placement office with respon- 
sibilities for student career counseling, job and/or ttaining/school 
placement for dropouts or potential dropouts^ 

a. To expand the services offered by .the Training and Placement. 
Office by adjJition of one half-time secretary. . 



To develop and implement procedures to place- 20(Kstudents per 
year in jobs/Craining/schooi. ' . , ' . 



c. To. maintain accurate records (/ncluding follow-up) on all 
students contacted. . . . . ' 

3. To establish- and maintain contact with local, . State, and Federal 

agencies whose areas of .responsibility migTit overlap with those of' 
" the Liaison SpecialiST^r--.^ 

A. - To contact businesses and Industries within the Oklahom City* area 
to secure student jobe and/or training .positions . 

Dissemination Component ' . x 

K To toake 100% of the professional staff aware, of career education, 50% 
at the interest level, and i5'/. at the trial level of the diffusion 
process. ' • ]^ 3 



2. To estajxjish contact with patrons' and community members of Oklahonia . 
City to further an awarenesfe of and .involvement in the Career 
Education Project . ' ' . ^ 

3. l To establish, a working project advisory committee with representation 

irbm students, •tfeachers, school administration, professional education 
association, parents, labor union^, college st^ff, locaJr b\isinessmen, 
and the Oklahoma Employment. Security Commission. 

4. De^helop^a prepared 8tide/tape presentation explaining the Oklahoma 
'City Career Education Project. * . . * * . 



^•5. .Make available to interested educators a <;assette AV. tape of all 
career awarfen^ss broadcasts. 



6. Elicit from teachers whose programs are not directly supported 

through the project^^equests for supplies and instructional materials' 
and consqltant servi^s concerning irfK;^on of career education 
activities in the classroom'. ^ 

•7. To continue career education iaservic^ with professional staff whenever 
and wherever possible. To place special emphasis on support of task 
forces with specific objectives to produce/adapt a product ^hich can • 
be disseminated thro\ighout the school district. - > 

Admf lustration ^ • * ' 

1. To supervise and <f^rdinate the work of the project staff. ^ 

a. To keep and maintaitvNTecords of all pertinent information, i.e., 
V weekly vork 'sheets of project activities.* 

b. ^ Coordinate efforts of the project staff with Central 'Of f ice 

departments, local schools. State Department of Vocational and 
Technical Education, and other agencies. 

2. Prepare apd submit all progre9s reports to the State Department' 
Project Coordinator when due.. ' * ' ^ 

a. Prepare and submit all monthly finance reports to the State 
Department Finance Director when due. ■ ^ 

b. Prepare continuation propos,^ls^f or the second and*^hird years. 

3. Order all equipment, supplies, mateHals, and other items necessary 
for-operation of the Career Education Project. 

4. ^ To irevl^w applicable local. State, and Federal project reports and 

products- for possible input to the Career Education Project. 

5. To Maintain effective lines of communication with other career 
education project ^directors*. ^ • 

6. To coordinate with' otheT? consultants and toordlnators in areas of 
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inservice, materials and equipaent, and curriculum for devel^piaental 
prograns concerning career education. 

7. Establish and maintain cocniunic^tioas vith all Central Office adain- 
istrative personnel to ii^olve thto in the- career education project/ 

8. To establish and naintairt all necessary financial 'recoj^^s , purchase 
requests, and other supportive material ^necessary for adequate 

^ auditing and record keeping purposes. 



pevelopzsenu and £<^aluation 
1 



To prepare and reproduce written materials needed for the Career 
Education Project as required. 

To develop^ career education research and curriculuzs. materials 
center. 



3. To vcrrk vich local research sr^ff; and che third parley evaluation . teas 
to evaluate the Oklahozia Cit>% Career Education Project. 

•" DESCRIPTION 0? -PROCEDURES ' ^ 



iir 



. Awareness Level * ' 

The.Oklahoaa City Public School System has sixteen schools designated as 
rifth year -centers in addition to elBJ^en K-5 schools. The fifth year 

N centers are schools comprised entirely of fifth grade students to allow 
yreater flexibility in scheduling^ speci-«l interest activities and field 
tri^. Total fifth year student population during the 1974-75. school year 
was approximately 4,100, taught by a staff of 140 teachers. 

The areas pf emphasis followed at the awareness level were as delineated 
in thg project objectives, i.e., television programs, guest speakers, 
Xours of local businesses, and development/use of occupational suitcases. 

A total of twenty "career awareness television shows were developed and 
broadcast at weekly intervals over the System's educational tele.vision 
facility by the two Occupational Information Specialists. Since [the 
System's educational television system is partially supported by the 
Oklahoma State Department of Education, all broadcasts can -be received 
(through relaying equipinenp) by approximately 75 percent of the State. 
Thus, the career awareness broadcasts mav be viewed by many of the State's 
elementary students. A 91 page guide containing program outlines, student- 
object^ives, ajid follow-up activities has been printed and 'distributed to • 
all of the System's fifth year personnel and is available across the 
State. . . • 

A nationally produced career awareness television series (Bread and 
Butterflies) has been purchased by the Oklahdfaa State Department (H Educa- 
tion for broadcasting over the Oklahoma City System's educational Aannel. 
Both series,, national and local, are coordinated to alloV for the weekly 
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presentation of a. full year of taredr awareness shews, Tfie State Depart- 
* nent has insexviced niany schooL districts on the use of both series, 

/ ' 

All the fifth year • teachers vithin the Systen coul,d a'rrange to have five 
outside speakers coae to theirf classes and visit with students about 
occupations in vhich the teacj/ers felt their students night l^e interested. • 
me teac:ners could fill out akd niail a request to one , of the Occupational 
inrorT^ation Specialists iden/ifying a speaker in ? certain career field. . 
.ne Specialist could then lofcate aiid schedule such a speaker. Since 
speakers ^vould nor-ally speik to ab entire fifth ye.ar center, approxisately 
3,000 rifch year students ^eard froD rwo to- five guest speakers covering 
a variety of occupaftons C6ee Appendix A) . S.oae teachers also schedule 
parents of students to sqfeak to their classes. 

"ne ■Oklahc=:a City Systat has a School Volunteer Program of coanunity ne^'- 
bers consisting of ap/rcxi:::a:eiy 730 speakers aac an additional 75o' 
teacher's .-lelpers, r-zerefore, the Project staff have worked closelv with 
t.-,e Vo^.jnteer *C:;ice the ?ast^D.-c years in sharing and exchanging caca. 

Many of the fiftiVyear -classes participated in field tries to business 
and industr>- .(Se(* Appendix 3). One field trip was offered to each fifth • 
year class. AD/5roxiaately 62 percent of the classes availed themselves 
of this opportunity, A total of U schoqls sent apprdxiziately 1,718 fifth 
year students cn careeT-«4iication field trips. Tnis figure represents 
about 42 percent of the total fifth year student body. 

All eleneatary schools participated in field trips sponsored by the Arts 
Education Dep-artaeac All classes could take a maxinum of^ea field trips 
to locations within the metrcJpolitan area representing a' branch of fine 
arts?. Locations included the State_ Historical Museum, art centers, o^her 

__£useums, concerts, and plays. Many' of these field trips were used to 
stress career implications to element-ac:£_students ^s well as the esthetic ' 

enjoyment pf art, music, and -plays. 

<- ' • 
A>total of 15 career suitcases (one for each career cluster) have been* 
deve,loped. The^e were rotated among all elementary schools containing ' 
fifth grade classes during the school year. Teacher recommendations for 
improvements of these suitcases were sought throughout the year so that 

.modifications could be made before beginning the third year of the 
project.^ ' ' , ' • • 

Another activity involving many fifth grade classes was "hands on" 
elementary industrial arts. .Work benches were .secured (at no cost to 
the project) from industrial arts classes and furnished', cdmplete with 
hand tools, to elementary schools. Fifteen of the S7 schools having 'fifth 
grade classes were involved. An inservice session was held. for 40 involved 
teachers to demonstrate project construction, safety-, and use of hatfd 
tools. 

Replacement work benches with castors were constructed by one of the high • 
school home construction classes. These benches can be mpved fror^ room to • ' 
room, have storage space on top of the cabinet for tjols and space below 
the cabinets for projects. The high school home construction class was 
aware that the work benches were to be used in the elementary schools and 
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consequently were very enthusiastic abflut the project. 

s 

Meiabers of the Career; Education staff felt that an effective program could 
be inspleaented only by' establishing effective lines of connaunicationS vith 
teachers involved in the project. Ln addition to four inservice sessions 
held for fifth year j)rincipals^ counselors ^ consultants, an(i teachers dur- 
ing Che pas^ year, each of the 27 elenentary schools Involved in th«\ 
project were' visited at least 'twice each sesiester by the Occupational 
Information Specialists. As they consulted with the teachers, the Speciai^ 
ists^ scliciced Suggestions and recosBendati-ons for improving cornponents 
of the awareness program and iaple^ienWd these ideas where possible. It 
is believed that a very, satisfactory rappor:t has been developed berweea 
the nierujers of the Career- Education staff and the approxiriately 230 
cercifi^ elerenr^ry personnel involved with the career awareness program. 



V*' 



Exploratorv Level 



^ne exploratory component cf * the Oklahona City' Project impacts on the 
eleven iiiddle schools, Explcgratory programs are conducted by hobe eco- 
nomics, business, and industrial arts , teachers ' 

Classes within the industrial arts .area include a program for sixth 
grade, students piloted at five middle schools, StJudents are enrolled in 
' a nine-week industrial arts class covering occupations and exploration in 
wood, metal, cotauunications , electricity, and plastics. A cross* discipline' 
approach is used to desi^projects which will, involve students in each 
area. An-exampld of such i project is an electric motor that many of the 
students construct. Plans 'are drawn, "a base is constructed from wood, the 
armature is hand wound, mounting brackets are ^constructed from metal, and 
a case is molded from glastic. Reception of the program f rod the approxi- 
mately 1,800 students enrolled has been very enthusiastic, 

''The Worl4 of Copstruction'' is an industrial arts program*for seventh 
grade students. Students are enrolled in the class for the entire year 
and are exposed to^hand^^ on activities relating ta approximately 80 career 
fields in the construction industry, Eight programs were in operation in 
seven middle schools during "the first ^year and one additional program was 
added the se^iond year. The n^ne programs served approxijsately 1,600 stu- 
dents during the second year, an increase of about 400 student^.. 

"The;WorTrd.4^J1a^ the industrial arts 'program offered for 

eighth grade TtWents, As in tlife^^venth grade, students are enrolled for 
the entire year and explore apptoximately 80 career fields in the manu- 
facturing industry. The program was available in five middle schools 
during the first year. Due to problems in persoftnej^and scheduling, oneN 
school was forced to drop tK§ program this year, however.,_t«^triren^^^^ 
remained at approximately 750 studenXs^Jj^^jJie-^r^^ schools, 

Inservice by the Indus tr|^*Jr"Xrts Consultant for the Okiahoma City System 

dur.ing the second ye^^consisted of several visits to each-program so that \ 

•problems could be attack*^ »d improvements initiated on an individualized 
basis, • ^ 



16 

V 



I? 



ine hone economics deparca^nts in the oi^le -Schools were involved in a • 
variety of career education projects during ibe 1974-75 school year. In 

• three, middle- schools, the. first seiaester was spent in field testing 

• "Exploring Careers in Hospitality and Foods" for the McKnfght Publishing 
Cocpany. Six teachers and 380 students at, the seventh and eighth grace 
levels were- involvea in the field test. One of these schools used the ' 
KcKnigh^ /'Child Care Career " curriculun ziaterials with 60 eighth grade 
students during the. second semester. 

' c 

. 6even middle schools used the. Oklahoma City "Hoae^ooomics Careers" 
materials which were developed and piloted the first year. Tne materials 
are adaptable for us€ with both seventh and eightii graders in a time 
range -of six weeks so a semester. Over 1,200 middle school students had 
exposure to at least six weeks of .this curriculum and teachers were 
involvea in teaching it. Tne enrollment compafed to about 550 students 
w.no. were involved .the first year. 

A cne--se-ester program in business and office carefers was offered in 
:i'.-e classes a: fcur'middle schools for approximately &00 eighth grade 
stucents. me er.rollment compared to 300-students in' the pilot program . 
^Az TWO- schools the previous year. Students in the program are exposed 
•to runaamental typing. skills as well as to the many" occupations in this 
career cluster. Teachers also devoted time to classroom 'discussion of 
. attitudes, grooming, and the many skills needed to succeed in the world 
of- work. , " ' 

^ : ' 

i> , Orientation Level 

rne Oklahoma City Public Schobl System has nine high schools, all of 
which enroll students from ninth through twelfth grades, and one area 
voaational-technical ce^nter for students in grades 10-12. Several of 
these same schools -alSo*' of fer evening adult classes in academic general 
and^ vocational educatifo^. In addition, the System has an adult day school,' 
an outreach" program for expelled students, a middle scho'oi for boys who 
cannot function in'th^ir "home" school due to discipline or absenteeism, 
a similar school for girls in grades 6-12, a-school for emotionally • and • 
physically handicapped stucfents, a special sctjool for mentally handicapped 
students, and an alternative schOQl for other students who are not able'- 
to function effectively in their "home" school. 

In the high schools oMOieSystem, the Career Education Project is divided 
into two components: the o?SMitation component for ninth and tenth grade 
students, and t^e skill BevelopSntiitcomponent .for eleventh and twelfth 
grade students."^ ^. ■ <^ , 

At the orientaticuvOevel, programs include two indiirtrilr^p^iyBT:..^ 
serviijg 160 sludents, nine h^me econofiics programs serving 750'8tudeitt 
four home constructibn programs af fectiTig-160 students, and one career 
exploration program affectin| approximately 50 students. -In all, there 
were a^r.oximately l,12p students in th€?se programs the second''year 
compared to approximately 120 students , the' first j^ear. 
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Tne industrial power class is ^'industrial arts Jilass^for ninth -grade * 
students. Tne class is structus^ed as a full year course in fluid, 
ellctrical, ahd nech^nical power i As pointed out in the first interin 
report, inpleSentation of the class would expose students V:o the wide, 
range of indits.trial occupations opportunities in the Oklahdsa. City area 
at Tinker Air Torce Base aad in the cany industrial plants such as 
Vestlngfibuse, General £Iectric, and Western Electric. 

ine no=ie construction class is an industrial arts class for tanth grade 
scuce'nts. ine cla^:»es_ neet one hour daily for the entire school year '\ 
. to acq-uire skills and occupational knowledge in aany areas of> residential 
construction. .'Students In two classes fauild "nini-bams" foe sale to the 
public and have dr^vn ^^uch favorable, public interest, 

me -ore eccnc-ics programs for ninrb^and tenth grade students is cos-"' ' 
pcsed cf units in foods, clothing, fai34.1y relations, child care, hone 
:nanage=en:, and ccnsa=er econonics. Career ipf oration units that were 
riel- tested and revised during the first project year were inoleaented, 
relieving inser%'ice for all teachers, in all nine comprehensive high ' 
:noois during Cfye second year. 
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ir.e -career exj^Toration progran which was piloted af one high school during 
the rirst year 'was on tinued -with primarily tenth grade students'. Students 
in the cla€s were tested for. aptitude and career interest, discussed 
.grooming, attitudes, job seeking and job interviewing skills,' career 
opportunities in different area^, and niany other aspects concerning the 
world of work. ■ > 



Skill Development Level 



The Oklahoma City School System has a very comprehensive' program in 
vocational educatipn, offering skill training in 35 different career 
fields. Three programs initiated with • start-up support from the-project 
during Che first year were continued, serving 125 students the second 
year. The programs are: (1) an Interior Decorating fluster designed to 
train students in furniture upholstery, drapery construction, and acces- 
sory items r (2) a cooperative office training program for business 
careers other than secretarial; and (3) a comprehensive secretarial 
progra^. 



Guidance ahd Counseling Component 
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The Liaison Specialis't, during the second year, maintained and improved 
working rela'tions with tbe field. His activities the past year included 
working with middle and high. school counselors, contacting business and 
industry employers, working with dropouts or potential dropouts, and 
"-intaining liais^)n with the 26 agencies in the-'metropolitan area which 
are*c^JTtr^arnedwith problems related to the' guidance and, counseling area. 

Th^major thrus^ 6f ^rking with dropouts or potential dropouts resulted 
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in serving WO ^lients as compared^ to 130 served the first year. Services 
to these clients^ included job pladeoeht, on-the-job training, other 
training, placeiaeBt feack irv a regular or a special school Individual 
counseling, and coll^tive job interview seminars. Tne job interview < 
seninars, making use of industry personnel* of ficers as resources, were 
conDinuing ' to be a aost effective technique. 



r ^ Advisory Connitcee 



One of tne ?)rioricies defined for the^ first year of project operation was 
the forriarion and icplenentation of a Career Education Advisory Comitt^e. 
ine cozinittee was expanded from 26 to 32 members the second yeir and 
incl jded^ representation from students* teachers, school administrators, 
higner education, parents, labor unions, businessmen, and the Oklahoma 
Erpioyrenc Security Commission. > 

Meecing^copics concerned past* a^pcomplishmends and future goals '^of* the 
Career Education program. Techniques for greater student involvement, 
greater comnmnity involv^ent, and publicity vere discussed, tn many 
cases, action was taken which resulted in solutions to goals and objec- 
tives s.et by the advisory committee. 



RESULTS AND ACCOMPLISHMENTS " 
/ ' 

'Hany of t;he results and accomplishments realized during the second year 
of project operation have been identified and delineated within the body 
of the third-party evaluation report. Some of the more significant 
results, however, appear jbelow. 

A two-day inservice session was held at' the beginning of the school year ' 
for counselors representing each. high school in the District. The thrust ^ 
of this session was increasing counselor services to students in the area 
of career counseling. Feedback from all participants indicate^ , excellent 
carry over results from This inservice. ' ' - • ^ 

All fifth grade teachers, counselors, and'-'^jrinclpals were also inserviced 
in September while middle school teachers in the areas of home economics 
and "World of Plastics" met several times throughout the year to compile 
student curriculum resource materials and finalize the entir^ curriculum 
for these courses. High school teachers in cooperative work experience 
programs met several times during the year to produce materials which 
9ould be used by various members of their high school staffs, the 
material produced consisted of a series of teacher booklets concerned with 
student ethics, grooming, getting a job, worker attitudes, and' other 
similar topics. This material is available in each high school; ' i 

The close of the school year was culminated by a six-day workshop (Kalei- 
doscope '75), available to all teachers of the Oklahoma City Schools. One 
hundred fen participants were chosen from over four hundred applicants; 
The p&rpose of the workshop was to familiarize participants with the wide 

, '^0, ' \ • • ■ 
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variety of conaunity resources available to their classrooms, and how 
they could infuse these resources into their curricula. The workshop 
was sulti-sponsored: by Central State University which offered college 
credit ron the works,hop, by the Oklahoma City Chainber of Commerce and 
tne National Alliance of Businessmen which provided partial workshop 
xunding, and- by the Career Education Project staff. 

At the awareness" level, ten additional television shows were produced 
. , tnis year. The ,?otal of twenty locally .produced shows combined with che 
Bread and Butterflies series provided a full year of career awareness 
Broadcasts to elementary students. All fifth grade teacherfe xeceived e . 

• curriculum guide for each series which guide included a show synopsis, 
objectives and follow-up activities' for each presentation. Positive* - 
liaison was closely maintained through the year with all fifth grade* 
ceachers, counselors, and principals. ' ' ' % 

Ac the exploration level, two middle schools involved all of their staff 
in career education curriculum infi>sion to affect "2,500 students. Plans 
were completed to .begin a comprehensive career, education program in an 
additional middle school beginning with the 1975-76 school year. -Program • 
expansion over the first year included threr World of Business, one 
World of Plastics, and seven Home Economics Career Exploration programs. - 

At the high school Uvel, all programs (with the exception of the Building 
Construction Cluster) functioned as delineated in the program objectives. 
In addition, materials were purchased to implement a career ediJcation 

• resource center for teachers and -g.tudents in two high, schools and four 
middle schools. All six resource Centers will be operational for the ' 
1975-76 school year. • ' <■ 

• I. * 

It is significant to note that the nationally produced career awareness 
.presentations. Bread and gutVerflies were produced at a cost of ' four 
million dollars, whil'e the' Oklahoma City career awareness presentations ' 
were produced for les^.th-|n $34,000, with $19,000 being "in kind'' contri- 
bution by the School district. While the quality of the locally pi^duced 
series is not equal to 'that o.f Bread and Buttgrf lie's . it is quite accept- 
able and contributes much XoWard a full year's awareness programming. 
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REPORT pF THE THIRD PARTY EVALUATION • TEAM 



PREFACE 

T^iis is a report of the, activities of the Third Party Evaluation 
• Team for the second year of- "Academic and World of Work Gap- 
Bridging Through Career Education" project, Oklahoma City Public 
Schools, Oklahoma City, Oklahoma. The report covers the activities 
of the Evaluation Team from April, 1975 through. June 30, 1975. ' 

The evaluation team was composed of six professional staff. School * 
of Education, Central state University ^d four graduate assistants 

o^°ev!^u!^^■'"'^ ^^^^ °^ ^he project. Activities consisted 

Of evaluation team members meeting with the Project Director, the Career 
Education Director and his staff, the Research Associate for the project 
and representatives of Oklahoma City School admini,stration. The acti- 
vities reported also include visits to all J'ifth Year Centers., Middle 
Schools, and six High Schools in Oklahoma City. 

The evaluation team is especially grateful to Mr. Tom DeSpain, Director 
of Career Education for the Oklahoma City Public Schools and Dr. Don 
Frazier, Project Director and Research Coordinating Unit Director, state 
^Jepartment of Vocational-Technical Education as well as 'Mr. Bob Alyea 
Research Director for the project/ for their 'availability and coopera- 
tion. Other members of the staff, Mr. Gary Homish, .Miss Sara Earnest" 
and Mr. Cal Holloway made significant contributions to facilitating the 
evaluation conmittee efforts, A fringe benefit of the evaluation pro- ' 
cess was the opportunity of working with children, teachers, and site 
administrators of the Oklahoma City Schools . 

'Dr. Lucille w. Patton, Evaluation Team* Chairman 
Dr. Stewart Beasley, Jr., Research & Evaluation 
Dr. Bob J. Brown, Vocational-Technical Education 
Dr. Don Helberg, Middle Schools 
Dr. Earl Newman, Middle Schools 
- Dr. Mary Ann Henderson, Elementary Education 

GRADUATE ASSISTJti^TS : 



Mrs. Martha ^Stewart , kesearch & Evaluation 

Mrs. Monica Fenity, Vocatipnal-fechnical Education^ 

Mrs. Ruth Spiringfield, Elementary Education 

Mr. Ron Johnson, Middle Schools 
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INTHDDUCnOH 



The rnird P^y Evaluation of the sebond year of the Exeirolary 
Program in Vocatibnal Education, ."Acadeair and World of "Vtork 
Gap-Bridging 'Through Career Education" in the Oklahona City 
Public Schools, was conducted by a t^an fjkn the Siiiool of Edu- 
cation, Central State University, Ednond, Oklahoma'. In order to 
provide the expertise necessary .for the con5)rehensive evaluation, 
••team members were selected from the Departanent of Elementary 
Education, Secondary Education, Vocational-Technical Education, 
and Guidance and Counseling. In addition to these five" menbers 
.the efforts of the team were .coordinated by the Chairman of the 
Department of Vocational and Technical Teacher EducatitiBi. Three 
of the team members had served as Tnird Party Evaluators for the 
first year of the project. , 

Even though the ^majority of the team members were e)q>eriencing 
their second effort in' evaluating the Oklahoma City Career Educa- 
tion Project, various circumstances made the e^ily entry into the 
evaluation an iB5>ossibility. The first of thesf wa? the receipt 
of the draft guidelines for the evaluation of Ci^reer Education pro- . 
grams submitted to the United states office of EducaUon," Department 
of Health, Education and Welfare, by -Odveloproent Associates, Inc.r 
152-1 Uey Hanpshire Avenue, N.W., Washington, 6. C. .These -guidelines 
were received" by the Project Diorector and Career Education Director 
at the beginning of the 1974-75 academic year. Very definite instruc- 
tions were contained in the ^idelineS; but it was not until January 
Of 1975 that any decisions were made as. to whether -the Project Director 
/and Third Party evaluators were obligated to follow these guidelines 
9xnfie the draft guidelines established the necessity of identifying the 
-Scbpe of «Qrk for the project no consideration could b6 give^i to the 
Third Party fevalyation until the Scope/of Work had been. ccopleted. (This 
delay, m developing a proposal for the Third Party Evaluation resulted < 
in iiotification of award of-Third Party' Evaluation contract on Match 28, 
1975. In 1974 activities bf the Third Party evaluators were underway 
by February 1st. > 

The proposal for the Thifd Party Evaluation (Appendix A), contained a 
'^8t of the fol^.owing tasks to be^rfonned by the Central State 
University Evaluation Team; T^- * \ • 

'1. A review of the self-evaluation process for this, project 
with regard to the following: 



A^ Conformance of the evaluation to the Guidelines 
for'Vthe Evaluation of Career Education Programs . 
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B. Reliability and validity of dAta collection instru- 
ments • 



C. Appropriateness of,saenpling procedures, data analyses 
and conclusions. ' 

^^^"^^^ 

2. An analysis of the objectives and procedures developed for 
the second year of the project as they relate to: 

A*^ .The VSOE Policy Paper; AVTE-V72-10, August 28, 1972. 
« 

B. The purpose of the project as s^t^ed in the original 
proposal sxibEaitted'by the OklahoSih^^ City Public Sdioois. 

C. The Third Party Evaluation Report of the first year. - 

3, • An evaluation of the activities of the second year with re- 

gard ^to oomaittinent of the school district to the Career 
Education philosophy. . ^ 

4/ Sixty hours of -"exit" consultation wllth the 'project staff. 
Objectives will be: 

A. To discuss findings of the evaiuatid^j team with the 
^Ic^l project staff. ' 

B. To develop Viable reconmehdaticms to be\included in 
the evaluation report. 

C. To develop a design, based on the Gu^delineK for the 
Evaluation of Career Education ProcTranS , for\bird- 
party evaluation for the third year_pf the projj 



5. 




A report of the findings in 1., 2 and 3 above togetber^ith 
conclusions and recommendations for thiriL^e«^activitiel. 

^StatCl>2 



^e report will be subaitte 
by^ June. 30 




^Project Director 



The report should detail results of the selfs^valuation 
v^ich are related to the design in Guidelines Rpr the 
Bvaluation of Career Education Prograaffl^ Sycii r^ults 
may also be reported in ^tihe interim report of the Okla- . 
heme City School District. They are required here for 
ease in con'sofidating 'refsults 'across States. 

In ordftp to facilitate the evaluation the proposal contained conditions 
to be made a patt of the grants with inatrnaents art'd information pro-: 
vided by the local Project Director to 'the Third Party Evaluation Team. 
Among these areas of responsibilities were: 

\ " — 

1. All instruments prepared by the Department of Research and 
' Statistics for use in' the self-evaluation — by April 1, 'l975.^ 

Relevant reliability and validity data concerning the instru- 
ments, shall also Se made .available. 
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2. Copies of stand^u:dized instrxraentB Used in the self- 
evaluation—by May 1, .1975 ♦ * 

3. The self-evaluation plan: including sanpling proce- 
dures //Inst runentation, data collecting tiiae franes, 
and anadytic procedures— by April 1, 1975 • 

4. rne' sunnaries of the" data and' analyses of the data as 
soon as practical after data collection but no later 
than May 15, 1975. 

5. Monthly budget anailyBes together with detailed expla- 
nation of expenditures were reqj^ested^. 

6. Such other data as may be readily accessible, such 'as ' 
placement records from the Training and Placeiaent 
Office. " 

7. Coordination support for interviews to be conducted by 
the .Third-Party Evaluation Team. 

8. Review of interview content before interviews are con- 
ducted with* teachers or students. 

\ ' , ^ - 

9. At least 12 hours time of each project staff member for 
purposes'of "exit" consultation by the Third-Pa;i:y , Eva- 
luation -team. • • ^ ^ ' 

' : / 



PROCEDURES 



ERIC 



After the cbntract for the Third Party Evaluation 'had been signed, 
March 28, 1975, by Dr^ Francis Tuttle and the information i^de 
available to Dr. Garland Godfrey, Central State University, a 
. meeting was held with members of the Career Education Staff and 
Mr. Bob Alyea of the Rese'arch Staff, Oklahoma City Schools. In • 
accordance with the time line outlined in the Evaluation-iZobt^act , 
Mr. Alyea and his staff made available to all menbers of 'the Third • 
Party Evaluation Team copies of research results v^ich had beea ad^ 
ministered and analyzed by his department. This researA involved 
qxiestionnaires to Fiftfir Year (Zenter^ teachers and principals regard- 
ing their knowledge of and involvement in the Career Education 
program. Similar instruments were administered to Middle School and 
High School teachers, principals and counselors. In all cases the 
Research Division made tSe" results of the research available to all 
te«n members. Quartferly reports have been made available to Third 
Party evaluators at the same time they have i>een submitted to the , ^ 
Regional Grants Office. ^ 

Iwnediately following )ohe meeting between Central State University 
Evaluatiorj Team and the personnel in Reseairch and Career Education 
in Oklahoma City, a schedule of visits to six Oklahoma City high 

. . " 30; 
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schosils". eleven Middle Schools, and sixtfeen Fifth Year Centers' were 
suBmitted to the Research Division for coordination with buildiiig " 
principals. Visitations began on AprU 30", 1975 and ekded on K*v 13. 
1975. .y- r ' 

Again, 'as wes the c^e in the 1973-74 evaluation, the contract was 
- awarded too late in the year to al.low for any released time of 

members of the Evaluation -Teas. Visits, conferences, data analyses • 
and writing of the Third-Party Evaluation were all scheduled around 
the -full-tiae activities of the Evaluation Team. Again, as 'in 1973- 
74^ graduate. assisttots were lised to facilitate the activities of 
the Third-Party Evaluators. 

rherl was a marked difference in the reception of the members of the 
rnird-Party Evaluation Team compared to' the initial meeting. 'of thp ' 
.Evaluation Team in the Pall of 1973, with members of the administra- 
tive staff and Career Education staff for t^e Oklahoaa City schools' 
rne evaluation committee felt that ia one i^s tine a good rapport 
had been developed and that the Third-Party Ev'aluatioh was' now re- ^ 
garded as an important supplepiental part of the project rather than 
a threat. Also, with the Research Staff assuming the/responsibilities 
for develoFtnent of instruments for .measuring knowledge of and exper- 
ience with the. Career Education project, the members of the Third-" 
Party Evaluation Team viewe?! themselves more nearly ,as auditors of 
in-house evaluation rather ,than total evaluators of the project. 

When responsibilities assi^ed to each major evaluk^on area (ele- 
mentary, middle school, secondary, and research) we^ identified, 
four graduate assistants j^ere selected to begin April. 1, 1975. 0 
April 25, 1975' a Schedule of Proposed Visitations was submitted" 
the Director of Research -for this'project for the- purpose of clea 
ing visits with building* principals. A list of the schools visitt 
is included as Appendij^B of this report. • " ' * 

Dr. Mary Ann Henderson^ member of the Department of Elementary Educa- 
tion, School of Education /-Central State' University , and her graduate 
assistant visited sixteen .(16) Fifth Year Centers. Ra/idom structured 
interviews were conducted with teachers,, counselors, principals, and 
children in all sixteen schools. Since' teachers, principals, and 
counselors had been involved in in-house evaluation by the Research 
Division of the Oklahoaa cTty-^ools, structured interview forms were 
devised by Dr. Henderson in order to validate the findings of, the ' 
Research Division. "n^ 

Dr. Don Helbgrg and' Dr. Earl Newman of the Depar^e>i^|^^f~S?condary 
Education, Central State Oniverstty,- visJLted^l Midd^^chools in the 
Oklahoma City system. In each "case the Third-Party Evaluitors used as 
^ guideline the Scope of Wdrk outlined by the Project Direc^dr and the 
in-Tiouse evaluation conducted by the Research Division, Oklah^^^icitv 
Schools. ' ^ ' 
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Dr. Bob Brwrt and his graduate assistant visited six hig)i schools 
m the Oklahoaa City area, concentrating on the Orientation, skill 
Developcaent, and Placenent respohsibiUties of the project. High , 
school teachers, principals , and counselors were interviewed fdr 
the purpose of i^pleoentingTtnd valitSating in-house research at the 
high school level. \ 

X . . 

Dr. Stewart Beasley ^d his graduate assistant coordinated research 
activities, working diifictly with Hr. Bob Alyea and Central state 
University te« members invalidating 'in-house research. 

All team members used the Planning Guide contained in the October- 
December, 1974, Quarterly Report to determine the extent to which 
project objectives had been met. The team chairman "was responsible 
•for Administration, Code 100-200 and Dissemination, Code 300-440. 
The Elementary Evaluators wer* responsible for the Awareness Lev^l, 
Code ?00-570, and the' Middle Schoql for the Exploration -Level, Code 
600-660. The Vocational -Technical Education representatives were 
responsible for Orientation, Code 700-740, and Skill Developcient , 
Code 800-830\ Develc^ent and Evaluation was considered by the 
Guidance and Counseling representative of the Evaluation Team, Code 
. 200-220. In addition to us«jg the Planning Guid«^s a basis for 



evaluation, all members of the Evaluation Team were famished with 
m-house evaluation results^ so that visits to the schooli^*l-ready 
mentioned, sixteen Fifth Year' Centers , eleven Middle SchoolsXand' 
six High Schools, were planrt^cT^or the purpose of securing firHr 
hand knowledge of Career EduWion activities as well as for the 
purpose of spot-checking specific fac^r of the in-house" evaluation. 

^11 of the professional staff in the Carefer Education -project have 
been especially generous, making available to the Third-Party Eva- 
luation Team materials, files, financial data, scheduies>reports , 
evaluaticai reselarch, and'other requested information. Membetm of 
the Third-Party Evaluation Tean have had the opportunity of working 
with the career Educk:ion staff and developing in-service educaticinaO 
programs resulting iir~*^ore cohesive relationship between the Okla- 
hone City Schools and Central State University, School of 'Education ; 
from a service standpoint,' 
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) FINDIKGS 0?f THE EVALUATI<:»^ COKMITTBE 

^""^^Zfetin i s t r a t i on 



Management Structure 

There 'have been no changes in the management structure from the 
first'^^r of the project. The nt»ber of positions (full-time 
director ;^-two occupational infomation specialists, a liaison 
specialist, and secretarial staff) has remained constant; and 
there have been 'no changes in the personnel who .occupy these 
positions. ' - * 

Cost Transportability 

As of May 15, 1975, total federal expenditures for the >Oklahaaa 
City Career Education Project for the 1974-75 school yeax^were 
as follows ; 



TABLE I 



TOTAL FEDERAL EXPENDITURES 



CLASSIFICATIONS 



ERLC^ 



AhPUNTS 



Personnel Exf^eiisfes (Including 
fringe benefitf)^ 

Consultant & In-Setvice 

* Travel ' 

OJffice Supplies and Equippent 

Currifrulim Supplies'^ 

Fifth Year '''Centers 

Middle Schools 

Nine-Twelve 
Toted Curriculum Sullies 

Instructional JEquipqient 

-JPifth Year Cent^^s 

Middle Schools 
. ^ Nine-Twelve 

Total Instructional^ Supplies 



TOTAL EXPENSES TO DfO^ 



$?,793.99 ^ 
5,978,86 
3,384.96 



539.06 
-0- 
83.00 



33 32 



$ 62,116.36 




12,157.81 



622.06 
$ 82,217.69 
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rne total figure reported in Table 1/ $82,217.69, does not reflect 
expenditure of total project allotoent for the second year. Accor- 
ding to the project director, different CGoaittees have been meet- 
ing and evaluating all year long in the various subject areas 
(i.e., Hccne Econocaics, sixth grade World of Plastics, etc. ) and 
requests are just now coaing into his office for equipcaent and 
supplies. Additional suas of money will need to be spent in 1975- 
76 for^supplies for new programs (i.e., one-seaester Career Educa- 
tion programs). Rogers Middle School will have six teachers who 
, will spend 25-35\ of their time dealing directly with Career Educa- 
tion; classes will be structured so that total sdiool population 
will be in their classes^- The Jefferson Middle School faculty has 
been evaluating the total school forXfurricular materials for theit 
media center. Full implementation of the interior Decorating pro- 
gram at the high school level is anticipated for the 1975-76 sdiool 
year. , Equipment and supplies for that program have not yet been ' 
encumbered. A major project for the purpose of developing awareness 
of conraunity involvement in the Career Education— "Kaleidoscope V75" 
—will take place dui^ing the first week of June for 110 elementary, 
middle-, and secondary school teachers and will necessitate the spend- 
ing of approximately 59,000 for consultants and stipends for the 
teachers involved. 

Most of the expenses for taping during the 1974-75 school year have 
been for 3/4" video tapes so that two copies of all video tspes are 
available for check-out to teadiers— one copy at the Media Center in 
the Administration Building and one at the Oklahoma City Public 
Sdiools broadcast center. 

During the 1973-74 school year twenty tapes were made available for 
telecast to Fifth Year Centers— ten^ of which were original and ten 
of which were ccoimercially prepared tapes. During the 1974-75 sdiool 
year the commercially prepared tapes vere replaced with original tapes 

. so that the Oklahocna City Schools co^ld continue to use the tapes 
without copyright responsibility . The first half of the school year 

^ the professionally prepared "Breid and Butterflies" series was tele- 
cast to the Fifth Year Centers. Original tapes were telecast from 
January 7, 1975 tx> the end of the school year. The telecast schedule 
for the tapes is listed as Appendix C. 

In the 1974 Evaluation it was reported that as of April 15, 1974, 
.approximately 87% of the total expenditures had been for personnel 
expenses. As of May 15, 1975, approximately 76% of the total amount 
sf>ent was for personnel expenses. In 1^74,^87% of the total amount 
expended for curriculum supplies and instructional equipment was 
spent for the Fifth Year Centers. In 1975 the emphasis was on the * 
Middle Schools but reflecting a significantly lesser percent— 47%, , 
Of total expemiitures in fiscal year 1975, 14% represented curri- 
culum supplies and. 7% total instructional supplies. 

Ip the fiscal year 1974 evaluation no expenditures were listed for 
consultant alid in-sezyice education; in the fiscal year 1975 expen- 
ditures, appro^mately 6% of the total was spent for consultant and 
in-service trainit^g 
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Ceureer Awareness Phase 



Design for Fifth Grade Students 

The' procedure to be used for assessing the Career Awareness phase 
was designed and used by the Third-Party Evaluators. The follow- 
ing points were included: ^ 

1.0 - Location of evaluations ' 

\ 

1.1 - All Fifth YeaT'Centerp will be visited by the 

Third-Party Evaluators according to an accepted' 
schedule. 

2.0 - Selection' of interviewees 

2.1 - All principals of the Fifth Year Centers would 

be interviewed by the evaluators. 

2.2 - All Fifth Year Center coxinselors would be 

interviewed by the evaluators. ' • , > ^ 

^ 2.3 - One teacher in each Fifth Year Center would be 
randomly selected and interv^iewed by the Thirfi * 
Party evaluatotjs. 

2,4 - Four students, two boys and two girls, in each 
Fifth Year Center would randomly be selected 
and evaluated by the Third Party evaluators. 



.5 - 



A media specialist in each Fifth Year* Center 
would be- interviewed by the Third Party eva- 
luators ^ 



3.0 - Source of Interview Topics 

3.1 - Career Awareness Level Objectives Planning Gxiide, 

Career Education program, Oklahoma City Public ' 
Schools* 

3.2 "- Program elements of questionable benefit derived 

from the assessment of the Ceireer Education Pro- 
ject Fifth ;fear Center Teacher and Principal Data 
supplied byfthe Oklahoma City Public Schools De- 
partment ofjResearch and Statistics, ^ 

3.3 - General conclusions of the Third Party Evaluation 

Report of the 1973-74 school year. ^ ; 
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Respondents to the interviews were Fifth Year Center principals, 
counselors, teachers, students, 'and media specialists/ Sixteen 
Fifth Year Centers were visited by the Thirf Party evaluators 
according to an approved schedule of visitations. Additional visits 
were made to interview staff ^v*io were not available on the scheduled 
dates. A total of sixteen principals and sixteen teachers were in- 
terviewed. The principal and'one randomly selected teacher in the 
Fifth Year Centers were\intexviewed. Sixty-four students, two boys 
and two girls randomly selected, were interviewed from each Fifth 
Y^ar Center. This random selection resulted in 47% Caucasian stu- 
'dents, 47% black students, 3% Indian students, and 3% Mexican- 
American students being interviewed. 

Interpret ation of Data from Fifth Year Center Principals 

The principals were interviewd about topics relating to the organi- 
zation and implementation of the Career .Awareness program. In 
response to the first question: "How many times during this year - 
has a representative of the Careet Education program visited your 
school?" The following responses were reported: 

31% - five reported six or more visits 

25% - four reported four visits 

19% - three reported five visits 

5% - one reported as few 2is two visits 

Question -two and three concerned their knowledge of the means of 
transporting Career Education materials between schools.' • Because 
the original objective to purchase a van type vehicle was deleted 
from the planning guide, the evaluators were interested in ways 
^Career Education materials w.ere moved between buildings. Thirteen 

^ipals or .81% reported t^at th^y did know how these materials 
were trari^ported. The school mail tad Career Education persMnel • 
were s t at edS^ being the primary* meai\s of tiransporting the Carter 
Education mat>Kials. There were no adverse comments concemin^the 
transportation of these materials usinA either of these two means. 



Questidn four asked:/'How are the Career ^Mucatioa^ materials distri- 
buted tJ^oughout the buildiri^^" Two principals ,r 13%7"^st:tkte^that' 
the Medi^ Specialist distributed thfe materi^s throughout th^ buil-dfng. 
One principal reported that these materials wfere set -up in a storeroom.- 
Three prin\^pals, 19%, remarked that the mSiterials were^.giyen._directly 
to the teacher or team leader who had requested\hera. Ten principals7~^ 
62%, responded that they received the materials initially. The sub- 
sequent distribution patternrresulted in four of the ten principals 
stating that they then sent the materials to team leaders. Another 
four* of the ten seat them to individual teacher^ upon teacher rdquest. 
Two of the principals stated that they sent the materials to a teacher 
in the building wh6 assumed the responsibility for the distribution of 
these materials. 
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Questions our fiy^ related to the integration of Career Educa- 
tion vd-thin the entire school curriculum. The principals generally 
stated that thefe was a wide variation in the degrees to whi<^ 
teachers in 'their building were integrating Career Education materials 
within the school curriculuj. However, all reported some infusi<»i of 
Career Education wit)v,the other subjects. Fourteen, 88%, reported 
greater than, average involvement in this task within their buildings. 
Principal recoaunerndations for greater infusion for Career Education 
• programs may be ob^aj^ved in Table II. Additional ^aments made by 
the principals regarding the Career Awareness program may be observed 
in Table III. . « ' 

TABI£ II 

SUGGESTIONS MADE BY PRINCIPALS FOR GREATER 
COORDINATION OF CAREER EDUCATION INTO THE ENTIRE ' 

CURRICULUM / 



SUGGESTIONS 



One principal noted that the program had "high motivatiojial ap- 
peal" that blended easily into otfier programs, such as Language 
Arts, ' \ ; . T 



2. Three -principals Stated a need for greater coordination wtth the 
. ^ existing progra)nsA It was suggested that greater coordination 

would occur if plan^caipe through the curriculum department of 
the Central Office. iW this way, the program could be coordinated 
and infused more easil\into existing elements of the program, 
such as Social 'Studie^ 

3, ' Three principals mentioned \he need for someone ^ come to the 

school and actually deroonstrafce for the. teachers how to use the 
materials and how to follow-upV A regular periodic visit was 
suggested as desirable in order\o aid in better coordination 
and planning. 

Five principals noted the heed for planning ^and scheduling of 
"^^e program much earlier in the school year.- 

Two p^ncipals reported that their school did most of the plan- . 
ning^ before school started. Then the Career Education program 
had to be worked into the program as best they could; oftentimes 
this necessitated changes in the other plans or schedules. 

One principal recommended that th^ school have "in-hand" the Com- 
plete organization 6f the progtam by at least one week before 
schdol started. 
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ADDITIONAI< COMMENTS MADE feV JPRINQPALS 
CONCEFNING.THB CAREER AWARENESS PROGRAM 



COMMENTS 



Copunendations for the Progratn and the Team • 

* "They jnade all arrangements for. the speakers and the tours." was 
the cx>mmen^ from one principal, . ^ 



* One principal expressed satisfaction with the program and offered - 
ho suggestions for* its improvement. 

* One vprincipal complimented the Career .Education personnel for their 
underst&ndinq attit;ude concerning the school's problem of time 

^limitation for implementation of the program. \ 

Speakers \ 

* One principal reported that he w^ld like -to have more programs 
such as that -presented by the marine biologist. He said the child- 
ren were held "spellbound". 

V 

* Another principal suggested that more "blue-pollar" speakers wduld 
be of greater benefit to their school children than the professional 

I men from the medicine and law fiel?is. 
^ * 

* Disappointment was expressed by one principal. He reported that the 
speakers whj.ch had been requested were unable to come and he was 
generally'disappointed in the programs presented by the speakers 
who were sent in their place. 

Tours * ' 

* Three principals made comments which related^to problems encountered 
with the tour arrangements. " ' ' " 

* One princifJal stated that the tours shoqld have been better organized. 
He termed the organization "haphazard". Further, he reported that 
seme of the tours were not well-planned. 

* Another principal reported that^ because there was no prior notice of 
•the cancellation of a tour, tJjte children visited a veterinarian only 

tp find the veterinarrm was out and his office w^fs locked. 

*' Another principal complained that the sch^iiling of, the tours was too 
late to/get permissipn slijps from parents. He sai'd'he had the feel- 
ing that the arrangements were "an hour' lat& and a dollar short",. 
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Coxrpiunication\ Diffic ulties 

Five principals noted '^ei the ^: specific or general prc^jT^tes infla- 
tion .t^j the Tines of cccnmuni cation when securing speakers or* plan- 
ning tours, Q V 'Z^^ ' 

♦ One principal'noted that the teachersjiad to make, too. many telephone 
calls which ^as extremely time consuming. This time had to come out 
of the schoQl day vhen the teacher had other , responsibilities, 

♦ Another principal, when ccobenting \ipon the difficulty in getting in 
toucK with the Career Education personnel, poted also that there was 
no way^to leave a message, 

♦ Another Vincipal stated that he did not think that the teachers 

^ should hav>^to arrange their own tours and speakers, ^e noted that 
many times t^e teachers, had to call the speakers and make the arran- 
gements. Often the arrangements necessit'ated five or six telephone 

^ calls in order to complete arrangements. He, also,* noted that this ^ 
was contrary tq the letter Which he had received from the-<:areer 
Education personnel which stated that they would make all Orangemen ts 

Two 'principals recommended that the^^areer EducatlojK^sonnel should 
be available at specific houi^ which would-be c^^ient ior the 
teachers r such as before and after school. /- * 



Interpretation of Data Frbm Fifth ^Yeaif. Center Counselors^ 

'Nine Fifth Y^ar^Center .counselors w^l interviewed to determine the ex- 
tei^t of -their involvement in the Career Awareness program. It was 
found tkat'ei^ht of the counselors were aware, of the program and five 
reported that they had participated in Career Edocation activities 

^uring the current school year as may be observed in Table IV; ' 

Question three concerned the career related activities in which the 
counselors participated; the activity in which the counselors were 
most involved was talking individually with pupils about careers. 
Fewer than dne hajf ^yf/tiie counselors engaged in Career Education in- 
service educationibr classroom-related Career Education activities: 
These responses may be-ob^erved in A, B, C, D E in Table IV. 

It was interestin^o note , that the additional comments from counse- 
lors were ccncerrii^^||th injservice training for teachers rather than 
directed towards ways '6f enhancing the involvement of counselors in 
the program. Xt was. observe^ that the counselors felt a limited 

*• * • 
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ccxmnitment in the' allocation of their time in the gxiidance and imple- 
mentation of the Career Education Progrm, 



TABLE IV 

PINDli^GS OP INTERVIEWS WI^ 
FI^ YEAR CENTER COUNSELORS 

N«9 



QUESTION 



ISSPONSES 
Yeg No_ 



1. 



PERCENTAGE 
Yes No 



1. Before receiving the 'question- 
naire, did you know there, was 
a Career Education Project in 
the Schools? 

'2. Did jypu participate in Career . 
• J^uc^tion activities during 
thy 1974-75 school year? 

3, Please indicate those activities 
in which* you participated: 

A* In-service education; 

B. Worked with teachers in coor- 
/ dinating guidance activities 

with the Ceureer Awareness 
program; 

C. Talked in di^^i dually with pupils 
af>Qut career awareness; 

p. Talked with classes about 
career aw^u:^ness; 

E. Helped to secure speakers or 
other sources of career infor- 
mation for teachers'; 




44% 



67% 



33% 



•11% 



Interpretation of l)ata-Froro Fifth Xpar Center Teachers 

; ' ! ^ ' ^ 

Sixteen Fifth Year Center teachers were inte;rviewed to determine the 
65^tei^t of their involvement in the Career Awareness television pro- 
"gifamS^and developed materials, educational tours, and developed 
materials, career awareness speakers, and the.aVailability of assis-^ 



^tance in relating Career Education concepts to other* areas of the 
curriculum. It was f6«und that fifteen of the interviewed teachers, ' 
94%, reported that^ey- frfequfently viewed "Bread and Butterflies". 
In contrast, only three teachers, 19%, reported viewing the .locally . 

-produced telecast fxpan the Kaleidoscope, series. Tteadiefs we^ asked 
their reasons for viewing one of the progtaas but not the other. 
Their responses are' indicated in Table Vtw 

■ ' • r ■ • * /■ 

J[^e teachers reported a high degree df utility and benefits ©ainating 

from the developed student objectives for "the telecast v4iich th«V 
• viewed. Fourteen of sixteen teachers , ' 87% , reported" that they /Led 
these objectives and fifteen ,out of sixteen, 94%, stated that/ the 
objectives were' helpful to then, ^e benefits of the objectives as • 
reported by the teachers are indicated in Table V. It shou^ be " 
noted-that these objectives were frequently used for evaluation pur- 
poses (See C, D s E) or for stimulating the teacher .jio provide addi-' 
tional activities to enrich the Career Awareness learnings and/or 
attitudes CP) . - - . , . • 

TABLE V . 

SUM?4ARy OF EVALUATION TEAM'S INTERVIEWS . 
-WITH FIFTH YEAR CENTELR TEACHERS 



QUESTIONS 



Televisioa . , ' 

1. Xlass frequently .view career 
^education television programs; 



NUMBER OF 
RBSPO^SBS 



PERCENTAGE 



a. "^raad and Butterflies" 

b. "Kaleidoscope" 

^. Reason (s) for class viewing one 
program but not the other program? 



a. 
b. 
c. 



Not aware of it; 
Schedulihg difficulties; 
Received no curriculxm 
guide for it; 

d. Not , appropriate fot cleCBsi 

e. Students bored; 

f. Quality of production. 

Use specific student objectives 
for broadcasts: 



15 
3 



6 
8 

3 
4 
2 
1 



94%, 
19% 



38% 
55% 

19% 
25% 
13% 
6% 



a. 
b. 



Yes 
No 



14 

2 



87% 



41 • 

40 



IfUKBER OF 

gUESTIOHS - KESPOKSES . PgprryTAGE 

4* Believe student perforaance 
objectives helpful: ' 



a. Yes 15 



b. No 



94% 

1 ' 6%' 



5. If answer to #4 is yes, indicate 
benefits of specific perfomance " 
objectives as you see them? 

a. Preparing sti^nts for viewing; 11 

b. Providing discussion topics .for 
follcw-TO; * X5 

c. Evaluating st]j^ent career awau-e- 
ness. ; ^3 

d. Evalualting student attitude 

change; ^ e 40% 

e* Evaluating student self-percep?^ 
tion about 'aptitudes and interests 

for work; ^ 5 33^ 



73% 
100% 



Stimulating t?eacher to provide 
'activities of these learnings 
and attitudes • 



40% 



Additional teacher comments concerain^lthe telecasts are -indicated 
in Table, VI. Eight of the teacher respondents, 90%, indicated th^t 
they did take their class on a Career Education tour during the 
year. The number of tours these teacHers included in their Career 
Awareness program are shown in Table VII. Onl^ two of' the eight 
teachers who did avail themselves of the Career Education tours res- 
ponded that they received the performance objectives developed for 
the tours. One or two teachers sfated that the objectives were 
realistic for ev^uation purposes, that they were used for that, pur- 
pose, and that the evaluation did lead her to believe that the tour 
was a benefit to her students. Additional teacher cccnnents about ^ 
the Career Education tours are indicated' in Table Vlli. 




TABLB VI 



FIFTH YEAR CSTTER TEACHER 
OQMHEOTS AliD OBSSRVATIONS OQI^CERHING 
TELEVISION PfOGRAMS AND EEVBLCJPED MATERIALS 



COKMSNTS AKD 6BSERVATIOHS 



* •Without exception, --Bread and Butterflies" was ccroended. Qtbers. 

noted that the handbook for the prograip was excelLenf and* planned^ 
. to keep ajid use the' handbook often. 

* Kaleic3oscoi>e was viewed by only 19% which represented only three 
teachers vising the prograa; of these, none reported viewing it 
regularly. ^ Reasons given: boredoa of" the children j^ith the pro- 
graa; irrelevant prograas (water vorks ) ; lack of tine to schedule; 
.COTtent too deep; need to revaap; and reruns. 

Three teachers reported they considered it possible to coordinate 
the prograais within -other areas such as Language Arts and Social 
otuaxes « ' 

* f ««« 5^!^?^" reported that they simply did not have enough time ' 
to schedule both programs » therefoi^ev a choice was made. The 
reasons mentioned above were given as determining factors. In 
addition, the reason that the time was more ^convenient for one • 
progi^aa than the other was mentioned. , 

•Many teachers reported they did not have enough time to properly • 

follow-up. c- c J 

f ■ ■ 

One teacher stated piat on her scale of priorities' of teaching 
involvement, career education was last; therefore, she -allocated " 
little or no time towards it. 



Threl 



, reported problems with use of T.V. 's. One T.V. was stolen; 
(fne fiad poor reception; one teacher reported they did not have 
access to -a television until after Christmas. 

Although sane schools vddeo-taped the programs to show at a more 
convenient time, some, teachers re^rted that the programs often* - 
were scheduled at inconvenient times... 

Others noted that since tHpy had no cektrally located place to 
vi^fthe programs, it Hecedsitated movfpg the T'.V. from rooo to ' 
room. This was tira'e-'seonsxxning and therefore ignored in sane in- 
stances. Also, the movement of thk T.V.>kdded to reception • 
difficulties. . ' \ 

\ 



43. . 

42 

\ 



OQHHEirrS AHD OBSERVATIONS 



♦ Three teachers reputed that the objectives were e*i^ially. help- 
ful in that thm^ saved the^ teacher's time, ^'^ 

* Two teachers reported that the jobs presented v^re mostly Vhite- 
collar jc±>s- and therefore not^in line with the occupational 
interests of the children or their parents. ^ 



TABLE VII 

NUMBER OF CAREER EDUCATION TOURS. 
MAIH BY PUPILS IN nPIH YEAR CENTERS 
AS DETEIWINED BY EVALUATION TEAM INTER\/IBWS 
OF FIFTH YEAR CENTER- TEACHERS 



NUMB^P^ OF 
TOURS' ^AKEN 


NUKBER OF 
RESPONSES • 


\ 

PERCENfftGE 


None 




r 


One 


3 


Two ' ' 

V 


2 


\25% 


Three 


1 

/ 


\ 

13% 


Four i ^ \ 

. ^ / - 


r 

-0- 




Five 


2 


25% 



id 

ERIC 
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TABLE' VIII 

, FIFTH YEAR CENTER TEACHER 
CC^WENTS MiD OBSBRVATIOTS CONCERNING 
TODRS 'AND DEVELOPED MATERIALS 



COMMEOTS AND OaSERVATIOHS 



* Two teac|iers reported great satisfaction with the tours. 

* One teacher jT^ported ti^at her students developed their own. 
^ -objectives 'before taking -the tpur and therefore benefited 

tremendously frco the tours, ' " 

* Another teacher reported that she took small groups to var- 
.lous sites. This was possible because of having a student. 

teacher during part of th6 year. She felt this was especially 
beneficiai-to-'the children. Her groins were nevei^ la^er thin 
five or six diildren at any one time. . ' ^ V 

* Three teacher^ reported disappointment or dissatisfaction be- \ 
cause toucs were- cancelled at the la^t minute. 

* ^ Another teacher reported that she had signed pp for ^me tours, 

ljut didn't get to go because they were never confirmed. 

Two teadiers reported, that sotae tours ware not adequately pre- 
pared for the children. They lacked enough* personnel td break 
the groups into small groups. Often, only one person was avail- 
able i:o guide the children, whi<^ included a vrtiole tem in most 
instances. * , 



One teacher reported that 'one tour wa5 not prepared for them 
and it was a disappointmeniE to the children and a. waste of 
time sinqe it was hot in operation. 



Fourteen teachers, 88%, indicted that they did^ involve occupational 
guest speakers in their Career Education programs during the i974- 
75 school year. The number of speakers who were involved is indi- 
cated in Table* IX. Teaching teams shared speakers whidi resulted in 
more exposure than might otherwise have pccured.. Commendations 
wer^ driven for some of the speakers, because of the way in whi3i the 
children were involved .in the presentations. Sane presentations 
which were conmended were thpae by Lee Way and the Bell Telephone 
con^ianies. One teacher commented: "I just hope this program isn't 
scrapped after the funding runs out." 
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TABI£ IX 



N ^ KOKBER OF GQEST SPEAKERS 
^ ^niy^ CEinER CAiEBR EOOCATIOH PPDGRAMS 
AS DBTERMIKED BY BVALOATIOiJ TEAil INTERVTEIf 
OF KtriH YEAR CEJ?TER TEACHER 

K.16 



NUMBER OF > . HUKBER OF 
GUEST .SPEAtgRS p:SPOMSES 



PERCEl?TAGE 



One . 5 



Two I 3 
Three 3 

1 



.12% 
31% 

19% 
7% 



2 . ■ lA 



k\ ' ^ 

Eleven out of fourteen teachers , 79% , reporte^d -that they had re- 
<feived encouragement j|ad/or ass-istance in- relating Career Educa- 
tion concepts to other; areas of the curriculun. Eight of these 
eleven responded tJiat they had received encouragement and/or 
assistance from t^*5 oz^ more sources, i.e., in-service education 
of Career, Educatioh' personnel and principal. It should be noted 
that of the three rasbondeott^ who reported they hafl received no 
assistance, none of ^hese believed that assistance' woul4 not be 
forthcoming if requested. They answered "no" to this qvLsticn 
because th^y belie^^ they did not need assistan<?6 in, tliis regard. 
It was recommended iJy several teachers, however/ that/ a/ Career 
Educati6n staff member work-in the building once or ^ite a week 
in order to help the (;each^s plan a^d coordinate thfir programs. 

I ■ . \ 

Interpre tation -ol/ Data From Fifth Year Center Studen ts 



Sixty-four Fifth/ Year Center students were, interviewed to determine 
their involveroenft in the Career Awjireness program, its pbssibL 
effect on ,theif /career decisions and their attitude toward thfe pro- 
gram.' The extfent of their involvement in the program is shown in ' 
Table X. /■ ' f r"- xn 
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TABLE X 



. '• FIFTH YEAR CENTER STU©ENT 
RES^NSE TO QUESTIONS 1-4 



N-64 



\ 



QUESTIONS 



^^PCASES 
Yes \ No 



1. -Have you seen a T.V. program 
p that toJ.d you aJsout jobs for 

people? 

2. Has your class made a field 
trip to a business or industry 
where people told you about 
their 30b? 

3. Has .your class had somecsne coire 
and visit and tell the students 
aboMt a job? . " . ■ 

4. "Have yqu talked in school about 
different kinds of jobs people 

. have? 



57 7 

\ 

40 24 

40 24 

56 8 



PERCENT ApS 
Yes . No 



89% 11% 



63V 37% 



63% 37% 



^8% 12% 



\ • ■ ; ' 

Tne students were a^ked in question five to name s^ jobs they had 
found/ out about. Forty-three students, 66%, mentioned as many as 
threfe occupations as o^y be observed in Table XI.- of particular 
in^rest was tihe conp^rison of the occypatioris the students reported 

iey wish to engage-in,, question six, and the 'jobs they remembered 
studying aboOt, question five. Fifty-eighty 9r%; stated an occma- 
tional choide as may be observed in Table XII. However, only nine" 
stiidents, 14%, stat«d :» preference for an occupation th4y mentioned 
■ as having studied. Forjy-nine, 77%, stateti a preference for an 
occi^ation- l^hich th^y had not studied. Only six students, 9%, were . 
undecided c^. stated 'ho ^ccv?)ational preference. 

Questions Seven aiid ^ight were 'cdnc^rried with the student's attitudes 
toward the Career Educatl^on prooram. Fifty-three, 83%, stated they 
liked to study about" i;<^s. Somi of the reasons given for enjoying 
this phase of the curriTulum infrluded: it was fun and interesting, 
it brovided information about future employment, and learning what 
pec^le do. j ^ 
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TABLE XI 



• ■ \ , 

\ » \ • i^FTH YEAR CENTER STUDENT 



RESPONSE TO QUESTION #5 



QUESTION RESPONSES 

#5. Tell me about some of the 

j<^s you have learned about? . 

NUMBER OF JOBS : 

A. 1 

B. 2 

C. 3 
.D* 4 

E. 5 

F. ' 6 



PERCENTAGE 



6 




9% 


22 




34% 


15 




23% 


10 ' 




'X6\ 


7 




7% 


4 



TABLE XII 

FIFTH YEAR CENTER STUDENT 
RESPONSE TO QUESTION 3?6 



gUESTiON ^ j ^ RESPONSES PERCENTAGE 

#6. Do you have any idea i 
about what you might ^ ^ 

want* to. do when you 
grow up? 

A. Interested in a 'job ' ' 

menj^ioned in #5: 9 14%' 

B. Interested in a job • , ' 
other than mentioned' 

in #5: 49 



C. Undecided 6 

48 



77% 
9% 



Interpretation of D ata Prom Fifth Year Center Media Specialists 

rti^ planning guide for the Career feducation Project^dn eluded an ob- 
3ect^^ which related to the establishiaent of a system for Fifth 
Year C^ter resource people to help students in individual interest 
areas. N^though this objective ^as later deleted from the planning 
guide, it\as decided to interview these staff members to determine 
their level>f involvement and interest in the program. 'Twelve 
media specialists were interviewed; . As may be observed in Table 
XIII, ten of the^ twelve, 84% /knew that there was a Career Educa- 
tion project in the schooIs<^ How4yer, on^y two of the twelve 
respondents> 16%, reported that, they participated in program acti- 
vities during the 1974-75 'school year. 



•TABLE XIII ' 

FINDINGS OF INTERVIEy?S WITH 
FIFTH YEAR CENltR MEDIA SPECIALISTS 

N«12 



QUESTIONS 



RESPONSES 
Yes • No 



PERCENTAGE 
Yes No 



1. Before receiving this question- 
naire, did you know there was a 
Career Education Project in the 
schools? 

2* Did you participate in Career Edu- 
cation activities during ^he 1974- 
75 school year? 

3. Have you received assistance in 
establishing a system to help 
students in individual interest 
areeis as related to Career Edu- 
cation? 

4. Please indicate the Career Edu- 
cation activities in which, you 
participated during the 1974-75 
school year: 

a. In-service education: 

b. . Materials development: 

c. Ordering materials: 

d. Coordinating the use of 
Career Education packages: 

e. Coordinating the use of Career 
Education occupational suitcases; 



10* 2 



2 10 



1 
3 
4 

2 

-6- 



84% 16% 



16% 84% 



-8% 58% 



8% 
2\% 
33% 

17% 

-0- 
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It IS most interesting to note that although only two responded 
>Q^tively, to question two, "Oid you participate in Career Edu- 
cation, activities during the 1974-75 school year?"- seven of 
the twelve indicated responses as to the kinds of Career' Educa- 
tion" activities in which they did engage. 

This finding and additional cortments mMs by the media sjteclalists 
indicate attitudes among media specialists that they have not been 
included in the program to the extent which they wish and/or to 
the extent in which they believe they could be a benefit to the 
program. The cctnments and observations of media specialists rela- 
tive to the prograa are indicated in Table XIV. 



J 



I ^ TABLE XIV 

FIFTH YEAR CENTER MEDIA SPECIALIST 
CX)MMENTS AND OBSERVATIONS 



COMMENTS AND OBSE^VATICWS 



ffhree specialists reported that they were not included in the 
promotion t^e implementation of the program. 

Two media sp^ialists reported that they had "stumbled" onto 
the suitcases after December and had regretted Nfchey had not 
\known about themNearlier*, \ 

\. . ' \ 

media specialists, suggested that they be informed as to the 
materials available. It was suggested that a catalog of all ' 
available materials be made available to each media center for 
the^neacher 's use. 

In a^i^on, it was noted that they could have helped a great 
deal i^iih materials for children to read if they had known 
about theXprogtamt \ 

I 

One speciali-^t' reported that she had observed that sex stereo- 
typing Was still prevalent in teachers and students '• attitudes 
and presentations, she reported that girls were "always" por- 
\ t rayed in certain jobs, etcj 



\ 
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Mid&itji^ Schools 



•Expltfration Phase 

<6 



During thejngpjks of April and May, mcaber»- of the Evaluation Tean 
visited every middle school in oklahooa City. Daring the visits the 
^evaluators interviewed th6 principal, one or abre »uiiselors, three 
or more teacherfe ^d several students, both hale and female, from 
grades six, seven, and eight. The selectioii was randan, based t»on 
aviiilability during the tine of evaluation. The forms used in inter-- 
A^iewing students, teachers, principals, and counselon in the middle 
schooj5 are included as Appendices 1-L to this Evaiuat-ioo Report. 

The interviews were helpful to the Evaluation Te«a in 'that they pro- 
vided the exposure to the people involved in the Career Education 
project. The interviews also, provided a basis for consideration of 
limitations under which proposed Career Education project would 
function and to determine the status of progr« or the system as they 
were at that time. , j « i^.cy 

Following are observations , reported in Table XV, regarding the 
Exploration Phase of the- Oklahoma City, Education Project: 

1. Eight middle schools have in^jlemented an Exploration 
Program covering metal, wood, communications, and 
plastics. One school mentioned a progran in electri- 
city. Drafting was defined by schools as conmunications. 

2. seven schotrls are involved in the 'World of Construction. 
Six of which were started prior to the progran. 

3. Three schools had the World of Manufacturing prior to 
the start of the Career Education Project. Two new- 
schools were added but one of the original schools dropped 
due to .scheduling and, lack of student interest. Two other 
schools are experiencing scene concerns with the program. 

4. Eight schools have a Home Economips Career Education Progrm 
The pilot programs of hospitality, foods, child care, and 
Career Exploration were implemented to a limited degree due 
to the unavailability to teachers of prepared career guidance 
materials. 

5. Six schools indicated limited business^ and office occupations 
implementation. Some confusion existed concerning materials 
available from CareW Education staff and coordination with 
teachers involved in\the program. 
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QUZSTlQir 



NIWBER OP 
PESPONSBS 



PERCENTAGE 



5 
6 



1. Ever attended in-service 
training for career educa- 
tion? 

A. Yes ' -0- 

B. No 11 

2. Faculty ever attended in- 
service training for career 
'education? 

A. Yes 

B. No 

3. Your counselor made occupa- 
tional and career information 
available to teachers for 
classroom uS^ 

A. Yes 

B. No 

4. Your school conducted field- 
trips? 

A. yes • 7 

B. No - 4 

4a. If yes, where? 



9 
2 



100% 



45% 
55% 



82% 
18% 



.64% 
36% 



A. 


Shopping Centers 




1 


B. 


Metal Shops. 




1 


C. 


Newspapers 




3 


D. 


Television station 




1 


E. 


Court 




1 


F, 


Government Offices 




2 


qI 


Savings & Loan Associations N 


si 


H. 


Transportation 






I. 


Telephone Company 




1 
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PERCENTAGE 



S. Which of. the folloying are 
iiaplezaented in your school 
now? 

Pi. Nine -week Exploration Pro- 
gram in metal, ^v>o^d, cocnmu- 
nications, electridlty, And 
plastics occupations? 

B» Nine-week Exploration Pro- 
gram in business office 
occupations? 

C. "World ^of Construction" 
Exploratioa program? 

D. "World of Manufactvh-irrg" 
, Exploration Program? 

E» One Year Program in Home 
Economics Career Education? 

i 

F» Six-week pilot prograun in 
Home Ecc^feomics^areer 
Education? 

/ 



N/A 

N/A 
N/A 
N/A 
N/A 

N/A 



Table XVIII indicates middle school students were somewhat aware 

of th^ Career Education Project but still had limited concept 

tuali^atfon of Career. Education 'ideas. Studen^5"*^a3£g^^neral, 
limited, and vague responses to open-ended questibnsconcerning: 
."What did you learn from the Career Education activities?" As " 
indicated in Table XVII only 40\ of the teachers interviewed 
attended Career Education ^conferences , most^of which came from 
teachiers dir.^ctly involved in Career Education projects. 



Seventy-one {71%) percentv^f^ the counselors in Table- XVI stated that 
they made career information available to teachers, while only 
thirty-six (36%) percent* of the teachers, Tablfe XVII, said such 'in- 
formation was available. 

More Career Education speakers and field ttips could b6 utilized 
if a speaker's list were made available and also if sane' of the 
difficulties involved in , using the buses were reduced; 
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Only twenty-five (25%) percent of the counselors, Table XVI, had ' 
ever attencad in-service training programs for Career Education. 
Eighty (80%) to ninety' (90%). percent of the counselor, had no in- 
volvement with pian;tiing field trips or. obtaining speakers. 

None of the eleven principads intervi^ed, Table XV, had ever 
attended an in-service training session for Career Education.' 
Principals reported almost equal division' between their teachers 
who had (45%) or had not (55%) ^ attended Career Education in-service 
training sessions. The majority of the principals (82%) reported 
that their counselors made Career Educatj^on materials available -to 
teachers for clcissroom use. 



TABLE XVI 

SUMMARY OF EVALUATIC^ TEAM'S- INTERVIEWS 
WITH MIDDLE SCHOOL COUNSELORS 

N'=24 

\ 



s NUMBER OF 

QUESTION . . RESPONSES 




PERCENTAGE 



1. Ever attended iri-service 
training for Career Edu- 

\ cation? » 

V 

A* Ye^ . • 6 25% 

.B. No ^ iQ ' 

2. Made^^c^^upational and career 
information available for use 

\ by all teachers? 



71% 
29% 



83% 



A. Yes ' . 17 

B. No -7 

?. Role in planning field trips? 

A. None '20 

B. All arrangements 3 ' 

C. Telephone calls to - • ' ' 
i arrange help ' »• ^ 1 '4% 

4«, Your role in obtaining speakers ^ ^ . ^ 

on occupational opportuniti * ^ ^ 

88% 



A* None 

B. Make teachers 
of speakers ^ 2 ,8% 

C. Telephone calls to aissist 
team leaders ' 1 ' . 4% 
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.TABLE XVII 

StMlARy OF EVALUATION TEAM'S INTBRVIEVf' 
WITH MIDDLE SCHOOL TEACqERS 



STIOIJ 



NUMBER OF 
\ RSSPOHSSS 



PERCENTAGE 



1/ Ever -a'tteMed in-service 
• traj^ing ^jgram for 
Career Edcjltion? 



A, Yes 

B. No 



Hais counselor niade occupa- 
tional a^td career in forma- ' 
tion available for claissroocn 
use? 



19 
28 




40% 
60% 



A* Yes T ' 
'V,j-B. No-^ 

3. Class made field trips to 
business^ industry/ or 
educational institutions? 



17 
30 



36% 
64% 



Pi. Yes 
B. No 

4. Class had any career 
speakers? » 



-A. Ye? 
'B/ %o 



21 
26 



17 
21 



^45% 
55% 



36% 
45% 
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tABLE XVIII 



SUKKARY OP EVALUATION TZAH'S INTERVIEWS 
WITH MIDDLE SCHOOL STIJDSNTS* 



QUESTIONS \ 



HUMBER OP 
RESPONSES 



Claiss mad6 field trips to business or industry 
where people told you about their jobs? 



A. Yes 
'B. No 



28 
33 



22 
32 



36 
27 



Class had speaker who discussed jobs and job 
possibilities? 

A. Yes ^ ^ 

B. No 

•What qareer Education program have you been 
enrolled in? 

(SEE NOTE BELOW) 

Seen a television program at school that told 
about jobs? 

A. Yes 

B. No ' - • 

Tell me anything that you especially learned 
about jobs from your career speakers, field trips, 
T.V. or your Career Education Claiss. 

(SEE NOTE BELOW) 



A random samplin.g of six or more students per school was made. 

Questions 3 & 5 could not be ajtswered by ^ yes or no response. 

-i - 

^ Answers to #3 included: 

!tetal shop, SRA, Home Econcxnics, Industrial Arts, Woodwork, Worl^ 
of Construction, Art, Sewing, Health Careers, Typing, Band, Chorus ^ 
Cooking, Leather Shop, Plastics. 

Answers to #5 included: 

Hdw to become a teacher, waitress, use business machines, hours of 
worH# how they work, enjoyment of-work, length of training, pay, 
weathermen use mathematics, nurses work long hours, "yo^ need to 
gd to college", jobs are not easy to get, post office work, how to 
handle tools, paper jobs, how to'be a lawyer, hqw to make a profit. 
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% Orientation and skill Developoent Level 



3 



The audit of the second yearjjrograa objectives at the Orientation 
and Skill Deveiojxaent Level was based on the objectives as stated 
# in the i>evised Planning Guide. These objectives were ^sed as base- 
line information frccn \fhich the audit was implisaented. « The first 
step in the audit was to review the stated c^jectives for the Orien- 
tation and Skill Developcaent\ prograa. This infonaaticn provided a 
basis from which the audit activities were planned^ The instruments 
and techniques were thfen developed by the teaa aenbers evaluating 
this segment of the project. The goal of tiie instruments was to 
determine selected aspects of program implementation. More speci- 
fically, these objectives were to determine: 

1, If the prograias were implemented, 

2, Progress of the programs, 

3, Project activities in Career Education, 

4, Adherance to stated' objectives , 

rne next step was to sutoit instruments and visitation schedules to 
the Director of the Career Education Project for his reaction and 
approval. Fallowing this approval the audit "was conducted by 
Dr, Bob J, 3ra^, Team Hehber, and Mrs, htonica Fenity, Graduate 
Assistant. 

Seven of the nine high schools in the Oklahoma. City sy,stem, as well 
as the Poster Estes Area Vocational -Technical School, have programs 
funded through the Career EdCcation project. Five of these schools 
were visited. The plan was to visit selected areas of Oklahoma 
Cityr choosing schools on the basis of their geographic location. 
Visitation sites. were also chosen based on the number of. Career 
Education funded programs in each schools In orderjto get a better 
rounded survey, one of th^ two schools without Career Education funded 
programs was visited. The two schools not visited .that had Career 
Education funded projects had programs similar to. those visited in a 
minimixn of three other schools. The -Career Education programs not 
visited were confirmed as being in operation. Eight of the eleven 
orientation i^ograms funded by the Career Education pro: ect were 
visited to determine the existance of and progress of tiie pr9gr«n 
during the second year of operation. As noted in Table Xl^/eleven 
of the twelve teachers, or 92% interviewed, indicated art awareness 
of the Career Education 'project as compared to 66 2/3% of the teachers 
surveyed last year. Fifty (50%) percent had participatcid in in-service 
training programs' designed specifically foiT the Career 'Education pro- 
ject. Seventy-five (75%) percent indicated that they had developed 
student performance objectives for the program. Seventeen (17%) per- 
cent answered that they were still in the process of developing 
these objectives. and eight (8%) percent indicated that no student 
perforraamce objectives were developed. 
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TABLE XIX 

/ 

SUhSHARy OF SVALDATION TEAM'S INTSpVIEWS 
{^ITH HIGH SCHOOL TEACHE3^^ 
N«12 



QUESTIQH 



mWESR OF 
RESPONSES 



PERCENTAGE 



2. 



What coyrse do you teach? 
(SEE NOTE BELOW) 

Aware of Career Educaction pro- 
ject in Oklahoaa City Schools? 



A. 



Yes 
No 



3. Participating in in-service train- 
ing programs? 

A. Yes 

B. No, 

4. Developed performance objectives 
for prograuns? 

A. Yes 

B. xNo 

C. In process 



11 
1 



6 « 

6 



9 
1 
2 



5. Has instructional staff had suffi- 
cient involvement in Career Education 
program piamning?^ 

A, Yes* . 8 

B. No .4 

6^ Perception of Career Education concept? 

J A, Education of stxident through vo- 
cational education 1 

B. Total educational process ' 11 

C. Disagree with concept -0- 

D. . No concept formulated -0- 

E. Other -0- 

1. More knowledgeable about' Caureer Edu- 
cation this yeeur than ,last? 

V 

A. . Yes \ 9 

B. No 3 



92% 
8% 



50% 

50% . 



75% 
8% 
17% 



67% 
33% 



8% 

92V 
-0- 
-0- 
-0- 



75% . 
25% 



* Question 1* could not be answered by a yes or no response-": 
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. When fe^ed if the staff had been sufficiently involved in the 
plannii^and iapleoentation of the Career Bducati^ project, 
eight oqJ<^e twelve answered in the af fim4ti^. Ninety-two (92%) 
perceh^^^i^reesed a philosophy of Career Education poeapatible with 
that expressed in the project. . Nine of the twelve teachers felt 
that they were no?e kno'-^ledgeable about Career Education this year 
than dtiring the school year 1973-74. 

The Industrial Power instructors e^qpressed extreme approval of the 
industrial power kits purchased for utilization in the project. Both 
felt these to be excellent tools to provide hands-on exposure for ^ 
students when orienting them to occupations related to industrial 
power. A cursory interview with students confirmed the instructors' 
enthusiasm for these materials. The instructors expressed a need 
for additional kits. 

The Hcoe Constructit>n inatructors frora the four high sdiools planned 
together in developing the curricillum for the Kooe Constructica pro- 
gran. All programs met for five periods per week as opposed to the 
ten periods stated in the objectives. Three of the four classes were 
Duilaing "mini-barns" as a vehicle for which the students were exposed 
to the various phases of ^otne constructicxi. The other instructor was 
utilizing a miniature model of a nous*. 

rne. Hospitality and Personal Service programs were using the curri- 
culum guides and performance objectives developed for the Career* 
Education project.^ The guide appeared to be sufficient in scope^ 
containing behavioral objectives for each wit. These materials are 
being used throughout the system. 

The C.areer Exploration program is being taught by a new instructor 
who expressed a need for^ditional instructional materials. 

The Skill Developnent programs, in their second year of operation/ 
were in the area of Vocational Business and Office Education. The 
two year Vocational Business and Office Education programs are pro- 
gressing as scheduled. A cursory interview with students in the 
program indicated the objectives were being accomplished. Placement 
percentage for students in^is area is 90% i't ^tar Spencer and lOOV ' 
at the, firea Vocational-Technical School as compared to the 95% 
stated in the performance c^jectives for the school year 1973-74. ^ 
The Cooperative .Office, Education program designed for high school / ^ 
seniors was progressing as planned. The teacher had developed a well^ , 
Scanned program including simulation activities whidi introduced 
sWients to a variety of office occupations doii5)limented by super- 
vi^^work experience. The placement rata was 100% as compared with 
the gbal of 95% <for the school year 1973-74. 

The -Interior Pecorating cluster which operated the fir^t year at 
Classen High SdiooLwas not continued this year as stated in th*e 
Planning Guide revisions. The, instructor planning the program for 
the school year 1975-76 was in the process of developing the curr^^" < 
culum and performance objectives for this program. He expressed 
enthusiasm for the reorientation of an upholstery' program to incltS&e ' 
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a broad area of Interior Decorating. The Building Construction 
cluster was not i:q>leaented. Reasons fqr failure to iopleaent 
this program were stated in the October, 1974-(?uarterly Report. 

Placeiaent rates for the school year 1974-75 for all Skill Develop- 
ment programs wer^ not available at the writing of tiiis report.. 

In addition to. the proposed activities in the Skill Developoent" 
area, apprcgaately one hundred twenty-five students were served 
as the resulV of a special grant from -the Ccnoentrated Training 
Eroloyaenfc Act (CBTA).^, Tnis training was made available at the 
Area Vocational-Technical School in twelve occupational clusters. 
The programs were approximately two hundred total hours of in- 
struction and net froa 3:00-6:00 p.m. daily. 

The principals in five of the sevefn high schools w^ith project de- • 
signated programs and one high school without a Career Education 
funded project were, interviewed. (See Table XX) Only one prin- 
cipal indicated attendance at in-service training on'c'eeT 
^riv""?' I P^"«i^^ their role as providing leadership in 
the developnient of the Career Education project. There was little 
evidence of activities to make the entirfsjaff aw^e of Se 

P^'je^- .Five of the six indicated they had not 
had adequate involvement in planning and in?>lementation of the 

^"""^ in^.cated a philosophy of Career 
Education ccrapatible With the local district S,ile t^o had 

feU-no hP.Lr ~"r^^- °' principals stated they 

year toa^ informed about the Career Education project this 

» 

toong recomendations inade by the principals were more follow-up 
l^,. .1 Central Office, more time for planning, more information 
■ f Dectives, anVan awareness of the financial resources 

available for the projects which support Career Education. 

One or more "counselors were interviewed in each of the six high 
schools visited. All but one h«3 attended an in-service training 
session on career Education. (Table XXI) Apparently services' in 
the area of job survey, arranging for employer interviews, etc., 
are not performed on an organized basis. Host counselors indicated 
insufficient time to provide these services. All indicated an inter- 
est m knowing more about and having accee? to the /lEW materials' It 
was interesting to note that at least ond counseloAin each school 
had made contact with th6 Liaison Specialist, Each Counselor inter- 
viewed perceived career Education as a total educjji^nal ^process , 
including career Awareness, Exploration and Specialization. One 
K .°5u interviewees indicated thatTthey were more knowledgeable 
about the project this year than last/ The counselors offered the 
following recoraaendations for the improvement of the counselor's role 
m Career Education projects: 

1. More useable and \?>-to-date materials relating tx> 
career opportunities. » 



/ 
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2. Availabi'iity of aptitude tests for individual students 
on a-needs basis. ' . 



3. One-seiaester Career Awareness course. 

They also e»ressed a. desire for more tiioe for placement services, 
more involvement vdthr Career Education planning and core 'contact 
v*ith the Placement Liadson Specialist. 

Another component of the Oklahoma City Career Education Program 
involves Guidance and Counseling of school dropouts or potential 
dropouts. The Career Education program has one staff member iden- 
tified as a Liaison Specialist responsible for this conttxjnent. The 
objectives of the Uaison Specialist have^been previously outlined 
in this report. His activities the past year included working with 
middle and high school counselors, contacting business and industry 
employers, working with dropouts and potential dropouts, and estab- 
lishing liaison with other agencies located within the metropolitan 
area. The Liaison Specialist planned and conducted an in-service 
workshop for middle and high school counselors. All but one school 
were represented.' Among the materials made available to the coun- 
selors attending the workshop were notebooks entitled "Career Educa- 
tion Programs, Grades 10-12" and The Occupational Outlook Handbook . 
Contact with a designated counselor in each high school was main- 
tjiined throughout the year. Most student referrals to the Liaison 
Specialist were made on an as-need basis. Students referred were 
generally those considered to be potential dropouts. Based on a 
sign-in method, the Liaison Specialist reported six-hundred seventy- 
three contacts with individual students and estimated that approxi- 
mately forty minutes were devoted to each student. The Liaison 
Specialist reported that eighty-six students were placed either on 
a partr or full-time basis with thirty-five local employers. The 
job openings were the res.ult of 773 contacts, with local employers of 
business, industry, and government offices. These contacts were made 
by telephone, letters, or personal visitations ^ (See Job Inforraa1?ion 
and Job Order Sheets, Appendices 5 and T. 

-The Liaison Specialist is housed on the Alternative High School site 
and wor^js closely with the 125 clients attending the school. -The in- 
terview indicated sufficient evidence to conclude that working agree- 
ments have been established with numerous community groups providing 
manpower and related services such as the Oklahoma Employment Security 
Conraission, the Local CETA prime sponsor, the Opportunitj.es Industri- 
alization Center. The Liaison Specialist appointed a ten-member 
Advisory Committee which includes membership representation from the 
areas of education, parents, business, industry, and government. This 
group met periodically to discuss proposed activities of the Liaison 
Specialist. {See Appendix RJ 
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Skill Develogaent Level 



The Oklahooa City skill System offers a ccctprehensive prc^ec ii 
Vocational Ekiucation. ^i>proxinately sixty-five courses are offered 
enccopassing twenty-three different career fields in the nine coca- 
prehensiye high schools. These courses range frota auto mechanics 
and electronics to vocational agriculture. An additions? thirty-six 
courses covering an additional twelve career fields are^ffered to 
students at the Oklahocna City Area Vocatiorial-Techhical fechool, 
giving high school students in the Oklahctaa City system /a total of 
approximately eighty-eight course offerings in thirty-five different 
career fields. This total does not include courses in areas such 
^as Home Econanics, Industrial Arts, and Business education whidi 
are not re-imbursed by the State Department of Vocational and Tech- 
nical Education, but, which oft^^n serve as job pi^eparatory classes. 

As noted in the October Quarterly import for 1974, funds from CETA 
were utilized to establish training prograns in twelve occupational 
Clusters. These programs were opeh to in and out-of-school clients 
Approximately one-hundred twenty-five clients Qualified for CETA 
services and were served. 

The Interior Decoration and Building. Construction clusters were not 
operational during the school year 1974-75. The curriculun and per- 
formance objectives are in the process of being developed so pro- 
grams can be implemented during the school year 1975-76. 

The pilot Cooperative Office Education program is in its second 
year of operation. Students received instruction in office proce- 
dures, basic accounting principles, office management, business 
administration, and simulated problems and solutions concerning 
business ownership and operation. The scheduled class time was 
for two hours each school day and students enrolled in the class 
were also required to have part-time jobs. 

The two pilot programs in the office Occupations Cluster designed 
for 11th and l2th graders are in their second year of operation. 
These nov> include students in both grade levels. One progran was 
designed for students with a career objective in stenography and 
one for a general office clerk. 

Training and Placement 

The Training and Placraent component is staffed by one professional 
personnel designed as the Project CMrriculum Specialist and one part- 
time secretary. Career infomation and placement center was estab- 
lished as a program for achieving the objectives of the Training and 
Placement cccnponent. The purpose of the Center is to assist students 
and provide ^them with the opportunity to enjoy actual work experience 
through cooperative arrangements with business, industry, public, 
and private institution^ and agencies. Further, the Center will pro- 
vide current and accurate career information materials to meet the 
needs of students, faculty, parents, and others in the Oklahoma City 
Public School District. 
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TABLE XX 



SUMMARY OF EVALUATION TEAM'S INTERVIEWS 
Vnra, HIGH SCHOOL' PRfhCIPALS 
N«6 



QUESTIONS 



NUMBER OF 
RESPONSES 



PERCENTAGE 



1. Attended in-service training^ 
sessions about Career Education? 

/ 

A. Yes 1 
. B. No . - 5 

2, Role in building Career Education? 

A. Provided educational leadership 4 

B. Other 2 

C. No opinion . 1 

3* Adequate involvement in planning 
Career Education program in Okla- 
hooe City? 



A. Yes 

B. No 

4* Perception of Career Education 
concepts?' 

A. Vocational education 

B. Total educational proces's 

C. Disagreement with concept 

D. No clear concept 

E. Other 

5. Any additional recotninendations on 
role improvements? 

A. Yes ^ 

B. No - ^' 

6. More knowledgeable about Career 
Education this year than last? 

A. Yes 

B. No . N ' 



•»0- 
4 

-0- 
2 

-0- 



4 
2 



1 
5 



17% 
83% 



N/A 
N/A 
N/A 



.17% 
83% 



33% 



67% 
33% 



17% 
83% 
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table" XXI 

^IMHAW OF 'EVALUATION TEAM'S 'INTERVIEWS 
j WITH HIGH SCHOOL COUNSELORS 
! N«6 



QUESTIONS 



NUMBER OF 
RESPONSES 



ERIC 



PERCENTAGE 



5 
1 



1. Attended in-service trainihg ses- 
sions eUxjut career education? 

A. Yes 
B« No 

2. How do you perceive your rple as 
cx>unselor in career education?^ 

- A. Use of placement records 1 

B. Design for surveys -Q- 

C. Interview employers l 

D. Assess student quadif ications in 
relation to specific jc^s 5 

E. Identify state and local place- 
ment services _ ^" 2 

F. Use of VIEW materi'als and other . 
Career- related resource material -0- 

G. Administer armed services voca- 
tional aptitude battery (ASVAB) 3' 

H. Administer Gener^ Aptitude 
Bat^tery (GATB) , i 

3. How do you perceive concept of 
Cstreer Education? 

A. Educating student through voca- 
tional education -o- 

B. A total educational process in- 
cluding career aw4reness, explo- 



ration and specialisation 

C. Disagree with totail concept 

D. Clear concept of dareer Educa- 
tion not formulate^: 

E. Other 

4. Additionad recommendations on 
improving counselor's role in 
Career Education? 

-\ 

A. Available materials for 
p student use 

B. One-semester Career Aware- 
ness course 

Individual aptitude^ tes.ts 
Available on need b^is 

64 



6 

-0- 
-0- 
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A 



83% 
17% 



17% 
17% 
83% 
33% 

50% 
17% 



100% 



50% 
17% 
17% 



38 



ERJC 



KUMBER OF 

QUESTIONS RESPONSES PERsG^NTAGE 

- ^ 

D, More time for staff 4 67% 

S. More involvement with project 2 33V 

F. More contact with Central 

Office -0- _ ^ 

G. More time for job placement 1 17% 

5. Do you feel more knowledgeable ' 
about Csireer Education this ^ 
year than last? 

A. Yes ^ 3 50% 

B. No 3 50% 
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Data Cbmparisoas* 



Included as Appendices U-AB of this report are the instrunents 
used by the Research Division of the Oklahorv^City Schools for 
the purpose of gathering data from the principals, counselors, 
and teacherjs of Fifth Year Centers, middle schools, and high 
schools Ujrougnout the school system.' Cumulative responses 
-are indicated on>the data gathering instrunents on a raw score 
and percentage basis. ^ 

Chi square analyses were computed comparing re^Mnses to ques- 
tions as gathered by the Third Party Evaluation\eam 'and the 
Oklahona City Public Schools Jlesearch Division. Of nineteen 
questions which were sampled by both evaluation te^s, only 
six had large enough samples to make meaningful comparisons. 
With the exception of one analysis, all chi square analyses 
were not significant at the .05 level. ^ \ 

A significant (.05) difference was found between the findings 
of the Third Party Evaluation Team and the Oklahoma City \ 
Public Schools Research Division \hen asking Fifth Tear Center 
teachers if their classes had viewed "Kaleidoscope" on educa-A 
tion^al television; ^ \ 



/ 

1 ■ . ' 



6-8 

65 



TABLE XXII 
COMPARATIVE QUESTIONS 



QUESTIC^S 



TEAM 



?ESP<»ISBS 

YES no 



1. Did your class frequently view 
the Caoreer Education television 
programs, "Bread & Butterflies"? 



Third Party 15 1 

OKC Research 85 4 



.11 



2. Did your class frequently view 
the Career Education televisioh 
programs, "Kaleidoscope"? 



Third Party 
CKC Research 



3 rS' 6-27 ' } 
42 39 



3* Did your class take a Career 
Education tour this year? 



Third Party .8 8 

OKC Research 38 43 



»002 



4. Did you receive the student per- 
formance objectives developed 
for the Career Education tours? 



Third Party 2 6 

OKC i^esearch 27 46 



,08 



5^ Have you received encouragement 
and/or aissistance in relating 
Career Education concepts to 
other areas in the curriculim? 



Third Party 
OKC Research 



11 3 .01 

62 23 



Did yoti involve occupational T>ird Party 14 2 1.49 

guest speakers in your Career OKC ResearcfiT^' 62 , 28 ^ 

E53Uca€ion program this year? * 



CONCXUSIONS 

The following conclusions ar§ based on the objectives outlined in 
the planning guide. The Code referred to at the left Identifies 
each objective, followed by ccJaiclusions of . the evaluation team as 
to the status of ihe objective. 

A- Administration: Code ioO-199 

.Code 100 -^^Supervi^e and coordinate the work of two occupational 
information specialists, one liaison specialist, and 
ohe full-time secretary. ^ 



Code 101 - Keep, and maintain records of all pertinent information, 
i.e. , "weekly, work sheets" of project activities. 

Co<ie W2 - Coordinate efforts of the project staff with State De- 
^Jartment and Central Office agencies and departments, 
local schools, and other agenfcies. 

Code 110 - Prepare and submit all progress reports to the State - 
Project Director when due. 

Code 111 - Prepare and submit all monthly finance r:eports to the" 
'•^tate Department of Vocational ^and Technical Education 
Fin^ce Director when due. 

Code 112 - Prepare continuation proposals for sc^ol year 1974-75 
and 1975-76. 

Code 120 - Order all equijaaent, supplies, materials, and other^ " 
items necessary for the Career Education Prograci. 

Code 130 - Review applicable local, state, and federal project 
^ reports, pa(per^, and other items concerning. Career Edu- 

cation. 

Code 140 - Maintain appropriate and effective lines of 'communica- • 
^- ^tions with State and Federal Projeql^A Directors. 

< ' <. 

Code 150 - Coordinate with other consultant and coord^^iators in' 

alreas of in-service, materials and equipment', and curri- 
^ culum for developmental programs .concerning career edu- 
cation. ' * . ' 

(\ ■ 

88 , • • - 
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Code 160 - Establish and maintaLin coaaunications with" 100% of the 
Central Office administrative personnel to involve them 
in the Career Education pro^raa* , 

Code 170 - Establish* and maintain all necessary financial recoixis, 

. purchase requests, and- other fiiiancial supportive mater-. 
; . ials necessary for adequate auditing and record keeping" 
purposes. \ . , * • * . 

y 

CONCLUSION ; Evidence of meeting all objectives listed under the ad- 
ministrative function is available through the three Quarterly Reports ' 
which were accessib^ to the' Third Party Evaluators. 

! ^ , ' 

B*. Development a(nd Evaluation: Code 200-299 r • 

Code 200 - Prej^e'and reproduce written materials needed for the 
Career Education program as required. 

" CONCLUSION ; Various teacher groups have worked oq curricular guides 

but 'have had difficulty in getting the ^ides reproduced early enox^h 
^♦in the yeAr for effective prograni implementation • 

Code 2iO - Develop a Qareer education Research and Curriculum Materials 
'Center. * \ 

CQNCLUSlDiil ! The Research and Curriciilxim Materials Center is in the 
. process of being established in the Oklahoma City Public Schools 
C^tral Adminlstijative Building. ' * . . 

Code 220 -* Work with' Ipcal research staff and Third Party Evaluation 
/ \ \ ^^eam to evaluate the Okiahcma City Career Education Pro- 
gram. ^ -s .. ^ 

CONCLUSIg^ ; Jhere (>has been a decided enfphasis.on coordinated in-house 
and Third Party' Evaluation, efforts. / 

C. - Dissemination! 'Code 300-399 , » 

Code 300 - To make 100% of the pro'fessionid staff aware of Career 

Eiducation,* 50% at the interesrt. 'level of the diffusion • ' 
process, and 25% of the staff j&p try at least one cateer 
K , related technique. ' \ - "^^ 

CONCLUSION ; Dissemi^nation activities have been carried out by the 
Career feducatipn staff on a "continuing basis throughout the first two 
years of the project. Activities involve radio and- television programs, 
newspaper articles, presentations at various educational meetings, and 
civic cliabs. ^ . . * ' 



Code XlO - Identify opinion-leader teadiers in each school, and naXe 

formal presentations regarding Career Education ,td opinion- 
leaders and building principal^ frcca ^1 schools in'^the 
Ok-lahotaa Xity systea* 
• . « f 

iOHCXUSION; Opinion-leaders have not been identified -in each schlol; 
tha Career Education staff has, insteid, worked with the various coor- 
dinators at the Adninis.trative Center (i.e., X-12 , 'Language Arts, Math, 
Science, etc. ) . ^ ^ , , 



Cbde 320 - To establish contact with patrons and conmunity raenbers of' 
Oklahctna City to further an awareness of,* and involveaent 
in, the Oklahcma City Career Education Prograa, 

CONCLUSION : In August and Septeniber, 1974,- twenty-two students and the 
personnel director along with the -Liaison Soecialist sponsored two job 
orientation seminars involving a personnel director of a local b-jsiness. 
Occupational Inforroation Specialists have contacted people in local 
businesses to serve as resource people for student field trios. Relation- 
snips estaolisned between Oklahctna City Caree^ Education oro^iran and tne 
local office of the National Alliance, of Businessmen, Cha^r of Conoaerce 
and Central State University are good. On-site filming in the community 
featuring many interesting worker^ in the Oklahoma City area has been 
produced. Seventeen tours, involving 620 students, were organized and- 
twenty-seven speakers have spoken to 2,0.70 students. 

t 

Code 3 30 - Establish a working Careet Education advisory ccmmittee 

V • composed of representatives frcxn student body, teachers, » 

V location administration, professional education associa- 
tion, St^te Department -of Vocatiraal and Technical 
Education, parents, labor unions, college professors, 
Oklahoma Employment Security Commission and local business- 
men. 

<^^^}Ssimx There have been four meetings of the advisory committee 
during the 1974-75 school year. Two of the original group, appointed ' 
during the 1973-74 school year are no lohger serving—Vickey Kay^ 
^derson, Senior-Classen High Schoo;, and f^6ra Kirchner, Administrative 
Assist^t, Ccnnnissioner of Labor.. The advisory .committee has been 
exjj^anded to include eight additional members, representative of the 
following areas: parent, adult^ irJRitute director, manpower representa- 
tive of the AFL-CIO; Women's and Children's Representative, State 
Department of Labor; two Oklahctna City public scJ^ool professional st^f f 
members; a university professor; and the Assistant Business Agent of- 
the Iron Workers lo^al. Unit #48. The expanded advisory committed is 
indicated in Appendix Q. A sub-group has been formed to advise the 
Liaison Specialist in Placement and Training areas. Membership of this 
\ . advisory sub-group is identified in' Appendix R. - , . 
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Code 340 - Develop a prepared slide/tape presentation e^^iaining the 
Oklahaoa City Career Education program. ^ 

CCgt-aXJSia;: Four slide/sound presentations f6r use in civic clubs 
•and educational groi^js were cor^xleted by the Career Educati-on pro- 
ject staff. , 

. / 

Coae 350 - Kake available to interested persons a cassette taping of 
all Career Awareness broadcasts. 

COKCLUSiat-: T-wo copies of video tapes are available to teachers: one 
at the Central Administration Media Center and one at the Broadcast 
Center. 



Code 370 - riicit, fron teachers not » otherwise supported througn this 
project, requests for supplies and instructional materials 
and consultative services conceminc innovative career edu- 
cation activities m the classroom. 

CO.^CLCSIO::: This has been acccK^plished through the program coDrdma- 
tors at the Central Adiranistration Building. 

Code 380 - Cor.tmue Career Education in-service with teache 
pals, etc., wnenever and wherever possii^l 
enphasis.on support of task forces with speH^ic^o^Wt^ 
to produce a product which can be dissen\inated throughout 
the school district. 

CON-CLUSION; August S-9, 1974, sixteen high 'school counselors-, directed 
by the Liaison Specialist, met for the purpose. of familiarizing coun- 
selors with Career Education in general, identify counselor respqnsjJDi- 
lities m the Career Education cOTcept, and study ways to deal with^ 
dropouts or potential dropouts. Only one high school was not repre- 
sented. In September of 1974 ninety-six fifth grade teachers, directed' 
by the Career Education staff, met for the purpose of introducing fifth 
grade teachers and principals tp the Career Education concept;. Sixth 
grade industrial arts teachers met with the Consultant for Industrial 
Arts for the purpose of constructing curriculum units for sixth grade 
Industrial Arts* class'es. 

It) October, 1974, all fifth year teachers met with the Occupational 
information Specialist for four sessions. Sixth grade Industrial Arts 
teachers met to formu3,ate curriculum designed to expose students to - 
activities and careers in plastics, wood, metal, canmunications , and* ^ 
( electricity. ' * ^ 

In March, 1975, thirty-four fifth grade principals and teachers worked 
with "hands-on" activities which co)Ad be. implemented in the classroom. 
In June of 1975 one hundred ten e^en^ary, middle school, and high - 
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school teacners took part in a cooperative in-serVice ejq>erience - 
Kaleidoscope '75", a comunity involveaent in Career Education 
^operative effort between Carper EducatiOT staff, Oklahotaa City ' " 
Chansber of Ccooerce, National Alliance of Busihessaen , and Central 
State University. - . • *^ 

Cooperative Vocational Edudation teachers worked through January 
vrriUag curriculma ■ for use in their classroocis and other high s^ool 
classes for Jc^ Orientation. 

Sixth grade Industrial Arts' teachers met throughout the year "~ 
coEipletiitg curriculmi for the World of Plastics. 

D. Training and Placeiaent : Code 400-499 

Code 400 - To develop a guide for plaoeaent services including re- 
ferral procedures, counselor responsibilities, and 
soft-ware required to operate placement services. 

Code 401 - Develop liaison between the Career Education prograa and 
the Guidance and Counseling component of the Oklahaaa 
City system through in-setvice, personal contact, and . 
otfter means. 

Code 402 - To assist counselors in the proficiencies needed to 

use placement records, to design job surveys, to inter- 
view en©loyers, to assess student qualificatiolfe in 
relation to specific jobs, and to identify State and 
local placement services and their uses. 

Code 403 - TO train middle and high school counselors in the use 
of VIEW decks and other resource materials. 



Code 410 



- Establishment of exemplary, placement and follow-up in 
_ one high sjrhool and middle school. 



Code 420 - To e^Eab^^sh an exemplary training and placement office ' 
wnose res^hsibiliti^s shall include student career coun- 
seling, job and/or training placement, and school placement 
for students who are .dropouts or potential dropouts. 

Code 42r- To expand the services offered by the Training and Place- 
ment Office by the addition of one secretary, on a part- 
time baisis. 

Code 422 - Develop and implement procedures to place* 2tfO students per 
year in training programs, jobs, or school. 

Cc«de 423 - Maintain adequate rebords /including follow-up)' on all stu^ 
dents Contacted. „ 
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. Code 430 - Establish and maintain contact with local, state and 
Federal agencies v^ose areas of respcxisibility night 
overlap with that of the Liaison Specialist. ' 

Code 440 - To contact businesses and in^tries within the Oklahoca 
City Metropolitan eErea to develop and secure student jxjbs 
and/or training ^sitions. • ' . T . 

'C02Xn.USI0N; Thp Liaison Specialist for the Career Education projel \ 
h^ accomplished contacts with referral agencies within tl;e Oklahan^^ 
City area. He has, to some degree, established a relatior.ship with 
the counseling departments within each high school. The goal to 
place 2O0 students per year in training programs, jobs,- or school was 
-not accomplished. The high uneaployaent rate and limited staff were 
prooaoly cTiief factors in this objective not being achieved. 

• 

E. Awareness Level: Code 500-570 

Code 500 - To develop. 20 rwenty-five -irjte television broadcasts on 
tne fifteen career clusters, at least ten to be prepared 
tne first year, the remainder the second year. The first 
year, selected cocmercial' fil-is will be integrated into 
_ tne sequence of local broadcasts, insuring a weekly career 
education presentation. 

CyjeLUSldV ; Eighteen broadcasts have been produced. Some revisions 
of locally produced broadcasts have been made during the second year.v 
Selected conmercial films have been used in addition to the locally ^ 
produced programs. A teacher preference and use of the comiaercial 
films over, the locally produced broadcasts has been evidenced in the 
Assessment- of Career Education Project data supplied by the Oklahoma 
City Publix: Schools Department of Research and Statistics ahd by the 
data gathered by th? Third Party Evaluation team. 

Code 501 - To develop specific student performance objectives for each 
broadcas^ which relate to student awareness of opportunities 
J^the/orld of Work, student attitudes about work and stu- 

- * denT^derstanding of self in -relation to aptitudes and 

, ^ interests for work. 

Code 502 - To prbVide teachers with materials related to the broad- ^ 
c^ts and with in-servi/ce tfaimng in ^e use of the 
broadccLSts. 

t m 

COnCLUSlO-H ; These objectives are in the process of being accomplished. 
A greater use of performance objectives fo^ the commercially produced 
telecast was indicated in the data gathe/ld by^ the Oklahoma City Public 
Scnools Department of Research and Sta4is/ics.. A high degree of user- 
ship and teacher satisfaction with telecast student objectives were 
expressed to the Third Party Evaiuators. ' It was determined that the 
specific performance objectives are being uSed primarily for instruc- 
tional purposes and that they are infrequently used for measuring 
^tudent performances. 



Code 503 - To present the broadcasts to ail fifth grade classes in 
the Oklahoa* City schools at the rate of one per week. 

CXg^CLUSIOH: mis objective has been accocplished. 

, s • 

Code 510 - To coordinate with teachers and bvisiness leaders concer- 

ing tours available to fifth year students in the Oklahotaa 
^^ty area. 

COHCLUSION ; Mixed feelings concerning the poo?-dination of tours were 
expressed by fifth year center teachers. Iri cases wh^re there were 
no difficulties in coordinating the tours", much satisfaction was ex- 
pressed. However, several' cooments w^re made concerting the difficul- 
ties inherent in communication and poor organizatioo/of "some tours. 

Code 511 - To develop and distribute a publicatipn of available tours 
in Oklahoaa city to ^1 fifth grade teachers. 

COnCLUSIO!? : This objective has been acconiplished. 

Code 512 - To Jirovide 100% of fifth year students one "field trip to 
industry the second year of the project. 

CO.\'CLUSIOH ; At least one field trip was made available to requesting 
teachers. Ho-./evgr, data gathered by the Okladioaa City Sdiools Depart- 
ment- of Itosearch and Statistics concerning teacher participation in 
Career Eaucation field trips (40.43*) , mird Party Evaluation data of - 
teacner participation (50%) and student participation (63%) indicate 
tnat the implementation of this objective is far from being accomplished. 

Code 513 - To develop specific student objectives relating to the 

understanding of jobs observed plus other teacher infor- 
mation for use in pre-trip and follow-up activities. To 
^ distribute this to all fifth grade teachers. 

CONCLUSION; This material was distributed to teachers. Data gathered 
by the Oklahcma City Public' Schools Departjnent of Researdi and Statis- 
tics and the Tnird Party Evaluators indicates that tJiese materials were 
pi;ovided to th^ teachers but have been infrequently used by teachers. 

Code 520 - To coordinate with the cctninunity in identifying people who^ 
would b^illing to speak to fifth year students about 
their careers. 



OWCLUSION ; This objective has been acccmplished. 
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Code 521 - To design and distribute necessaxy foncs and infomation to 
^ . outside speakers and teachers concerning subject natter, 

length, etc. 

CCWCLUSIO-:}; There has been no information gathered whidh would indi- 
cate a nonfulfillment of this objective. 

« 

Code 522 - To provide five career speakers to each fifth grade class. 

C0:iCLUSI0;f; At least five speakers have been furnished to requesting 
teachers. The majority of classes have heard at least one Career Edu- 
cation speaker. Few have heard more than three speakers. 

Code 530 - Involve 100% of fifth year adninistra tors counselors , 

consultants, and teachers in fostering a Career Awareness 
with tneir students • 

<0|XLUSIGN: Fifth year teachers and administrators have had irore in- 
tensive involvement m the Career Education Program than have counse-' 
iors . J. 

Code 531 - To develop materials promoting Career Awareness to be used 
m in-service sessicxis. 

Code 532 - To conduct at least one in-service prograh the sex:ond year 
of operation. " 



CQJCLUSIQK : These objectives have^en accomplished 




Code 533 - y^et with counselors and work together on developmental 

guidancfe activities that will strengthen the Career Aware- 
ness program. 

COnCLUSIQI-J t There^has been some involvement by coiinselors in meetings 
- regarding Career Education. However, there is no evidence tp suggest 
that these meetings have substantially strengthened the Career Educa- 
tion program. \ 



Code 534 - Infuse Career Edupation into the entire elementary curri- 
* ^ culum (where possible) by small group task force types of 
in-service for teachers and by increased face-to-face sup- 
port. 

CQJCLUSIOK; ♦Efforts are being made by the Career Education personnel 
to infuse Career Education into the entire curriculum. Teacher reports 
indicate that they have received encouragement and/or assistance in 
this task. ; 
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Code 535 - Visit each fifth year center at least three times each 
school year. 



CXTJCLUSIOU : Tnis objective has been acconolished. 

Code 541 - To coordinate the efforts of teachers in the development 
of -sixteen occupational suitcases with career infonaation 
for use by fifth "year students. 

CONCLUSION ; Tnis objective has been completed. 



Code 560 - To furnish workbenches and tools for use in "hairds-on" 
activities to schools requesting thezn. 

CONCLUSION; Data furnished by the Oklahocna City Public Schools De- 
partr-ent of Research and Statistics indicates little use (28.72%) of 
the workbenches and tools. 



Code 570 



To develop a measurable student L'aproveraent in Career 
Awareness and positive attitudes towards school and work^ 
by fifth year students. 



CONCLUSIO;; The data gathered from the Oklahoma City Public Schools 
Department of Research and Statistics does not contain the necessary 
baseline data for measuring- an improve^nt in Career Awareness and 
positive attitudes toward school and work by fif^ year students. 



F. Exploration Level: Code 600-699 

Code 600 - To develop a nine week (45 period) exjyiorat^n program 
covering occupations in metal, wood, OQrrajalii cations , 
electricity, and plastics. 

CONCLUS'ig; : We found electricity in only one of the eleven middle 
schools. Proir the teacher's perspective, communications was drafting. 




Code 601 - To delinra^e specific student performance objectives for 
the- program. • 

CONCLUSION ; The specific performance objectives for program should 
be made available* > / 



Code 602 



To operate the program four times each year for sixth grade 
students at three middle schools, with one school havihg 
two programs (total of four programs). 
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Code 603 - To add one additional school th^ second year of program 
operation, 

CONCLUSION ; These objectives have been obtained, 

V 

Code 610 - To expand existing "World of Construction" programs to 
three additionail middle schools to serve approximately 
1/200 seventh ^rade students in nine programs, two 
schools to have;'two prograons each, 

CONCLUSION : This objective has been accomplished. 

Code 620^ - To expand existing "World of Manufacturing" programs to 
^ two additional middle schools to serve approximately 750 
eighth grade students in five middle schools. 

REVISION: "World of Manufacturing" programs in four 
^ middle schools ; program in fifth school lost due to 

scheduling conflicts 

CONCLUSION ; This objective has been obtained. 

Code 630 - T6 develop a one year (five periods per week) program in 
/ * seventh grade Hone' Economics Career Exploration with 
accompanying student performance objectives. 

Code 631 - To initiate the program in^ three middle schools during 
the 1973-74 school^year, with, sev'en additional middle 
schools added during the 1974-75 school year. 

Code 632 - To pilot a one semester course in hospitality and foods 
at three middle schools during -the 1974-75 school year 
for seventh grade students. 

Codfe 633 - To, pilot a one semester course in child care during the 
1974-75 school year for seventh grade students. 

CONCLUSION : ' All teachers were directly involved in developing student 
performance objectives writing materials. Howev^er, due to the mater-' 
irals not arriving until the 'middle of April, many schools were unable 
to implement meiny of the programs. 

Code 634 - To pilot a six week pilot progrkn in Home Economics 

. Career Exploration in two additional schools during the 
1973-74 school year. 



CONCLUSION: 



This dDjective was obtained in the first year. 
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Code 635 - To provide ti- 
ment the 
schools to 



vaxious 



CONCLUSION ; No siibstantial 



for implementation of prtograms 
1975-75 school year. 



t€ ache 



in-service training necessary to imple- 
home' economics programs in middle 
rs involved in these programs* 



in-service training has been provided 
. , This should be a goal for the 



Code 640 



To develop a 
gram for Bus: 
6th, 7th. and 



program similar to the Home £Qonor.ics pro- 
mess and Office Education for students in 
8th grades in ten middle schools. 



HEVISI^tN: Bujsiness and Office Education program not 
accaiplished as viable component; partially sOpplanted 
by item Code ^641. 



CONCLUSIOif : Answered above . 



Codfi 641 - To develop mini-courses for middle school student use ^ 
^ during scheduled "interest area'* time in Business and 
Office Education. 

CONCLUSION ; Achievement of objective is limited due to very little 
assistance from Career Education staff. 



Code 642 - To develop a one semester (five periods per week) 

"Introduction to Business" course for eighth grade ' 
students. 
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Code 643 - To specify specific Student performance objectives 
for the program. 

Code 644 - To initiate the program in two middle schools to serve 
approximately 300 eighth grade students. 

CONCLUSION ; Eighth) grade "Introd<i:ction "to Business" course present "i-n 
only one middle school due to loss of teacher izL other iriiddle school. 

code 650 - To acquire and (where necessary) mod:,fy curriculum mater- 
* ials to aid in infusing Career Education into the total 
Diddle school curriculum. ^-"-^ 

CONCLUSIOiN : ^There were very limited attempts to implement objective. 
The majority Of teachers, counselors, and principals were unav^are o^ 
the fundamental concepts of Career Education. 
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Code 660 - To develop a measurable student iB5>roveinent in Career 
Awareness and positive attitu4es towards school and 
work by middle school students involved in the pro- 
J~ grams delineated above. 

CONCLUSION; Impossible to measure since baselirfe data was unavail- 
able. A limited attec?)t to evaluate was made through subjective 
responses of counselors and teachers to student attitude dianges ' 
toward more positive view of Career Education. 

G. Orientation: Code 700-799 

Code 700 - To develop a cne-year (five periods per week) Industrial 
Power I>rograra with emphasis on electricity," electronics, 
mechanical, and fluid control occupations. ^ 

Code 701 - To specify student perforaance objectives relating to the 
understanding of the occupational opportunities, student 
aptitudes, and student abilities, to specific occipational 
choices. 

Code 702 - To initiate the program in fe^ high schools for approxi- 
mately 160 students. 

CONCLUSION: The programs are operational. Training kits and supported 
materials purchased from Career Education project funds were used ex- 
tensively and viewed as being beneficial by both instructors and 
students. We reconinend, however, that the teachers be consulted 
ah^t the possibility of initeasing the number of kits. Teachers need 
to conplete the development of their performance objectives. The 
leadership for coordinating the refinement 'of these programs should 
continue to be placed with the District Coordinator for Industrial Arts 
Education . 

; 

Code 710 - To develop a cxie year (five periods per week) hospitality 
and personal service program with emphasis on food ^service, 
^ . hotel and restaurant administration, recfeation management, 

and the child ceure occupations. 

Code 711 - To specify student performance objectives relating ^to the 
understanding of the occupational opportunities, student 
aptitudes, and student abilities, to specific occupational 
choices. ^ 

Code 712 - To initiate the program in four high schools for approxi- 
mately 500 students beginning the second year of* the 
program. 

CONCLUSION : The teacher committee organized to develop the curriculum 
objectives for this cluster has completed the task. An overview of 
the materials shows eviden'ce of considerable effort on the part of the 
committee. The mate^rials are being used in the program not designated 
as Career Education funded projects';? There was some evidence, how^ever, 
to indicate that sane teachers still do not have a clear understanding 
Qf* the goals of the project.- 
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code 720 - TO devel^ a one ye^ (lo perioi^ per week) Ho^ Con- 
struction Prograa with emphasis on carpentry and other 
residential construction occupations. 

To specify student performance objectives relating to 
the understanding of the occupational opportunities, 
student apptitudes and Btudent abiiitiesfto specific 
occupational choices, !»peciric 

ximately 160 students. 
SirrlfrTS ^!,^°^ -"tinie to be operational in the school 

they co^tLt^^r.: • op'^Lfr^^fi^ Se^'st'lT* T 

"^'^ ' Prog'rLl ^iU^b!' ^^^o^^^tion Progrk. at one high schoJl. 

stSeSs to . H «d Will serve to introduce 

^nfr^ ! ^? ^PP^i"tions,. job interviews, attitudes 
and individual career exploration in student ' interest 



Code 721 - 

Code 722 - 
CONCLUSION ; 



CONCLUSION: This program has been piloted at Northwest High Scho;i. 

code 740 - To develop a measurable stu^aent improvement in Career 

Awareness and positive attitudes towards school and work ' 

eated'Love" ^^^^^^ '^^^i- 

Sit — - - —g student 

H. Skill' Development: Code 800-330 . • ^ * 

code 800 - To develop a two year .{15 hours per week) Build^g Con- - '." ' 
struction Cluster offering ski^ll training i^mastLr^d 

^ Lr^^^^'^K^'""^ carpentry.to be • 

?dded to the curriculum^ the second year. -■''\^ 

Code 801 - To specify studeftt performance objectives relating to ocV ' 
pational competency by the end of tfiT second year!" >.] 

code 802 - To establish the program in one location the second year. 
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^ Code 803 - To initiate* a placement coii?>onent whi<^ will assure t^e 
placement on jobs or in continued education of 95% of 
students available for employiaent. ' * 

CONCLUSIOH: This is the .seiond year that this objective has not 
been met. We recomjnend that this cluster be either in^lemented or 
deleted from the objectives. . * 

Code 810 - To develop -a two year {15 hours per week) Interior Decora- 
ting Cluster offering skill training in upholstery and 
drapery. (One year possible at student's option.) 

Code 811 - To specify student performance objectives; re lati^tc/ occu- 
pational con?>etency by end of the second-year. "^^"^ 

t 

Code 812 - To establish the program in one higt school. 

Code 813 - To initiate a placement component wfiicn will assure' the 
placement on 3obs or in continued education of 95% of 
students available for employment. 

C^d/^14 - To institute the programs in an evening adult class at 
one location. 

CONCLUSION ; This program should be instituted as planned for the 
1975-76 sdi(:>ol year. The programs should be organized as a cluster 
in Interior - Decoration and not overemphasize t5)holstery . 

Code 820 - To develop a one yea^ cooperative office training program 
for twelfth grade students in the aVeas of business' admin- 
istration, office management, bookkeeping. (Programs, i.e. 
10 hours per week in class, 15 hours 'per week on-the-job.')' 

Code 821 - To specify student performance objectives relating to occu- 
pational competency by the end of the second year. 

Code 822' - To initiate th$ program in one high school. ^ - 

Code 823 - To initiate a placement ccmiponent which will^ assure the 
placement on jobs or in continued education of 95% of 
students available for employment. 

Code 824 - TcT integrate* these methods intp an e^cisti'ng Cooperative 

Office Education class the second year of program -operation. 

♦ 

CONCLUSION; The Cooperative Office Education program appears tio be 
meeting the stated objectives. We recommend that the district consult 
the teacher about needed equipment and materials. 
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Code 830 - To pilt>t a two year progr*m in Vocational Business and 
Office to cSoyer all facets of business (i.e., reception, 
filing, machine operation, typing, shorthand, etc.). 

CONqmsiON; The ^ two pilot programs show "evidence of being very suc- 
cessful. Consideration should be given to implementation of this 
concept in other Oklahoma City high schools. 



General Conclusions: 



In addition to the specific conclusions pertinent to each function 
of the project, the evaluation team members have drawn the following 
general conclusions regarding the progress of the second year of^e 
Career Education Project. 

1. The staff of the Oklahoma City Public Schools Research 
Department are to be commended for their efforts in on- 
going evaluation o^^e Career Education Progran during 
the 1974-75 academic year. Their cooperation in pro- 
viding available data to the Third Party Evaluation ^Te^ 
vas excellent. Efforts were made by the Research Depart- 
ment to make conparisons between the 1973-74 data and the 
1974-75 data. For comparison purposes, these data were 
helpful. No effort has been made up to the -present time, 
however, to evaluate the product of the Career Edlic^tion 
project, tost of the in-house evaluation effort has I^en 
spent on the process. 

2. A good job has been done in identifying with' the" business 
community in Oklahoma City.- An "example would be the work- • 
shop the Career Education coordinator had set up through 
National Alliance of Businessmen.' The whole idea of this 
workshop was to get the teachers from each building into 
the business community on an exploratory basis during the 
day when personnel people and the workers were thete and 
have substitutes take their classes in the Oklahoma City ' 
schools. B^xxse of administrative problems, the project 
did not'Ttfaterialize. The Na'tional Alliamce of Businessmen 
and the Oklahoma City Cliambfer of Commerce did provide 
financial and planning assistance, to "Kaleidoscope '75" 
as a Career Guidaiice' Institute after school was out. 

U There must have beel a gre^t deal of time and thought 
given to the selection of the Career Education staff in 
the begkining, because there have been no changes whatso- 
ever ampng key personnel (Tom DeSpain, Gary Homish, 
Sarah Ernest, Cal H6lloway) . , However, the various pareer 
Education, staff members are ndt always identified with >^ 
. their program. They are kno^m by name but not as being 
associated with the Career Education program. . 
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volved >fi 
de^fe'loped 
available 
of the pi 



There is a g^eat need for in-house. public relations, ^ 
There needs to be a direct line frxxn the-Career Edu- 
cation, staff to an opinion-molder and'leader Within 
each Riding, in addition to the coordinators' level' 
' or the directors' level. * Maarked improvements have been 
indicated in top lelfel involvement; a good job was done 
in getting the directors, superintendent /the assistant^ 
superintendents and others involved in the "Kaleidoscope 
'75" in cooperation with the Dklahozaa City. Chamber of , 
Commercfe and^ the National Alliance of Businessmen, Tnis 
same type of involvement needs to be articulated at all 
levels within the system. 

There hdve been some positive changes in-^-th^ Middle ^ 
Schools over last year. In the Hone Economics area 
tnere has been soxe real improvement; this is seen as 
a .Result of the Piajority of teachers being directly in- 
^rlting the materials. However, -a problem"' 
1^ implementation because -materials were not 
until the middle of April. Therefore, sane 
L:^ot progra^is that were to have been implemented ' 
were ^implemented only if the teacher had the materials 
written during the. curriculum writing workshop heid 
, last year. The total guide was riot available in time 
for teachers to even take a' look at soae of the projects. 

i. The middle school tfeachers need more trime^o meet with 
^ther m'iddl^school ,teaohers to ^ind -out what they are 
.doing and hoAit is working. Teachers. need pore tiro to 
, look at ciirr^ular materials that have been developed 
and learn h^ they can implement some Ctoncepts in their 
curriculi^?ii; The counselors ~need to exdfi»ge with other 
vCounsea<5rs and^^e' administrators n^ orientati,on pro- 

ta.aa^^of the Career Educatim concepts. The coor- 

^ /^'^ at 'the Board of Education level, in Business, Home 

^Economics, , Industrial Arts,; etc, , -and Cooperative Education 
' -fMd to^have' the opportunity of sharing specifically deve- 
• loped Exploratory materials wW.ch maj be used in classes 
other than pre^vocaticnal classes. Th,is would be a point 
where administrators could have some input and feed back 
' into the fftrocess. 

7.^ There has been no in-servi'ce training for principals, wi 
the exception of the E^ifthNYear Center principals, 
^Counselors have been overio6ked acrb^s- the board/ Couns 
lors £\d principals are the'' f^untfation of the entire pro 
^ gram and yet Ixperiende very lira44;ed involvement in the 

•Career Education program. Cal Holloway did hold a workshop 
for cbunselors and did establish contact with one counselor 
in roost high schools. ^ 




3.' There is no indicktiSB^ that 
^ -tion^ and project staff hav 



e middle school adriinis,tra- 
- . ^ , - — , -Chived mar^' hands-on career 
exploration as recommended latst year. ' * 
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In. Jxx^ing at the administrative structure and what 
the objectives were, one was to identify, key person- 
fiei in each building who would be the facilitator for 
Career Education • Rather, the Career Education coor- 
d^tor concentrated his efforts with the subject jaatter 
(Coordinators at the Oklahcaa City Public School Adsinis-' 
tratioh Office Building. A ^ood working relatibnship hes^^ 
been developed w|th these j>eople, but, in sc^ cases the 
subject matter coordinator feels his first priority to be 
^his own area, not Career Education, Informal Identification 
of opinion leaders has been accon^iisheU by the Career 
formation Specialists at the fif^ year centers. 

Teachers and principals in the Fifth Tear Centers ind^-' 
. cated that in-^service training need^ to be made avail- 
able extremely early in the .school year. Last year the 
• iri-^rvice&training wis held late in September and ' - 
Si^.iecSili ig problens developed. Thus it'was difficult to do 
tr.e kinds of things the Career Education staff wanted thexp 
•to do. >lso, these teachers felt that the educational tours 
, represented a Veak, ar^a. They felt that scheduling infoma- 
'tion, group OOTwiunications , ^d transportation information • 
should b.3 available to them. ^ They also indicated a need for 
. familiarization with^ the kiinds of materials that are avail- 
able and in the use of the objectives for evaluatix>n, as well 
as teaching procedilres. - I , ' *^ 

Swne teachers felt there were some 'Teal pro^^leias with stu- 
dent involvement in the World of Manufacturing program/ -"^ 
priinarily because students were unable to: effectively 
sublimate their need for individuality. They /could not 
get too^ enthusiastic ahout be'cozning ' a part of that team 
to develop a product through an assembly line conce£5t. 
,Tbis «as hot so true in the other areas and in the World 
of- Const rucliifen. - - : . 

' . C , 

The lack of instructjTonal. materials ig!f due to Oklahoma 

City Public Schools publicaHrms probleiosJ Some materials 

which were written in the summer of 1974 were 'i>ot'made 

available ^until April if 1975. '/^y^^ . ' 

• "it ' ^ 

• -A 

One problem faced in- expansion of the Career Education con- 
cept was that school principals with a^decline* in. enrollment 
cut the Career Exploration and Skill Development classes out ' 
dt their programs • ^ : 

• m 

t ' ■ - 

Although adequate funds ha^ been, made, available"" through 
USOE Grant No. OEG-0-73-5321 , Project No. V36f058, f>r <. , • 
bridging the- gap in Career Education ih OkiaOioma c£ty^ , 
total expenditurea'o^f funds to date indici»te^ that aclmiris, 
istrative costs are presently ibso'rbing more 'than 75% of y 
total expenditures, but not of total budgeted funds. 
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During the third year of the project th^ esqphasis * 
for e^cpenditures needs to be 'for in-service teacher, 
princi5>al and counselor education and for instruc- 
tional eqtiipcient and supplies. 

Subjective evaluations 6f the third party teas, gathered 
through visitation with teachers, counselors, and principals^ 
conpared favorably with data gathered by the re^search division, 
of the Oklahoma City Schools. Chi Square analyses of 
coDp^rable questions and populations ^revealed only one ' 
significant difference which could have resulted from the 
understanding of the question on the research department. ' • 
.questionnaire. * . * 




?EC0^4H2lDATIONS 



Tae following reccxairendations'are subaitted by)the evaluators 
substantiate specific ^ generad conclusions; 



I. 



C. 



It is the recccmend^^ion of th^ Third Party Evaluation 
Teaza that a concentrated effort be made by the Research 
Development staff to incorporate tHe following changes . 
into their evaluative procedures f6r the 1975-76 period: 

^A. Become thoroughly faaiiliar with thje Draft^Cuide- ' , 
lines For the EvaluatiJlh* of Career Education PrograjaW. 
available through the Mp^tment of Healjth, Education' 
and Wej.fare and alter current* evaluative procedures 
, - to confona with the procedures outlined in the report; 

3* t>evelop an outcon^ Question/Treatment Group MatriSc 
providing a suamary of specific outcomes for each ' 
group of students, teachers, counselors and princi- 
pals be in^ evaluated; " >— 

Where possible , cai^arispns^ shduid-bg^rawn between 
those exposed to the. Oklahoena. City "Public Schools^- 
Car3.er Education Program (experimental groups) and 
those not exposed to the Career Education Progra:fi 
(control -groups) . If control groups az^ not avail- 
able, comparisons between high exposure and lo*f ex- 
posure could be ciade for cmpaxaptive data* The 
emphasis the Third Party. Evaluatjpn team wishes to 
make here is the use of inferential statistical data 
as opposed to descriptive«3 <^ata; 

« 

Develop and utilize statistically sound sampling pro- 
cedures in selecting respondents so thatc^generaliza- 
tions from the experimental sample may legitimately 
be nade to the total population being sampled; 

Utilize available standardized measurement instjfucients 
such as the Asses^ent of Career Development (ACD) , 
Career Development Inventory (CDI) , Career Education 
Questionnaire ^CEQ) , Career Maturity Inventory (CMI) , 
Differential Aptitude Tests (DAT), and/or' Self Obser- 
vation Scale (SOS) in evaluation of Career Education 
objectives outcome; 
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It is suggested by the Third Party Evalxiaticm teaea that the 
Research Department select as their target populations for 
saapling, students from the third, fifth, ninth, and twelfth 
grades. It is further recoataended that the third and fifth *- 
graders be administered the SOS plus 'one other suitable in- 
strunent, and that the ninth and twelfth graders be adaiinis- 
tered the ACD as a ainimua. Ke would like a total sample of 
1,000 students fron the Oklahoma City Career Education Prograa 
broken down as . follows : 



r 



■.J 



- \ 
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200 
200 
200 
300 
1,000 



Third* Graders 

Fifth Graders 

Ninth Graders 

Twelfth Graders 

Total Sampled ^c^pulation 



While these numbers are strictly advisable, under no circim- 
stances should the saj.pi^ size be less ^an 5% or 30 parti- 
cipants^ whichever is the larcer. ^ 



At certain points we need to measure the extent of increase- ' 
in seif-awareness that the students ha^^e as well as an in- 
crease in the awareness of the "Vtorld of -Work". • 

Special effort' should be saade to in5)lemen'r objectives defer- 
. red due ^o staff scheduling and space problens; further, the 
Career Education staff needs -to deveiop program objectives ' 
for students, counselors, teachers, and principUs "in tepns 
of measurable outcomes. , - 



A real effort nepds' to be expended relative to the real goals- 
.for the coming year. Also, setae serious planning efforts need 
to be initiated prior to Fall of 1975^ concerning the overall ' 
goals and objectives of/the entire f)'rograzn. .Especially taking 
^into consideration the Draft Guidelines for the Evaluation of 
the Career Education program, as developed by the United States 
Office of- Education. ' , \ • ' 

A member of the Career Education staff slWd have a ragularZjir 
scheduled morrfing. or etftemocm assignment in^ ' 
throughool the system. Th^s "£>erson would be b^. 
serve. -as ^a coordinator , -.-rather than delegate that" 



to someorie whS ai>?eady had multiple regponst&t'litie^" 
'building. ' • , . / 



(itl^in the 



During the. third year, of the-'^ject,, it is teconiaended that^ 
copsideration be giyen to. releasing the Ca^er Development 
Specialists fron the responsibility ,of developing original 
televisipQ**apeg, since proflssionaliy prepared tapes such W 
JttButteriiies" are not/ fiy&ilable^i This •^l^sible'ce- 
F' rp«n/-<ttc<v»< i <«^<o<k v^iiv,* ^^..v-l.' J- d^^S.. 



•a "Bread, 

assignmer^*^f responsibilities- coul'd result in gr4atli' avail- 
's. at>ility ofi, these two^ creative profes'sioneils td trie cla^sroom-- 
\." teachers of\the district; ' ' • .. . 
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It is recocmended that greater effort be cade to coorxii- 
nate the toiurs. 

V ' ' ' . 

It is recocaaended that niddle school teacdiers receive nore 
inforaatioh about the availability of career speakgrs and " 
suggestions as to the reduction io the problens they have 
in getting buses to take then- on the tours ^ • 

- rne Exploratory Curriculua should be broadened to include 
. in diverse subject areas (Social Studies, Science, Business, 
etc.) the sane 'doncept which has been developed in "World 
of Construction" and "World of .Manufacturing". 

It is recoamended that Quarterly Reports include data con- 
cerning the Training and Plac^ent activities. 

-Based on the nunber of services that the Liaison^ Specialist 
IS attempting to provide, we recomaend that additional, sta^^f 
be considered for the Training and Placement component of the 
project. An expanded staff nay include personnel 'on a pro- 
;fessional and/or para-professional level. The number and 
typ^. of staff should be identified as a result of consultation 
with the Uaison Specialist and other personnel with whoo he 
coordinates activities. 

We recommend that the Career Education Project personnel ex- 
plore th^ possibility of expanding the Career Education program 
• to additional high schools. More curriculua resources should 
be made available for use in the Career Exploration classes. 

Since some teachers do not have a clear understanding of the 
,goals of the hospitality and personal services curriculir 
project, it 48 recommended that the school district coordi- 
nator of Home Bcononics Education continue to provide leader- 
ship for orienting pome Economics teachers to the concept 'of 
Career Education. . 

It is recommended that consideration be ^iven to several areas 
of in-service education: 
• * 

A. ^' InvoJ^vemeat of building principals in Career Education 
Awaretiess activities. 



Involvement -pf coutiselors ^in developiiig-:tehr ough wtf rk- 
shop actiVi-fcies an understanding o5the counselor's 
responsibilities for Career Educationv 

Extension of the "Kaleidoscope '75" program to allow 
for busini^sJi, and industrial exposure for elementary, 
mi<idl0, and high school teachers, .representatives of - 
every educational site within the school system," such 
ex^ure tp- t^j^piace^ ^Vring -the working day to allow 
for expanded id^et^tanding of the World of Work. / 



-Teachpr-taUc-to-teacher" workshops for the purpose "of 
exchanging ideas, techniques, and curricular materials 
in Career Educatioo, 

Involveaent of " fifth year center nedia specialists in 
coordinating the use of Career Awareness naterials in 
the schools. A catalog of Mterials should be nade 
available to then for teadiS reference purposes. Media 
specialists might further be involved in the develop- 
ment of Career AwAreness packets for individual pupils' 
use in relation to' specific "career fields. 
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RECCMHfeNDATIONS-^ 
■ ■ 1973':74 



. follwin^ is the present status of the recocsendations of the . 

Third Party Evaluation teas at the conclusion of the first year of - 

1^^^ "^^^^ '^^'^^^ Education Project, 7i; ^interim ^Peoort , 
JUiy / 1974), 

s 

1. There is a need for tne early development of instru- 
ments to be administered as pfe- and post-tests so 
that some ec?)irical evidence or ^ata can be deter- 
mined as to the success of the project. 

PRESEirr STATUS: Has. not been accoraplished; pre-test data must be * 
gathered in the Fall of 1975. 

2. There needs to be more of an assanption of responsi- 
bility for the development of these insJartanents by 
the Office of Evaluation and Itesearch-of the Oklahoma 

. City Public Schools. 

PRESENT STATUS: The 6f fice of Eval^uation 3nd ReseardI has assumed 
. this responsibility and must be comnended for their efforts. 

3. More attenfeien-needs to be paid to details of attemp- 
ting to measure instructional^ and behavioral objec- 
tives developed for the Career Education, project. 

PRESENT STATUS : No attempt to measure instructiona; and behavioral ob- 
jectives, (see recommendation lb, 1975 Evaluation.) T\ 

. ,^ 

4. Measurement and .evaluation needs to be on-going pro- 
cesses with information included in Quarterly Reports. 

PRESENT STATUS: Career Education 'staff should be commended on the 
manner in which this Has' been accomplished. 

5. There also needs to be a- time ccifimitment from the 
Oklahoma City Public Schools for a person to be res- 
ponsible for research for the project. That is not 
the case presently. 

PRESENT STATUS: This has been accomplished. BoB Alyea and Max ie 
Martin have been assigned to this position. . , . 



6. Ther^ appears to be a ie^ to concentrate efforts 
at the ciiddle school htvel during the next phase 
of th§ Career Educati'oli prog ran. Specifically, ^ 
during the inTtial phafee of. the Career Education 
prograQ4 the elcaentarV schools were very success- 
ful in dealing with ttk Career Awareness concept. 
However, the niiddle schools did not appear to stress 
the Career Education concepts with equal vigor or 
success. 

PHSSENT stATOS: Slonentary schools arf generally quite successful 
rather than very successful. Middle 
eaphcisis. 



ehob^s still need additional 



7, Project staff and midtile school administrators need 
to emphasize activities which will impinge on the 
problems associated Jith "hands-on" Career Explora- 
tion and can be testdd for effectiveness, 

PR5SENT STATUS : They are not having Jhe experience, therefore it i^ 
not bein^ measured, 1 

8, ' Efforts shoifld be continued to develop resource mater- 

ials which can be usfed to relate concepts taught in 
^ the various discipliiies to occupations which can use 
this concept, I " 

PRESENT STATUS : Resource Materials. ir6 being developed, the Hone Eco- 
nomics being the most successful, business Is an area that needs 
improvement. j • ! , 



Tne Exploratory curriculum should be broadened to in- 
clude the diverse ?bbject areas (social studies, 
science, business /letc.') in the same concept which 
has been de-teloped in "World of Construction" and 
"World of Manufacturing". 



PRESENT STATUS ; Not accomplisheji. 
tion #3.0, 1975 Evaluation.) 



iRecoCTnended again. (See Reconunenda- 



. ,0 , 1. 

10. A workshc^ should be made available during the summer 
•■ ^ . of 1974 for '411 fiiddle school teachers , especially 
th6se in guidance, administratibp , iridustriaT arts , 
' . . ^'f^^ econanics, and business. I>e would.be v^ry helpful 
■-.5° ^^^^ serial studies ind/or team teacher%^at these 
^ 'also. ■- ^ , . 

ysg^NT STATUS.; A wdtfkshop was^held 'during the 8\xutter of 1974 and Ruth 
' yOiylor was-' the professor 'of record. This iAvplved middle. schotSl teachers 

and.was. held ^t. Central S€ate -qiji-^ersit/. Adc^^tional in-servlie educa- 
i;ioD within the Oklahopa City system «houid be accanplisWy requesting . 

camnitmenf on the jpayt o« teachers, counseiidrs, adminisfctatprS to ^con- '• . 
- -the feasibmty of "uslng^ Ca^ '£^ti<^itioaVod^cepti^-ant3 c^ntiniie to 

work with th^m. <(See teoommen^^ . . ' . 



11. Efforts should made to stress careers available 

existing courses such as "World of Manufactur- 
ing- and "World of Construction" • 

PPESarr STATUS; Nee^s additional implementation throughout the middle 
schools. , 

1 

12. Middle school teachers should be encouraged to use 
the T.V. Clusters developed for the Fifth Year denters 
especially for the students who have not had this ex- 
perience during th#ff fifth year 'in 1974. ' 

PRESENT STArJS; One middle school teacher interviewed was using "Bread 
and Butterflies";-sHould be considered by others. 

Mifidle schools should try to schedule nore Career 
speakers and field trips, 
j I 
P.-£S£>..x STATUS; N^Jt enough career speakers w^re being schedule^. There 
were less speakers ^this year than last. ^ / . 



14. There needs to be more in-depth consideration to the 
designation of an opinion leader in each school to 
dfi^seminate information about the Career Education 
^ogram and the Career Education effbrt in ge^eral^ 
fcr the Oklahoma City Schools. 



PRESENT STATUS: lUs not been accomplished. (See Repomnendati<in.s 6 
and If 1975 Evaluition.) x ^ , 



15. Additional efforts should^^be made .to make all secon- 
dary instructional staff' ^w^re of the Career/ Educa- 
Ition concept^ , 



PRESENT STATUS ; lueeds definite artic'Llation on all levels. 

7 / 5 • 



l6.,|.In secondary schools 6iaking curriculum adjustments, 
consideration should be given to expanding orienta- 
,tion and skill specialization programs. 

PRESENT STATUS; Needs to be implemented; it has not been done. 

' 17. A ^ifogram should >be designed to allow for greater 
involvement in program planning hy the Career 
Education project • instructoirs at the secondary 
level. 

PRESENT STATUS; They have improved on this but only those involved 
in the project. They have not involved the other teachers, in ^^e 
departments..'. . . 



92 

91 



\ 



APPENDIX A 



THlREKPARXy EVAJUJATION 

Grant NusabeV: OEG-0-73~5321 
'Project NunbTipr: F6 004 W 
Ok^ocna Contract: CP-500 ' 



Scope of Work . ^ ^ , ^ 

A. This grant covers the second year, third-party evaluation of a pro 
ject tentatively planned for three years. Negotiations are being 
conducted with Central State University, Edinond, Oklahoma as the 
following bas^s: 




1. This is a. continuation— the institution has the prerequisite, 
knowledge, experience and facilities fo^ performance of the*' 
scope of work by virtue of its previous ind current work on 
the project. ^ 

2. The initial request for bid identified the third-party eva^Lu- 
ation as a threeryear project—provided funding was available. 

B. The amount of this grant is $6,000.00. \^ 

C. The grant shall be administered in accordance wi'th the terms and 
conditions of Grant Number OEG-0-73-5321 v^ich ^re incorporated, 
herein by reference. 

D. The following tasks are to be performed by the Cem^ral state 
Uniyersity evaluation team: ^ 




1. ,A review of the self-ev^uatidn process for this 
. with regard to the following: 

f 

a. Conformance of the evaluation to the Guidelines ^or 
Evaluation of Career Education Programs . 

b. Reliability and validity of data collection instrunents... 

c. Appropriateness of sampling procedures, tiata. analyses anas 
conclusions.-' 

2. An analysis of the objectives and procedures developed for 
the second year of the project as they relate to: 

a. The USOE Policy Paper: AVTE-V72-10, August 28, 1972. 

b, .The purpose of the project ds stated in tbe original 

proposal submitted by the Oklahoma City Public Schools, 
c! The third-party evaluation report of the first year. 

X. An eyaluatibn of the activities of the second year with regard 
f .to conmittirtent of the school district to the career education 
. philosophy. ' . *' ^ 
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4. Sixty hours of "exit" consultation with the proiect staff. 
Objectives will be:- ^ 

^' 

a. To discuss findings of the evaluation tean with the local 
project staff. . , 

• b. To develop viable recorttoendations to be included in the • 
evaluation report, 
c. To develop a design, based on the ' c.uide lines for the Eva- 
luation of Career Ed ucation Programs . fAr t:hir^-p,>^y 
evaluation for the third year of th« project. 

-5. A report of the findings in 1, 2, and 3 above together with 
. conclusions and reoominendations for third year activities 
The report will be Submitted to the State Project Director 
by June 30, 1975.' 



a. 



The. report should detail results of the self-evaliiation 
which are related to the design in Guidelines for the 
Evaluation of Career E ducation Proor«n.q . '^nr-h >-oe.,i^-,. 
m^y also be reported in the interim report of the Okla- 
home City School District . They are required herf 
ease in consolidating results across the 



ces . 



In order to facilitate. the evaluation, the following conditions 
are made a part of the grant. 

1. The local project thro^igh the Local Project Director shall be - 
responsible for providing the following to the third-partv ' 
evaluation team: ■ 

a. All instruments prepared by the Department of Researdi and 
- Statistics for use in the self-evaluation— by April 1, 1^75 

Relevant reliability and validity data concerning the instri 
ments shall be made available also. 

b. - Copies of standardized instruments used in the self-eXralua- 

tion~by May 1, 1?75,. - ' f ^ 

c. The self-evaluation plan: iTicluding sampling fSrocedures, 

. instruments, data collection time frames, and analytic pro- 
.| cedures~by April 1, 1975.*" 

d. The summaries of 'the data and analyses of the dat^ as soon 

. as^practical after data collection but no later than May 15, 

e. Monthly budget analyses Itogether with detailed explanation 
. . of expenditures when requested. 

f. .Such other data as may be readily accessable si^ch as place- 

ment records from the. Training and Placement office. 

g. Coordination support* f6r inttpryiews to be conducted by the 
; third-party evaluation team. 

h. Review of interview content before interviews are condu<itQd' 
with teachers or students. 

i. At least 12 bours tiine of each project staff member for pur- 
poses of "exit" consultettion-by the third-party evaluation 
team. ' ' • . ,. 



The State Project Director shall be responsible forfthe 
following: / 

* ^ 

a. To furnish Quarterly Progress Reports to the ^hird-^^ ' 
-party ev|p.uation team at the same time they are sub- 
mitted to the Regional Grants Officer. 

b* To expedite requests from the third-party evaluation 
'team for any additj.onal data which would have to be 

• generated by local project staff following such requests 

The third-paa;±y evaluation team will be responsible as 
follows : • . ' 

* <- 

a. To channel recuestsyfor data needs not *sp/cif led herein 
through the State Project Director. 

b. To furnish interview Schedules and content to "the- Local 
Project Director at least two weeks before interviews 
are to be made with teachers and students. 

c. To check in with, building i5rincipals before conddctin^ 
an interview irythei^ school. 

d. To furnish proressional educators to conduct all inter- 
views in the Oklahoma City Public School District. 

e. To co/d*t -"exit" consultation after evaluation data 
are collected apd before ..the evaluation report recommen- 
dations are completed. " , 



4 



■ C 



96 



■95' 



BUDCST ' FY 1975 



THIRD^PAKTY EVALOATICN 
CARSEK" .EDOCATIOT 

OKL^OMA crry piblic schools 



SUCKST; 1974-1975 ^ 

Personnel : 

Graduate Assistants 

(Tour M.Sd. Candidates, 3 months each § 
$2 so/month) 

One part-time secretary 
(3 "months @ $200/mor.th) 

Personnel Benefits 

/ 

TOTAL PSRSONliEL EXPENSE 



Other: 

Travel ^ 
♦ (Evaluation staff s gradiiate assistants) ' 

Office Supplies, Duplicating, Communications 
TOTAL OTHER, EXPENSES 



GRAND TOTAL EXPENSES 



1 

i 
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Thursday 



'riday 



Tuesday 




APPBHDIX 3 



VISITATIOM SCHEDULE 

Dr. Bob Brown 
Monica Fenity * 



1975 



May 9, 1975 
Kay 13,^1975 



K^W. Classen High 
John Marshall High 

Douglas High 
Northeast High 

Capitol Hill High 
Star 'Sp^ncer High 



9:00 a.m. 
1:00 p.m. 

9:00 a.m.- 
1:00 p.m. 

9:00 a.m. 
1:00 p.m. 



Wednesday 
Thursday 
Friday ; ' 



Dr. Mary Ann Henderson 
Ruth Springfield 

April 30, 1975 North 'High'tand School 

> 

Longfellow School 



May 1, 1975 
May 2, 1975 



Monday - May 5, 197? 

Tuesday - May 6, 1975 
Wednesday - 'May 1 , 1975 



Thursday - 
Friday . - 



May 8, 1975 
May 9, 1975 



Monday 
Tuesday 



- May 12, 1975 



May 13, 1975 



Dewef School 
PolK Se:hool 

Edison School 
Creston Hill School 

Garden OaJcs S<?bools 
* 

Lincoln School 
Culbertson School 

4 

Trtnan Sdiool 

Edweurds School ^ 
Page-Woodsdn School 
# . 

Dunbeu: School 
King' School 

Green Pastures School 
Parker School 



:30 p. a. 

:30 p-.m. 

:30^a.m^ 
;30 p.m. 

:30 a.m. 
130 p.m. 



1:30 p.m. 



:30 a.m.' 
:30 p.m. 



1:30 p.m. 



9 

. li 

S 
1 

9: 
I: 



30 ^.m. 
30 ^^.m. 

:30 |;-m. 
:30 p.ra. 



30 a.m. 
30 p.m. 



Wednesday, 
Thursday 



Dr. Don Helberg 
p^. Earl Newman 



April 30, 1975 
Ma5 1, 1975 



Capitol Hill Middle" Sdiool 

Eisen^wer Middle School 
Harding Middle .School 
Hoover Middle School 

98 



Friday - May 2 , 1975 . Central Middle Sci>ool 

•»* ^ 

Monday - «ay 5^ 19^5 Jefferson Middle .School 

Webster Middle School 

Wednesday - Hay 7, 1975 . togers'Middle School 

Friday ' - May 9, 1975 . Ftoosevelt^ Middle School 

. Taf t Middle Sdwl ' 
Jac3osoo Middle School 
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APPHiDDf- C 



• TELSvisio:; Schedule 

0? • 

LOCALLY PRODUCED CAREER AWARE^CSSS SHOWS 
1974/75 



January 7 
January 14 
January 21 
January 28 



Introduction to the World of Work 

Public Services 

Transportation 

i 

Fine Arts and Hunanities 



Fetruarv 4 



February 11 
February 10 
February 25 



Consumer and Hccnesiaking 
Hospitality amd Pjecreation 
Vianufacturirtg 
Construction 



March 4 
March' 11 
y^rch 18 , 



Environrent 

Agri -Business- and Resources 
Easiness and Office 



April 1 
•April 8 
April 15 
April 22 
April 

May 6 
May 13 



Marketing and Distribution 
Marine Sciences 

s ^ 

Health . ' / 
Communication 
•Pq^rsonal Services * 



NASA Special 



Guidcmc^ and Self-Awareness. 
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APPCIDIX D 



SCHOOL ^ ^ ^ 



i:rrERviEw mrd X'FirrH.VsAR principal 



1.^ Hw niany tLnaes during ti^is year has a. r^presentativfcof the Career 
Education Program visited in yo\ir school? # 



:5A 



I 



.5. po you kno^ of the means of ^ranspSjrting career education materials 
between schools? , i 



Yes 



No 



so, now IS tnis done? 



4. :lcrw are the career education materials distributed th^ughout vour 
building? \ ^ , 

-3 A- Resource Person c. Principal 

^ . ' i • , ' 
- 3' .••Materials Center ^d. Other 



5. -How woMld you judge the*'' degree to which y^ur teachers are involved, 
in infusing career education with the entire program? * ' 

. very Involved 5 4 3' 2 1 ^ V No Involvemerft 



4 



6. How do you sug^gest that greater, coordination of^career pducation, 
into the entire currici*lum dight occur? ; 



A / 
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APPENDIX B> 



SCHOOL DATE 



9 ' 

INTERVIEW WITH F^^FTH YEa!r CXITTER COm^SELOR 

1. Before receiving the questionnaire, did you knw there was a 
^-<:areer Education Project in the schools?' ^ • • 

. ^es ^ No 



2. Did you participate in Career Education activities during the 
1974*75 school year? 

^ .Jo 

3. If so, please indicate those activities in which you participaJbed, 

♦ ^- In-Service Education 
I , % 

' * WorJced with teachers i4|[coordinating gufCajice 

^ activities with the career awareness program, 

. Talked individupily with pi^ils about career 

' awareness. ' • / , . - 

t Talked with classes about career awareness. 

^ . ** * * 

Help^ to secure speakers or other sources of ' 

career infohnation for teachers. 

' • F/ Other 
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APPEHDIX P 



< C 

O 



sajooL 



^ DATE 



V 



INTCFVIEW WITH FIFTH YE^ CENTCR TEACHER 



9 



1. Did yourclass frequently view the- career education television 
^ progra^ 

y 

"Bread and Butterflies" yes no 

"Kaleidoscope" . * y^g 



Ko 



2. You sa ' that your class frequently viewed 
. but no 1 



\* ' — ; • ^an you tell me why your 

cTass iid not view ■ ^ . ' 

_a. I was not aware. of it. 
__b. Scheduling dif ficultfes. 
_c. I received no curriculum guide for it. 

It was not appropriate for my class, 
e. Other 



4. 



Did you use the specific student objectives for the broadcasts? 

Yes, ■ iio 

Do you believe the' student pe>fonnance objectives were helpful 
to you" ' , ' 

. ,^ - Yes * No 



If 9es please indicate the benefits of the specifid petformance 
ODjectives as you see them. • 

?• Prepari-ng students for viewing. 

b. Pitoviding discussion topics for follawrup. 

^c. Evaluating stu(:ent career awareness. 

d. Evaluating student attitude change.' 

e. Evaluating student se^f-perception about 

their aptitude* and interests^^ for work. 
^f. Stimulating the- teacher to provide activities 

of these learnings and attitudes. 



TOURS 

1. Did you- class take a Career Education tour this year? 

>. . Yes ^ No_ 

2. Hovrraany Career Education tours did your pupils make? 
1 1 2 3^ 4 ;5 

/ ' * 102 ■ " 
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3. Did- you receive the materials, developed for pre-trip and 
fojicw-up activities. 

^ yes Ko 

If nor.,skip nunber 7. 



4, Did you believe the activities found in this material enhanced 
the learnings of your pupils? 

Yes- No 

r- ' 

5. Do yov believe the activities found in this material contributed 
to positive attitude changes about the world of work among your 
students? «» 

. • Yes- f^o 



6. Did you receive the students peafomance objectives developed 
for the career 'education tours? 



Yes No 



Old you use these objectives to evaluate the benefit of the tour? 

. Yes No ' . \ * 

If yes, did this evaluation lead you to be-Zieve the tour was of 
benefit to your' pupils? 

Undecided Yes No 

9. Were these realistic objectives for evaluation purposes? 
^ Undecided_| Yefe_ No 

COORDINATING THE CURRICULUM 

♦ • 

1. Have you received encouragement and/or assistance in relating 
career education concepts to other areas in the "curriculxxn? 



Yes No 



2. If so, please- indicate the source of the encouragement and/or 
assistance. / 

\ 

a. In-service, education 

V ' - .: Career education personnel 

c. Principal 

d. Other' 



S?EPiKZPS 



1. Dic^you involve occupational guest speakers in your career edu- 
cation program iihis yeatr? 

Ye? ^ No^ 

2. If so, how many guest speakers did you have involved? - 
-1 2 3 . 4 . 5 - 
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APPENDIX G 



^ - > C B I MA 



SCHOOL DATE 



INTERVIEW WITH FIFTH YEAR CENTER STUDENT 

* 

1. How you seen a T.V. program that told you about jobs for people? 
Yes No ^_ • 

) 

2. Has your class made a field trip to a business or industry where 
people told you about their ;Jobs? 

-Yes No 



3. Has your class" had sccieone come and visit and tell the students 
about a job? 

Yes ' No 



4. Have you talked in school about different kinds of jobs people 
have? 

Yes No 



5. Tell me about sane of the jobs. 



u 



7^ 



Do yoif ] 



up? 



you have any idea about what you might want to do when'^TOT^grw- 



ir.5 
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APPENDIX H 



SCHOOL 



EATE 



• INTERVIEW WltH FIFTH YEAR MEDIA SPECIALIST 



1. Be Tore receiving this questionnaire, did you know there was a 
Career Education Project in the schools? / , / 

Ye^ • No 



2. Di: you participate in Career Education activities during the 
19'?4-75 school year? 



Yes No 



3. Have you received assistance in establishing ^ system to help 
students in individual interest areas as related to career ' 
education? 



Yes No 



4. Please indicate 'the Career Education activities in which you 
participated during the X974-75 school year* 

a. In-service education 

b. Materials development 

c. . Ordering materials 

^* Coordinating the use of career €u3ucation package's/ 



e. Coordinating the use of career education occv:4>ational 
'^suitcases. 

f. Other ^ 
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APPENDIX I 



SCHOOL 



DATE 



PRINCIPAL 



INTERVIEW WITH MIDDLE 6C3IOOL PRINCIPALS 



Have you a -tended an inr service training program for career educa- 
tion? 

Yes 'No ' ^ 



3h Have the faculty at your school attended an in-service program for 
career education? 



Yes- 



No 



Has your counselor' made avai.lable occupational and career informa- 
tion to yo ir teachers for ,clas|rQom use? 

Ves No 



HaB your s.-hool conducted field trips to ^Lbcal businesses, etc.? 



Ves 



No 



Where 



5. .Which of t.ie following have been im;t>l®"*ented at this time in your ^ 
school? ' . - * " ■ , . ' 

,A, A 9-week exploration program covering occupations in metal/ 
wood,*^Gommunic^ions, electricity, and'plastics. ' 

B. A 9-we^5k exploration program covering business office occiqpations . 

C. An exploration program for the "World of Construction". 

D. An exploration program io\c the "World of -tenufacturing". 

N i • • 

E. A 1-year "prog ram in Hdme Economics Career Exploration. 

F. ' A 6-week pi tot ^program irj Home Economics Career ^ploration/ 
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APPENDIX J 



SCHOOL 



DATE 



COUNSELOR 



IITTERVIEW WITH MIDDLE SCHOOL COUNSELORS* 



1'. Have you attended an in-service training program for Career Edu- 
cation? J 



Yes 



No 



2. Have you made available occupational and career information for 
' ,-cill teachers to use? 



Yes 



No 



Type§^: 



3. What was your role In planning field trips to businesses, etc^? 

' if 



4, Vfhat was your rol§' in ob€a>ining speakers on occupational otoportu- 
nities? " ' ^ ^ 




ERIC , 



108 

107 



€CHOOL • PATE 



INTERVrEW WITH MIDDLE SCHqOL TEACHERS 



i; Have ybu attended an i^j-service 'training^irogram for career education? 
yes_ .No '« ' , 

' n 

• 2. Has your counselor made available occupational ^d career infonna- 
^ . tion to you for classroota use? 

, • •. •■• - . ^ .• 

Yes ■■ No - .* *" - 



.1 * » 

3. Hafe your cla^s made, field trips to a business/ industry, or 



educational m^titutionl* 
Yes - , No 



an 



WHERE? \ 4^./ 



4. }\ds your class had any career speakers? 
Yes ^ No 
Speaker's expertise? 



5. What Career. Education Programs heCve been Implemented for your 
* / classes? .> , , . . . 



ir9 
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1 ' . APPENDIX L ^ 

% 

J 

SCHOOL / ' ' ' ■ ry^T£ . 

IJrrERVIEW WITH MII>DL^ SCHOOL . STpDENTS 
-> • * • 

U has your ciass aade a field trip to a business or industry where 
people told you about their jobs? 

•/es Wo \ ^ 



2, HaC your class had a speaker whc discussed jobs and joo possibi- 
lities? ' \JL • * 

Yes_ >ro 

' — • ) 



3. What Career Education Program have you been enrolled in? 



4,/ Have you seen a T.V. 'program or films at school that told you about 
joos? * 

Yes No 



5. Tell ^ anything you can ' remomber that' you especially learned about 
jobs from your career 'speakers, field trips, T.V., or, your career 
education classes. . * 
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APPENDIX H 



ERIC 



oussTigew Ai for 

r 

HIGH. SCHOOL TEACHERS 



1 . ^What course do you t^ach? 



2. /ore you a:.- are of the Career Education Project 
.in the O/clahcna Ci€y Schools? 

* < 

3- Have you" participated in an in-servic6 train- 
ing progran for the Career Education- pro j ect? " 

* • 

4. h*ave you developed perforiaance objectives -for 
^ your brograca? 

5. Do you feel that the instructional staff has 

^ had sufficient involveaient in the planning of 
the Career Education project? 



.6. How do you perceive the concept of C^eer Edu- 
cation? 

a. Education of the. student throu^ Vocational 
^ Education 

.b. A total educational process including 
Ca;:eer Awareness, Exploration, and 
/ Specialization 

c. Disagree with total concept 

d. Have not formulated a .clear concept of 
Career Education 

e. Other (list) 



-7. Do ybu feel more 'knowledgeable about Career Edu- 
cation this year than last? * 
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APPQflDIX H 



QDBSTIONNAIKS FOR 
HIGH SCHODf, PRINCIPALS 



YES 



""^^.^'^"^^^ in-service training sessions 
about Career Education? 

• * > 

How do you perceive your role as a building 
Principal in Career Education? 

a. Provide educational leadership in the develop- 
nen-t 6f the Career Education concept in your 
scnocxl J 

b. Provide job placeiaerrt offices within your 
scnool buij.ding 

c. Other (list)^ ^ 



NO 



3, Do y«r^eel' adequate involvement in the planning 

S^.^.^T'k'^'"" °^ ^^^^^ BducatiSn Program 
m the Oklahcna City schools? 

4, How do yai perceive the concept of Career Edu- 
cation? . • 

a. Education of the student through Vocational 
Education 

b. A total educational process including career ~ 
awareness, exploration and specialization 
Disagree with total concept , " — 

^ Have not formulated a clear concept of — 
Career Education . 
e. • Other (list) , • ■' - ' — 



c 
•d 



5. Do you have additional recocnaendations on how to 
inprove the Principal's role in' Career Education? 
(If so, list on back) 

6, Do you feel mdre knowledgeable about Career Educa- 
tion this year than last? 



ERIC . 



112 
111 



, APPENDIX 0 



QUBSTICXiNAIRK FOR • 
jt ^^^.^ — 
HIGH SCHCXDL COOliSELORS 



1., Have you attended iu-service Jiraining sessicsns 
aboiit Career E<iucation? 

■ - ' 'v-..-^ • 

2. How do youperceive your role as a counselor 
in Career ^dufatj, on? 

a. Use of placement records 

b. Design job surveys^ * 

c. Interview ecployers ' ' 

d. Assess student qualif icatigns in* relation 
to spetrific jobs 

e. Identify state and local placement; services 
f • Use of VISW. materials anS otir*' career- 

• related resource materials 



• Hpw do you perceive the concept of Career 
Education?- 

a. Education of the student throixfh Vocational^ 
Education ^ * 

b. A total educational process including 
Ccireer Awaureness 

c. Disagree with total concept ^ 

d. Have not formulated a clear concept of 
Career Education^. * ^ , 

e. Other (l;Lst) - - ^ 



Do you, have additional recotnmendati^s on how to 
improve the counselor's role in Career Education, 
if so, list on back. 



Do you feel more knowledgable about Career Edu- 
cation this year than last? 



1 L.3 
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, APPENDIX P 



QOESTIOJOiAlRE FOR 
HIGH SCHOOL STUD5NTS 



1. Have you established a career goal? 
If so, what? ( 



Yes 



3. 



Why did you choose tixe occupational area in which 
you are currently enrolled? 

a. Influenced by counselor 

b. Influenced by parents 

C Influenced by other students 

d. Influenced by vocational instructor 

e. Influenced' by other instructor 

f. -Influenced^by someone else (list) 

' y - 



Do yomtfeel the ^chcKDl should provide nore job 
placement ^ervipes? * ^"j j 



4 



\ 
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APPENDIX Q 



oklXboma city public school system 

CAREER. PDOCATia^ PfOGRAM ADVISORY COUNCIL 



eill Blood . 
Personnel Sxq>ervlsor 
lee .Way Motor Freight 
300 V7, • Reiio 

i2 36-3001 



Scura Ernest * 

Occupational Information Specialist 
Caireer Education Program 
900 N^. Klein 

232-0581, Ext. 356 



Dr. Sizefflor^ Bowian, Director 
department of Vocational, Tech- 
nical & Continuing Education 
Oklahoma City Public Scnools ' 
900 ^. Klein 'J 

^32-0581, Ext.' 3.41^9 



Miss Ellfen Chitwooc 
Assi&tant Vice Pres/ 
Liberty National Bar.-^ 
100 Broadway 

* 

231-6000 



Tctn DeSpairi,_^Coordinator 
Career Education Program 
900 N. Klein 

232-0581, Ext. 341-8,9 " 



is * Reverend Dale Gregoriew 

Our Lord's Lutheran Church 
V • 2300 W. Hefner Road 

751-15 31 



; Jane Hamersley, Junior ■ 
' John '-lurstiall High' School 
-^017 University 

848-6871 



Clyde Hamm, Oiief 
Community Employment Tfevelo^ent 
Division 

Okla. anployment Securities Commission 
Will Rogers Memorial Off i^^Building 
521-3761 



Wesley Eriggs, Director 
Adult Education Institute 
, Oklahoma- cycy Public Sdl^ols 
900 N. Klein / 

232-0581 



Jim Hill • 

Education. Relations Representative 

'Department 732 

Western Electric Cdmpany 

7725 W. Reno Avenue 

781-3011 



Mrs-. Owen Dukes 
Parent 



Cal H. Holloway 
TAP. Office ^Liaison Specialist 
Career Education Prpgram 
900 N. Klein 

2 32-0581, Ext. 382, 3t4 



Gary L. Homish 

Occupational Infomation Specialist^ 

Career Education Program 

900 N. Klein ^ 

232-1)581, Ext. 356 ' 



W. V. Payne 
Personnel Si^^rvisor 
Big "Qhief* Drilling Oosipany 
601 N.E. 63rd 

543-5721 



-Clyde Joplin , 

Director of Administration 

Altec Corporation • 

9500 Wr^>eno' Avenue* 



354-3311 



Bobby D. Parker 

Industrial Engineer-New Prddiicts 
Engineering Department, Bldg* 1 
Honey*.rell , Inc. 
4000 N.W. 39th 

946-5421 . * 



Gerald Kidc, 
Associate Professor 
University of Oklahccna 
T^'onran, CJklahocna ^ 



LaDell Peterson, TZouijselor 
Foster Estes-Ar6a Vo-Tech 



"tarilyn Leonard 

Wo-nen & Cnildren's Representative 
State Departiaeivt of Labor 



Britton "Radclif f * 
Assistant Business Agent 
Iron Workers- Local "Unit S,48 
617 S-.W. 29th V 



632-6154 



Mrs. Karen Lever idge 

Past President, PTSA Council' 

7112 S. Villa 

685-1271 



K. A. .Markum 
Teacher 

Polk Fifth Year Center 
3806 N. Prospect 



^^27-2900 



Jerry Pdppetoe 
Director of Middle odiools 
Oklahocaa City Public Schools 
900 N. Klein 

232-0581, Ext. 473-4 



Oneda Sawyer 

Manpo*.«;er Representative 

AFL-CIO ^ 



Dr. Richard Mitchell 
Department of Education 
Central State. University 
100 University Drive 

341-2980^, E>ct. 2701 



Bob Simmons 
Civilian Personnel 
D.P.C.S.E. 

Tinker Air Force Base 
732-7321, Ext. 3271 
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Bob StoHe, Principal 
PoUs' Fifth Year Center 
3806 Prospect 

427-2900 . ^ 



Mrs. Nelda Tebov^* \ 
Coordihaftion Curricu^jcn ' 

Implementation 
Dept. of Curriculum \Sfervices 
OklahcDia City Public Schools 
900 N. Klein 

232-0581, Ext. 310-1 



Valeria Tumell 
Media Coordinator 
Oklahcma City Piiblic Schools 
900 N. Klein 

236-2661, Ext. 285 



Murl Vencdtd, Coordinator 
Guidance and Counseling 
State Department of Education 
State Capitol Building 

478-2681 V 



Jde Walker 
Director of Guidance 
Department of Speci4l Service^ 
Oklahcma City Public Schools 
900 N. Kle'i^ 

-232-0581, Ext. 261-2 



John Zeigler 
Coordinator-N.y.C. 
3018 Paseo 

521-9891. 



/ 



4 . 
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OKLAHOMA CITY PUBLIC SCHOOL SYSTEM 
PLACEMENT AND TRAINING ADVISORY OOMMITTfiE 



Karen I^veridge, Chairman 
Parent 

24,25 N.W. 119th 
Oklahoma* City-73L20 , 
Res. 751-6257 



Valeria 'Hamell 

Med^a Coordina<for 

bklahoma *'City Public •Schools 

900 Klein 

Oklahoma Cxty-73106 

Dfs. 236-2^61, Ext. 285 



John Zeigler, Jr. 
Director-H.R.D. 
3018 Paseo 
Oklahoma City-73103 
Ofs.. 521-9891, Ext. 2 



Britton Radcliff, 
Assistant Business Ag^nt 
Iron Workers ^Local Union #48 
617 S.W. 29th'' 
Oklahoma City-73109 
Ofs. 632-6154 



Paul Wa;mer, /^anagei: ' * ^ 

Manpower Development 

National Alliance of Busine^ssmen 

621 N. Robinson, Room 500 ' 

Oklahoma City-73102 

Ofs. 525-8525 



W. V. Payne ^ Perscsmel Supervisor 
Vice Chairman ^ 
.Big Chief Drilling Company 
601 N.E. 63rd 
Oklahoma City-73114 
Ofs. 521-3761 



Clyde rfarrsn. Chief 

Cccnmunity Employment Development 

Division 
Oklahoma Employment Securities 

Commission 
Will Rogers Memorial Office Bldg. 
Oklahoma City-73102 
Ofs. 1521-3761 



Wesley Driggs 

Director of Adult Education 
715 N. Walker 
Oklahoma City-73102 
Ofs.^ 232-5273, Ext. 9 ' 



Jack Bysier, Corporate Secretary 
Oklcihoma City. Chainber of Commerce 
1 Sante Pe-^'^l^a 
^6klahoma City-73102 
Ofs. 232-6381 



GearTdine Downey 
Parent 

805 N.E. 33^ 
Oklahoma City-73104 
Res. 427-3176 
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APPENDIX S " 

RETOTN TO : CAK2ER INPOEMATIOW AKD PLACEMfiOT^ CENTER 
Oklahoaa City Public Schools 

715 N. Wal3cer Roota A-101 
C»clahoma City, Oklahoma 73102 
^ * - 23&-2661, Ext. 252 

\ 

'v^ JOB n^FORMATION SHEET 

^Please Check Appropriate Statements: 
^ WILL NOT HIPE YOUTH 

WILL HIRE YOUTH (16-21) 



PART-TIl-IE 



FULL-TLME 



;l WOULD LIKE MORE II^ORHATION ABOUT THIS PROGRAM- 



TELSPHO^^E: 
TITLE;' 



ADDRESS;^ 
a^MPANY^r' 



OoblENTS: 
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oklaScma city public schools 

Career Infonnaticxi & Placecent Center 
715 N. Walker, Rm. A-101 
Cal H. Holloway 
236-2661, Ext* 252 

' ' JOB ORDER SHEET 

55|hen you have- a job operfing please , complete the form below. 

(1) Mail To; fcareer Information S Placement Center 

(2) Or Call: Cal H. Holloway, Placonent Counselor, 



• 

I 



HOW MANY? . 


' JOB TITLE • 


E-MPLOYER (Name, Address, Phone) 


- -I 




JOB OPENING DATE 


; SALARY W^GE 


t 






V CONTACT: 


REQUIREMENTS Ai^D QUALIFICATIONS 


PHONE: ^ 








-FOR CENTER USE ONLY 


Full-time 


Part 


-time 




Travel Yes 


No V 


Union Yes No 




Experience : 
• 


JJe cess ar yj p re f er red 

_Not Necesseury 


• * 

• 


0-j-T Training Yes 


, No 


* 


Hours 




f 




Do you prefer the applicant contact 
you by: Mail Phone 




• ^In 


Person 






* IF JOB DESCRIPTION 
PLEASE INCLUDE. 


IS -AVAILAPLE^- 


< 




• 
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assessmei5t^of the career education project 

Department of Research and Statistics 
^ Oklahoma City Public Schools 
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APPENDIX U 



DEPAKI>©<rr OF RESEARSl AND STATISTICS - 
OKIAUCMA cm, PUBLIC SCHOOLS 



ASSESSIEOT OF THE. CAREER EDUCATION PROJECT 
^ ,-(5^ Year Teachers Fona) 



ERIC 



as possible.- - ^^tion Program. Please answer each question as qbj^ively 
,1. Dld^^ou participate in Career lA^tim activities <^.the 1973-74 school ^ 

Career Eiucation Program' objectives .and activities relating to tlie . 

Yes Xs- No /£ •' 

ITZ^^X"''" "'^^^ Indicating taw 

pSlo'^SfS?*'' '° i« the use of a^fareer Education P„gr^ ' 

S?eS^SSjSiL%*^SX^,^^:^ ^ ^^-'"'^ you 4 the , • • 

. . Very effective ^9-7/% ju Very ineffectW "J^^rf^ 

^So»e*at effective- ■ IS&JLS?'Se1f^|tive '^'^^ JC 

■Sl°'eaJ? 'ffiS^chlJite'ln^r,'""'^'''^'^ I" "74-75 ' • 

. ' X£i Jfo. /v/e, 

■ ^":fe^5f training sessions related to general 

philosophies of the -Career Education Program? ^ IL ' ^ ' jf 

TTie Career /liducation Profram? ^^/^^ 

The development of student objecflves for the St XV. 4,juY^ s.ll 

T.V. cumculun guide? ^ . . J^', ^ ^ 

■The use of occupational guest speakers? j ^"^ 

* (. • 

121 ' * ' 
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The use of stud^pt-perforaance objectives related ' - . ' • ' -: ^ V 

to.pareer Speakers? * * "^/^ * a 

■ • ♦ . • jti^ ^ .i_ . 

Cooperative planning with oth^ teachers related • '^'^^ ^! ^^rZ 

. to-CareerEdJcaticn? " ^ • - . . jti ^ . - 

• ♦ Coqwrativfe planning with guiWe couns<Jiors' ' - V'^^* ^'^^ ■ "''^^ . 

j-elated to Career Education? . " ' . i3 ^ S' /X, 

' . uSe^f j::are^r Bdiica^on tours? . / ' ' ^^^.^ ^ 7^ V^^^ 

^The iise' of student perfbnaance objt;b€ives, related- ^'^^^ '^''^ '^^^ ' ■'***^^ 
^to career EdlcatWtcurs^ •^•^ ^ ' gT ' ^ ,3. } 

•nxe.deVelopnfenf of oca^tional suitca^sf • . , i 2' /S^^ 

Ihe. use of occupational. siateises?* • ' ' ' ^/ -f./J yj//^^ 

Theuse.of ^^rkb«uiesandi<iols?" •'^^ 

.In-sefvitnng in the' integration of tiie Career T.V. ''^^^ "^^^ "'^^ 
^ programs. into the overall Career^^ucation Program? ^ V 

. ^ Viewing of 'the T^V. broadcast "Bread and Bi^erflies?'^ 's^^^' 

. - Viewing of the T.V. broadcast "Kaleirdosco^?" ^ 

^' fbil^K^^S! ^ received- from the Career Education stiff* 

for the 1974-75 .school year? • (Please 'fcheck the ^ropriat«i blank spdces.) 

. j|r/warmess ej^ricnce booklet containing information about career^speaker^- 
fiS^and Career. Education related tours? . ' ' ! speawrs 

im^^^filsT^^' " EcKcation tour? for pjfe-trip and foliow-ip > " 

^^j^^l^^^.^ perfozwmlce objectiYBS .relkted to Careef Bducatioi tour§? , ! ' \ 
. ' ■ ■ ifjfi^^isW^'''^'^--^^^T^ ^^^^ *° ^ Education t^^ 'y 

_i^Iofomtion (Mncefnkg occupatifcnal suitca^ 
• , i^i'O^. , ■ » . ■ ' ^ ■ . "* " • ' ' '• 

r • ' - ^^"^ Qarriculum guide for the T.V.*series '^read W*Butterfiies?"' ' 

. ^J^^Curriodum gtufte fpr,the T.V. sw'ies "J^^ ; ' : 

j^l^Iifformatioh-coficerning broadcast .times for the Gareet E^iition T.V. " 
. r^TTseries prior to ijiqjlementation? «mt.ition x.v. 

■ .^iL'*>rW>kcherand/or tools? ■■. a*. ■.. ' 



T*V. broadcasts prior to .the 



your class viewe4? 



7. Did you receive the naterials related, to 

broadcasts? 

8. Hew lany of •the Career Education T.V.^ro3dcasts 

' 9. Di4| your students'seem. to be.njtef^ted in and at^tive to the' Career Education * 
T.v, broadcasts? ; . ^^^^ ' . • . . 

Yes^^ i*>_£.^^--?«^ ^ • - 

lOTDid th? Career Education T.V. broadcasts to be of sufficient educational 

v^^ie^ utilize in class activities? • * . * ' v 

11* Did the Career Education J. V. broadcasts provide a point of departure-fj^r class 
dis^cussiOT? ' ' ' . 



12, Itow^effective are the following components in adiieving tie objectives of the 
Career Edijcatibn Prbgrain? ' • ' , . . 



. Very SomevAat * Somewhat * yery 
Effectiw Effective. Ineffective Ineffective 



I^service in Career 
Education objectives. 

4' ' ' 

In-sejrvice- in th^ use- of ^ 
T-J^roadcast . ^ • . * 

6areer speakers. ' 

Career Education tours 

.T,V. broadcast "Bnead and 
Butterflies*: - *• * ' , 



T.v. broadcast •TCal6idoscope*' 

len 



Curridilum guides witiL-S^odent 



: f.s/ 

/- ' 



'^1 



performance objectives 
follow-up activities 



Workbenches gnd . typls 



'/7-*xf* /St ft 



















0 




' o 




o 




0 










r 

a ■ 




O 












/ 




* 


^4, /J 



. In the space provided^ please, write the titles of those activities vAiich you • 
found to be the- fflost beneficial and least beneficial in the increasing develop- 
ment of careejr awareness within y^nr students. 



Career speakers 



// ' Mjst Smef icia l 
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Least Benefic ial* . 



Career Education* tours. 
Occtp^ional suitc^Lses 
T*V* broadcast 



^bst- Beneficial 



Least Beneficial ' 



^g!2re>1r'-''^'' participated in at l^t ^ field trip? " 
/ 2 1-401 t.^L ' . ^ . . \ 

. J A \-m% - ■ . 

/ 6 1-801 l.eL 
. 3(, 8 1-100% 3i' 2^7 • . • . 

•/J /3. f3< * ' . ' 

15. How ijany .career speakers haw you used 'this yearf Z A,f&t^& ^ 

■ If xour regjpn^ is "Yes,", please iiidicate' those area^. * ' • ^ 



17. fJow effective is the Career Eduction Program in prodding the &p<s^ 




Greater stj&deht appreciation 
for the.^fgnity of all 
productive work 

An ihcrease in self- 
awareness fjjr each student 

A more positive self -coicept 
for each student 

Student awareness of 'career 
decision-makinp skills 

A realistic meeting of the . 
philosdplty' and objectives of 
youx school *- . 



ng: 

very Scmewhat . --SoroeiAat ^^ry • 

^fective Ineffective Ineffe^ive //^ 
■ ■ - " 



/2 f7f» ^ 



jA 





/ 








* 

/ 






13 . 


/ 
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/( 


Z 







r 
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Ijistiucgtion relating to indi- 
. vidual .student interest, ap- 
titudes, and abilities to 
career awareness 

* 

Student awareness of cfppor- 
tunities in the world of work 

.Student self -awareness in 
relation to attitudes toward 
work 

' J" ' ' > 
Iitcreased student interest in 
sdioolv,' • 



VBr>^ SocwAat .SoiaesAat ' Very',-' ■ 
^«=tivt Effective Ineffective Ineffective /V^yC 



sr. 




i 


■ L 


3^ 


t 


0 
o 


• - 




// 




f 


S3Jf 


/t/S' 







c,Lu«i uo you use uie roiiowing teaching techniques to' provide student.; vrii-h 
meaningful Career •y\«areness within the Career EducS ft-^? j 

^ways Ustally- ! Frequently ' NgvgA 



• Lecttirel- . . 
Stud^t rqxjrts 

• Skits 

0 

. Ocoq^ational games 
Btdletin board activities 

Window displays' 

* • * 

Disoissioni ^ 
* Question and answer 
Contracts 

I^tning {jackets ^ -;• 
^ Sinulation . 
.Other ' 




" -^J^^"" t^^^ developed new ofwertiterest ^ year 

from participation in the Career Education Progrim? • 
yes_^., -N o , 7 Don't kno » 7 //y? -ZC- ' 



Se^jj^f year»s ctreer Edbcation Progra,^ I ne^ to faownore ^ 



21, 



■ ^jfS bTS^ iij-seivice training whidi you feel vouid help 

you to be .more effective with career awareness activities in your classroom. - 

22. In yo^ opinion, what are the aost desirable featilres of the 1974-75 Career 
Education Program? . . v. 

Si r^onrondatiofts do you have to improve the quality of the Career Educa- 
/3fedd-*<*«J? A/Ar-4»^^t. /fj>u^^-f*4*^ c,r^/^^^^ 

jrutjL 'rf^iB /y*^^' f /iios ^ 



^' Sis^xS??*^^ Education Program visited your classrooi 

*Yes jgy-' V N o ^ j: jfL 

if your response is 'Yes/; please Wicate\the nunfcer gf visits'. / 




fe^i^'te"-*" *e:,tud«,t,.l/your class lnvolv«I in Career 



■ ■ ■' School Ntiabe r <. * 

DEEAKIMENr OF RESEARQi AND SIATISnCS 

■OKLAijm cmr pub{.ic sqjools . . 




OW OOCET DeSoT 



(5th Year Trin'dLpals Fbnn) <^ 

■'^* Soor^ contact'ed about the Career Education- Program at .the beginning of this 
Ye s // . r< o' O '' ' '' 

2. F^/ effectively have the objectives 'of the Career Education "Program been ex- 
plaaned to you? t , ■ • ^ ^ ^ 

' r Very effectively ^ 3. ^ ^_/Sea^t effectively f. • ^- 
, J Effectively J g -U nil^ctively • c 

' . _A_>tot at ^1 . 
I ' o ' ^ 

3. row Joiovled^cable do you feel about the philosophy of the. Career Education. 
Program? • ■ 

. ■ V V ery knoivledgeable SL.^-^ ._^Soineiv3iat SiowledgeabW/'^' 

iS KhCTxlcdgeable LZD^ttle or no knowledge >\ - 5 V 

• . ■ ^. • ■ , 

4. How effective is the Career Education Program vdtKin your building? 
, '3 Very effective Z7.3% _/5dmewhat ineffective ^.<7 
, J -Sorae^to effective 6 ^. i&- ""^"V ery ineffective c - 

5. ifas^ representative of the Career Education Program attended one' of your 
• staff meetings tMs year to explain* the purposes of the Career Eciication 

Program? - • • - ♦ 

Yes ' No Z Not Avar e C ' . . " • 5 

6. md youi(; staff participate in the Career. Education* Program during 1973-74? . 
yes // N o ^ ■ Not -Awar e a - . • -\ . ■ 

• /cc% e . o ' -r ' 

7. Is vour school ajnplementing the Career Edtication Progra^ for the first time . *' ' 
ciunng the 1974-75 school year? . : . T . . . 

Yes O ' N o // xVot-Aware C / ' ■ • 

. . a ■ Zoo , o . " ^' ■ / ' ' . - . 

8. Have you participatfed^ iri any in-seirvice- training sessions related to the . ^ 
Care.er Education Program? ' , T . . . ^ - 
Ye6_^ -Nq^J^,,_ -,1 ^ ' . . : 

If- your response IS ; Yes," please indicltte when. • ' ■ ; 



... ^- W °f staff members' participated 'in in-service- training 'sessions 
.- . ..related to the Career Education Progiram? ' ••. • • 

Ye s . ^ N o ' ■ Not Atfar e' / - ^ . , 

o '^- • - ; • ■ 127 . . ■ . ■ ', ' ■ \ 



4 



il. 



1 •'• 



"^'^ SS^if" "^IP^ in ae'ivel6p«« of the Career Eaucation/' 



tlie 



13. ?^^y|^rcWe^f^^^^ trips to indus^'^thin tl/i)^^ah^ atv area. / ' 



!S?e%fel''SS^Sf^^ ^.tudents: on .field ^rips plated to 

/eef,- 5" ; 

S™t3S °'''°"/"^^^°"*'P="^=^'; to 'career speakers 'talk 
//| ' N g- a ■ . ■ - ■ ; ■■ 



y. In ^uiv^inion/hoiV involved' are vcur «:tfl-FP tnnn^^^ • , ^ 

. ofohe C#eer Education IW^ ^^''^ i^npldnentati^n 



/^-So^T^f":' feWof the 1974-75\er Education 
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TV. "T^^^M^^^^ 

••' ' 128. 



"'■•'=-^■5- ••■ 



'i^^^^^r '^"'^ " ^ "W^lty of the Caroer 

'A ' • ' - - 



''^^Sy^fflr^^^^ ^-^^-^"^ in the , 




X. 
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'%' 

* * our OOCCT OfSOT jj^^ 



^^ir^Af-^» School Number 
IKlRAin^iENT |5F RESEARCH ;\ND STATISTICS; 

oxiAMG^A cm imic sarwi* t 

"l • " . ■ , 



^. r^. J/' 'ASSESSM^* OF.|mg CA31EER EDliCATiON PROJECT . • ' ' 
/ \ ,^ . ' ^^dGlf School Teachers Form) • . 

— .• ■ - ' * 

\. ' •■' ' ■ ' . ' ■> 

Vo r.afill the^ S. Office of Education guideliiies for exanjylary.prdfjrara funding. 
• U.O ..uscaroi- Ite^ortmci^t is conductinn an evaluation of the Career Education Pro- 
ject. '*'Jnfon.ution gained from thi§, second yo^r evaluation will assist in^the iia- 
^ proVcuiOAu of .tjne CaW-eT Educatioi^^PrpgraHi for 1975-76. 

'ijio 'olio-ying questions "are to be ans\tfered as tliey relate to .the iiriplementatitm 
<iutl coacJiing of Ca'reer Education in your.classes. Please, ansiver questions, as 
■v.Ojccc:ycly as possible. Return the completed fo^ to Bob Alyea or Maxie ^'arcin, 
^^<.ci::cci Diparonent, Oklahoma City Public , Schools , on or before April 25, 1975. 



l^i'i^ you incorporate Career Education activities or teachings into your classes 
<.u/ing the 1973r74 schoo-1 year? ' . - 

Yos /O N o CL ■ ' 

" ' sf:3Y* ■ /i"^ ' ' ' . 

m 2. Has a representative (>f the Career Education Program contacted you this year 
— i-or,purposes of explaining the obj.ectives and activities relating to the 
C&reer Education Program? , 
• ' .yes 7 ^ No 5" - 

If your response is 'Yes, ".please chedf the appropriate space (s) indicating ' 
. how the contact was inad&, . * ' . 

' 3 In-service . v • '3 S tafr meeting ^' . 

^ A • A. "aTT elephone /'^ X 

. * S P ersonal visit . *~ \ ■ 

irmt knowledgeable do" you' feel. in the use of Carder\Educatioh philosophies? 
__^Very_knowl^ge/ible/C.<1^ _Z_S9'^e\v]i^t knowledgeable 



>^~i <nowledgeable 



]S~Iit,tTe' 



of no 'Hbwledge f 



4. V.'hich of the follai^ing activities did you participate in during the 1974-75 



des ignate 
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- in-service training sessions introducing par- 
ticipajits to general philosophies- of Career , 
Education. • • ' 

■ ^ ' ' ■ /X' ■ 

Iniservice training sessions <^^th Centr^il-' 
< Office Staff) , related to Career Education. ' 
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'Yes 


No" 










■- -,4 








3 ' 


q 








0 


■5 ■ 


5: 




c. 










• 









r 



4. (ain't) 

• Career Education activitios or teacliings in 
. your class. 

Tiic use of student pcrfoimance objectives 
i.relatcd to Career. Educaticm) . 

Cc<->pcrative plampLnjz wltli other teacher? 
, relatGcUto Career Education? 



Tes 



it / 

IT'S 

3. 2 



c ~r.r : S' iciULcu tu uarcer taucation tron a consultant ai 

C..ecr^E«3ucation^onnel. prior to tiie beginning of tlus sclwolTear? 

. , , ^'<- • ' ' . : . • * • 

o. iaci you find tne Career Education activities to be of sufficient educational. 
• . v.uuc to incoiTxjrate into other class activities? ^^^^^^^^^ educational^ 
tos /■Q No 7, • • 

airocrlSatioS con5>onents in achieving the objectives of 











±^ 






& 


IT 




I 


6 


i'3 






iu-service, in Career Education 
olyectives 

Cut:riculiDii guides \ 
Student perforn)anc0 objectives 
"Career filmstrips 
"i lands on" activiti^, . . 
Pield trips ... 
•Cuost speakers * " 
Career. T* V. Programs 



' Very - Somcwjiat Somcwliat ' 
Effective }-ffcctivc Ineffective " 



Vor)' 















Q 






g.3 I 











jL/-^ 

'STTTow effectively does Career Education, provide' the. following? 
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/|i increase in self-awareness 
fpr eacli' student 

4 

I * 

Ai guidance and conseling em- 
lasis in career aimreness 



\ 



V^ry Somewhat Somewhat Very Mf^ 

Effective Effective Ineffective Ineffective ^ 



131 . > • ^. ■ 

132 ' ^ 
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iU/arcness of career detdsion- 
nuking skills by sfeident 

A Realistic meeting of {he* 
philosophy and objectives *of 
yoar school " 

Instruction relating to 

* individual student interests, 
• aptitudes^ and abilities to 

caiceer awareness 

Scudcnt a/areness of oppor- 
tunities, in the world oi work 

Student self -awareness' in 
relation to attitudes towaiU 
» work 

* Japrcased student perfoiTTiance 

* iu'class/sdiool - : 

Increased student interst in 
class/school • " « 



Very Soniewhat* Somewhat Veiy 
Effective EfEective Ineffective Ineffective /Ji 



A. 

/-3 



33.:^ 



32f. 3 



J7 

Sf'3 

X, 

5 



/.3 



/'3 



/ 

■A. 



J2l 



o 



o 



0 



■9, KcR/ often do you use the follo\dng' teacliijig techniques to provide students 
Vich meaningfurotojational orientation? 

Ldcture 

* ^ " - 

Student reports . 
• * Ocojpational' games' 
. 'Bulletin board activities . ' * 
^Disois'siorfs . 
Contracts. • ' • ' 
Learning packfets w 
Simulations* ' ' ^ . \ - ^ 
iDther- • ' ' 



• ' . Al^vays ' Usually Frequently Never yU^ 

A.^: 7sS . 'f-3:X /--^ jL' _ 




A 
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• 10. Pioase check tho course(s)^ you are currently teaching which use Career Education- 
concepts a$ a:i intergal part of the curriculum. • ~' 

. ' In the space j>rovided,^please record the total student enrolljnent for 1974-75 



..•\ 



Total Sj^udcnt 

V-r.nrolL-ncnt 1974-75 ^ / • . . • Programs • ■ " ■ .' 

Q-tA ^^od, Coimuinications, Electricity., 

' .-j /O • ' and Plastics ' ' . • ^ 

■ :' ' Career Orientation through Business Educ-ation 

// // Vv Home Ec(^omics, Career EM>loration, A Lo*ok, 
■ ■■ A Job., A Future • ; \ 

. \ In troduction to Business 
■ "T ' ' — 't i — 

100 . : . " . : World of-^Construction 



'5-^ " \ World "of ^&JlufactSring 



I pr^-r^ \ Hospital£ty and Foods 



- Child . Care 



/ 



\ 



- 11. Ifov/ much hAp have .you received frem Central Office staff personnel in Career 
-Hucation?. ff ' '■ ' • ■ •> ■ 

■^J^o help i3% ■ , , • :■ 6 M ich ii^lp Sp -^ 
_^_Iittle help.'-., f ■: wHaveii^'t needed help /, J 

Some. help S3,2> ■: """T: ■^ 

13. Ijave you participat-d in the development of Career Education Curriculun materials " 
for distribution by Cfentral- Off ite staff personneS7 ■ v ' • ' -' 

13. Have you develqjped C&jeer Education ^tivities to incorporate into your. curriculum? 

* Yes y - Hq -^-^^- ' ' ■ . ■ ' ■ ' . ' ' . * ' • ..r- ■ 

I . 14. Are mini-courses' in Btis^ess -Office Education being used by students, during 
;, ... ^ • scheduled "interest area"* periods? ' ■ ■ 

i-\ Yes ' / m I _ .^ItotAware^*? loA / 

: ' If your response is "Yes," pleas'e indicate'the iiujiiber of students participating 

•IS. Dp you feel that; your, sttidents ' have deve;oped new career interests this year • 

from participating in the- Career Education act3?i^ies? * . , • . 

' ' Xes__j2l ■ -N o O ' Don't KrKW_7» . 

. - • •• - . • . - <>»'<, ,1 

O I *• 133 . , • • . - 



^.16. Ta ^larJning for next yearns ciasse?, .1 need to blow more about the following-—, 
(concerning Career Educati6?i) :' \ I - " 



\ 



r-irr-?Icasc specify tjie nature of any in-jsendco training ^siiich you feel wuld help 
you to be nwre effective in incorporating .Career Education into your classroom.' 

'Proj^-t^ kuolitmc^ ^ecJinfCO.! }n'&-^/*a.oi^fon^/ MciJi-e>^ta/s 



. % 



4 



V * 

\ ■ 



IS. In- your opinion, what' are the^Uest features of the Career Education activities • 
you have oljserved (or experienced) .this 'school year? ■ ^' ,• ' . 



> . t^V • 

ject. Jngiaiation: eained +h^rf«SJJ ^ Ca«^r Educati<m' Pro- ' 

provBiuent pjF the Career Edu^im Pro^ for*197S-7«!*^^ 

tively as possible. ReSJT^ SSSd^. SlfS f?s»r,questtos as objec- 



1. . ^ 



_/_LVery- effectively /JZ.JT.^?. ' .-^^ . . ' • 

. CjoneiAat effectively <^ 
.__£_Ineffectively 
\_/ Not- at a;i.. . • /z,^ 




^^^^V^^^ ^ ^ philosophies 'Of >e Career Educatiox. V 

::/'\!rS'I^'S,|S?t?;^ 

. «^Very effective ~ \\. • v 

•..SSomewhat effective 6^^^- \-. ' \'- 
. / V S omewhat ineffective 



X!>eiy ineffetctiye- /a.'^ 
• ^-operational ■ /z.S" 



■ : N<jj51_ . NotAfare.Z^ . • ^ ' f ^ . «. 

•EMC . . . • ; • • 136 i , .•■ 



9. 



10. 



Yes ; N o r • • * .> . - . . - 

XfJTf^/'^lease indicate i&Bri. z. J3^'' 74. \ " . ■ . 

fei'S^z^^^fi^^ participate in in-s^c training s^ssio. re- 

Ye s 5 ; \N o / Not;Ware 2. ' ' ♦ - 
Uzls" ^ /z.s" ■' Jtjr . ,^ 

representatives o£ the (Saahooa City Career Education Pn^ra^'nade visita- 
tions to your building? / * • 
Yes # lb g w " NotJWare 

!Sfv.^'^??.?®^^ ^ developnent of educational natetials for dis- 

tributionL by the Career Education staff 7 
Yie s N o -g. " Not Awar e ^ -••• . .(•• 

12. In your opanion, how involved axe your staff neobers" in the iatoleoeatation of ■ 
. ,c^er Education activities? . 
' ' ^ V ery involved ^STf, O S opewhat unihvDlved *- " . 

_5_Sonewhat involved ^, IgT^t iiivtolvai - . • 

SSf ^ Sf*^ ^ropriate space(s) indicatiSTSie date the Ibllowing 
Career Education Program becaae operational' withi^ your biJiiLng. 



Hi 



^ ^ — • — ^ > 

beginning School Year 


• 

^ Nort-Operttional 


. ■ ■■..,* . ' 

ficploration Proirrams * 


197i-74 


i974.-75 


z 






Metal, Hfoodf Connurticationsj 
Electricity, and Plkstics 


J 






Career Orientati^ .through 
Business Education ' ■ ' 








• ' ■ ^ "a." 
Home E<*c*iomics, Career Exploration, 
A Dx>k, A Job, A Riture 






- •% i > 


fotroduction to Business 


3-. 






Wo^ld "of Construction 


: 1 ■ ' 


■t,\ ' 


/ 


Wbrl<kbf'Mamu£ftctuAng « . 






:> ^ — ^ — 


^ HDspitality and Foods ?' 




r - ^ 




vQiild Cate ' • ' |, ' - ■ 
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' • '"^J"^ ""W*" th^ yir in th. foHowtag Exploration 




■ f ftoS"'^'* 7 *"»« f~t««\of «>? -1974-75 (toer Eaucatia. 

^ , '^^"^^^ f^ifi'Cf toils'' 

^ - .3i-(jcsie.n^.s /ear/) ci Qcireer ' - 



WLthin the Oklahooa aty Public Schools? .h«*"y or i^reer Laueatxai 



♦ fAaCte^ricKts' <nUoc<nri-/or\ incr&LseH 
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lEPA 

oKLftm cm PUBLIC sdboLS 



• ■ , •• . • • . 

ASSES5WENT OF HE CAREER EDQCATIOff ERCDECT ' 
.^ddlje Sdtool CcxmseXors Fom) 




1. Did you participate in Career Education activities during 
year? * . ^ • / 
Ye s .£ • N o ^. / 

''Jo' . ... . . . 

2. Uaye^ou had^contact with a representative of the Gireer Education Program - 
thxs year for purposes of esqilaining the objectives and actiSdties relating ' 

, to the Caifeer Educatiai Program?- . • 

Yes 3 ■ N o 7 • . ; ' 

"53^ 7o > ' ■ 

If your response is "Yes," please dieck the apprcspriate spacefs) indicating ' 
now the contact was made. tr ^ j hs, 

In-Service • / S taff meeting 

I- P ersonal visit . M ail 

. / T elephone ' 

ST 

3. How Iai65^1edgeable do you feel in the use of the Cai«er Education philosophies? 
. ' y erx: laiowledgeable/d< S S oofehto knotrledgeable 

^ /^Khowl^geable /* ^^ZJ^ttl© or.no Icnpwledge ^ ^ • 

4. Pla^ a check by those activities, for idiich you have received in-service 
training frdm the Career Education staff: 

U se of placement records ' \ , ■ ', 

I V D esigning job surv^ ^ . ■ ' - 

/ • T echniques for interviewing engoloyeis ' . 

- _J Assessment of student qualifications for specific ocomations 

/ I dentification of state and local placeinent services . 
Htoles of state and local placecient services 



l__pse of WEW decks 
• A U se of Career-Related resource inaterisCls ' . 

u Vm effective were the itt-service sessions in preparing you to perform the 

^lJ.owiflg: ^ .. . . . 

■' ' t; -. .^^ery ' Sraiiswhat Somewhat Very \f>d 
Effective :Efgective * Ineffective ^ Inegfctive rl/L 

Use of placement records ,." '.^^ / ^ 

Designing job surveys.- ^» ^-r— ^ "AII/o 

Assdssment of student "■r^' ■ / ^fhJUr^ 

<Iualifications for ' . , • 
specific pcci^)ations / / c ■ ' " 



139 



• \ J 
Identification of state and. 

local placement services-, 
nolcs of state and' local 

placeraent services. 
Use of VIEW deck? • - v 

Use of Career-Related re- 

soin:t:e naterials 



Very SbcA-hat SgcJewha^ ■ ' ~YeTy. - ■ 
Effective HfectiVe Ineffective " Meffective' 




>< — " — ^^T'* ^ .j^ far 

■ —f^ J: 

^ ^ r 

\ ^* ^eS^-''^.^^^ ^""^ ^ follow-up. office 'operated fay a s^Shool 

, '""l^J^s^^^^^^ mSately ha. stude^rts' are being serviced 

^* S!ni'S worked with classroom te^cliers on 4evelopnient^- guidance activities to 
strcnrtiicn the Career Awareness Program? ' Kuioance activities to . 

■ r>. Ilaye you' found tiie^Career l-dUStion activities- to be of sufficieitt ^ir^t^rmJ ' 
, value to incorporate them irito regula^ classnxnn ac^ivitiSf ^. educational. 

^ students ^e developed new career interest this year 
from participatiqn iif the Cai^r Education PioctSi? "^^^^^^^ /ear 
Ycs_J_ N o 7- Don't IGiow ^ ///^S ^ ' ^. 

* SeToTCjj?" • is'the^Career Elation' Program in providing ■ ■ 

Veiy^. Somewhat ^ ^ipewhat ' - V^rv 
^gctive Effective Ineffective Ineffective 



J 



An increase in self- 
awareness for each student 
A more positive self-concq)t 

for each student 
Student awareness of career 

decisiAn-vihaking: skills" 
Increased student 'interest 

in sdiool • 
Student awareness of -pppor- 

tiinities in the worl^ of • - 

woric ' 
vS^udejit self-awareness ih 

relation to attitudes 

toward work^ ' 



O' 



'0^ 
0- 



■I/O 



Jl'o 



On 7 
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11, Jn your q,ikcn, vhat .are best.featur^s^of the Career Educati^ Program?: 
jtV' ^ increases "se^f^" Under siccndtne^ *~ ^ ' . 

» » . , ■ .J * 



: 1 



12, In yotir.opimoh, how coi^d.the Career -Education Program be i:i5>rov?d? / 
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^AKMOT OF RESEAT ' ' 

ASSESS^!EOT(* THE CAREER EDUCW1(XJ'PR0^ " . , '• 

(Hi^ Sdiool Ifecfaers Fbin) ' ' ' " 

ject. intDnnation gained from this second year evaltia«mi w4ii •a.t^^Ti • - 
. prov6ment of the Career Education Pro^f^97W?^ 

Ito following (jBstions to be answend as they lelste to tl» lirir,i«»r*.MX^ 
. of Career Education In ymJcl"sS/pSS^ 

Research Department, Oia^aiv ScihcoJ^^^^^^^fl^'^' 
. ' '■•&t&^rte^"°" « ^-CW"^' i»to ^ classes ■ 

* Ye s 3 .. N o 3 . ^ . ' 



c"1S?'^ ^'•"^ ^ 'I^^Cs)' i«iicating 

"Su®^^ • _astaff meeting 

3l?ersonal visi% ' • * ' .. ^ * 



felephono 



:ZjChowledgeable Ig^ittle or no Wedge , 



4. hMph of the following activities did you pmicipate In duilne Ae l974-7«; ' ' 
-iSSsS.?^ ^ appro^'Ste^ space'^ron^rj SttlSat. 

< ' \- . ' M No.' ^ NA . ■ 



In-service training sessions introducing par- 
ticipants, to genei^ phittosdphies of Cai^er 
Education. ' , - * 

c 

sessions (with Central 
Office. Staff),- relatj?dito Career Education. 



' A 

^^3 A.^ijL^o_3 



o . 



/ 
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. 4. (con^ t) • • . ^ , ye-s - , ^ • . ; 

• -. .Career Edudation activities or tiwchi^ » 
your class. ;; /^J^T^ . J2 /^^Z. 

♦ This aise of student 'perfbnaance ob^dctives' • - 
^ (related, to Career Education). ^ } ^ . J^iK/^ 

-Cooperative planning with others teachers 

related to^ Career Education? . . V; . . ^ Jj^ /LtJJ.a^ 

5. Have you rec^ved materials relatied to Careei: Education fr€oi a consultant and/or 
bareer Education .personnel, prior to the beginning of this school year? 

6. Didiyou find tho Career Education activities to be of sufficient educational 
valCie to incorporate into other class activities? 

uTY, Ttz: '^c!Z ^ 

7. How effective are the'fbllojong don|oncnts< in achievinff the objectives of 
^Career Education? - ■ • ;. . . 

. Veiy Sranswhat • . Somev^iat . Very ^ 
^ffegtive Effective " Ineffective Ineffective fU^ 

In-service in Carper Education f \ ' ^ 
objectives • . ^ ^UfLL. ^ ^ x ^^O-. 

*Curriaauni guides ' ^^.{^ ^^13^ "* /^ ^ / 

Student perfonnance objectives ^^.^ \^ /Li t Q ' __0_ ^ ^ 

Career filiastrips * fsS^^ Jl_ V. . J2- ^ /^ ~7 ^ 

'•Hands activities . U.L't^, , JL IsL Jl. s3.3 QJ 

^ Field trips ^ ' ■ ^-^jL ■ ^ .' ;_^4^3^^ 

Guest speakers /^^^ ^ ^^.^^jp, 

; Career t; Y, Programs • ^ ' • 



8. How eff'ective is the Career Bducatioii^J^^gram iii providing the following? 

L;T«^ > Somewhat Somewhat 
Effective - Effective Ineffectiv 
ase in self-awareross ' / ' 
student • - •. , ^ 0^, • . 0 - 




A guijdance and conseliaig eo}- ^ 

phasis jjL cajpeer awareness >• ^ . ^ 
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j!' ■ 1,42. 



, Very 
Ineffective 






1 






Jl 









\ 



k^,frrm*ty ' ' Scmcrfjat Somewhat Very ; 

' A^arene^s of career decisim- , - ' ' 

laaOdng skiilis by stu&nt q ' . y 

A realistic meeting of the "^^"^ 
philosophy and objectjves of ' * 

your school / ^ Q " Q 

. Instruction relating to . /^.4 . ^ ' "Jf^ 

irtdividual student interests, ' - • 

aptitudes, and abilitiessto ' . 

career swareness " / '3 / O I 

. Student aifaresiess of oppor- ' . . ^ "TTZ" 

tunities in the world of work ' I 0 O / 

Student self-awareness in ' ^^'^ ^^'^ ,* - ^ yZ:^' 

relation to attitudes toward 

. Increased student perfbraance . ' > ^^^f 

' in cfass/school • ^ yv 0 ' ' Q 1 

/^^ 7^4^ ' 



Increased student interst in 

class/school, ^ . id, ' q ^ 



^' fellowingr teadiing techniques to provide- stuients 

with meaningful ocopational orientation? , . uo atiuenis 
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Lecture 






Student reports . " . ' 






Occupational gams 






Bulletin, board activities • 




J. 


Di5cussions 




^' 


Contracts 




JO. 


Learning packets 






Sinwlations ' 






Other ^ 






< 


144 






143 


\ 

« 



-0 * ^ ^^ ^ ^ 

0. '^iu A ^ 



In the spaed pfovided, please record the total student eiaollattit for 1974-75.* ; 



, Total Student 


1 ■* 

« 


Enrollmmt 1074*75 

***** ^AJLUldiU X*^ / *T / O 


Projframs 


30 


Industrial Power ProCTam 





Careers ih Home Economics ■ ' ' . 


n 


Hoine Con«tn ir^irm Pmrmflm 


.10- 


■• ' ■ ■ \ '■' ' 
■Career Exploration^Proeram ' ■ 




Buildine Coiistniction Quster* ' . - • 




Interior Decorating Ouster 


o 


•' Cooperative Office Training Program ' ' 


::7r 


Vocational Business and Office Program 



11. How much help have you re'ceiVal from Central Of f ice personnel in Career. 

• Education? v. - ' 

• :2p^Lf^^iJ .:S>v«.-t,.needed help 



S^r^nS^^I-'^^f ^ ^ the development off Career Educatidn. Curriculum materials 
- for distribution by Central Office bersomiel? " "utteriaxs 

Yes ' / . N o ' • • . . 

13. -^ve you developed Career Education activities to incorporate into- your curriculum? 
Yes ' ^ . ^ t ' . 



i- N o o Not A<are_C 



IS. g you feel that your students have developed new career' interests this ^rear " 
frpm participating in Career Education activities? ^"^^^ts this year 
Y«?_-4L N o n : Dcn»t Kno w, \ '. ' ■ 



• . , 145 

O 144 

ERIC ... 



Jn^ortncct'ton. 'On^nanc/ti,/ cxss^y^anc^ -f^ fiureAcus* maii^enct/s 



vi;^n S^S^ ^1 nature of any in-service training vAich you feel to^Ud help 
. you to be more effective in .incorporating ilareer Education into your classrom.' 



18. In your opinion, v^iat are the Ijest features of the Career Education activities 
• you havp observed (or e3q>erienced) this school year? ^"^^^^^ activities 

Home, tc^notnic^ CQ.reet^ ^Bdu.c. Qut^Q^' - - 



-146 

;45 



I. 



- \. .'if. . ^ iPPENDIXAA 



-4 



^ ; r */?^i< Scc^^^ Amm . — 

i f-^l^p?1^| .% OKMm ciiy Hjsjc sajpOLs 



1@ 

School ^ftII^ber 



AssEssj«e?ro?'nE carhir education project 

\ Oiigh School Pnneipals Fonn), . . 



iL^lfP ?S °^ Education -guidelines for exe^laiy program funding-^ 

'iSt i'^^^S^S an.evaluation of the^iS Edilaion?S!^* 

ject. -information gained from this second year evaluation will assist in Sie im- 
l>roveraent of tlie Careep -EdQcation Program for 1975-767 . m the am 

- llie folloidng questions are to be answered as they relate to 'the iOT>leiitentation cmA 

' ^SS?i"?.lSMT ^S^'r ^^^S^ -^l^Se ansSr^es^oi'S'oSjec^^ 

• tively as possible. Retafn the completed fonns to Bob Alyea -0? ^laxie Martin S- 
'search Department, Oklahoma City Public Schools, on or hlf^^f.^ ^l ^^ ^ 

1. Were you contacted by toy Central Office personnel condeming the Career Edii;a- 
. tion Program during^the first semester of this school year? ' 

■ /^'-^ ^^N/iJ^^ : • . ' • ■ . - 

^* ISdlne^S yS?^""^ objeirtives of the Career Education Program been ex- 

\ _^Ver>^. effectively /V/^ ^/,^ . 

. O E ffectively . 

/ S oiacwliat effectively /5< J • ' . 

^. I neffectively •?/. <i 
N ot at all 1 2t.C ' 



P?ogS^^-^®^^^® *^ ^ philosophies of the Career Education 

0_\^ry knowledgeable ; jitC Z S omewhat knowledgeable /V/^ ^2 
_^Anowledge^ae 3 L ittle or no knowledge • • ' ..- . 

' * * ite objSives?^ ^^'^'^ -^^^^^"^ ^°eram within you2>. building, in meeting / 

'^¥. 3 'f V ery effective. ///> 2. ' . 

' g) S omewliat effective ^^^^^--^ 

O -S omewhat ineffective . ' 

g. ' V ery iifoffective. 
57/ ^ N on-operational ■ ■ • • 

^* li^-^tfJftSf?^^''! the. Career 'Education Prograi^ attended -one of you/staff 
meetings this year to explain the purposes of ..the Career Education ProgrL? 
^ / - -fi O y Not Aware ^ / 

6. Did /our staff participate in the Career Education Program during 1973^^47 
./ No ^ Not Awai>e '3' ^ V 

■ - ilL^^i^^iA^^^t^^^^^ Career ajucation Program for- the first' tiiae 



,du??;Lng the 1974-75-School year? 
Yes g? -No Not Aware S 
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\ 



.0 



\ 



8, Ilgye yott partxcipated in any in-seryic^ 

EcJucaticHi^Prograa? S 




sessions related'to iJife-^reer 



ye s Z • ■ 

If "Yes," please indiea1»:«hen.^^^^^ 



73 



Y^s_^_- Nb_0_. .Not .Awar e , ^ 

•Yes y Noj^ - Nat Aware 3 - 
/ Yes O 



\ 

visita- 



distribution by the Career Education -staff? 

Not Awar e '■ y' 



SrJ^f EdlTtSSj?S^^^^ ^ ^ ""^^'^ ^ in^Wation of 



cSS? SSSti^ Sn^SJ'^li^ ^^^^-^^^ ,indicating;the date the , following - 
,^ career ixiucation Programs became operational vithin your building., '■ ' ' 



CJT i^uuacxujl eiCllVllieST • > , 

-SL^r- ""^f ^ V ^^-LiLSomeivhat juAinvolved . V/^ i/. ^ 
Jomewliat involved /^^X ^/, y^^n ^?ot involved ^ 



Bcpipning School .Year 


pr ^^^^ 

Non-Operational . 


J ■ ■ ■ ■ ^ 

' ProgrL Title 




. 1974-75. 








Jnduistrial Pwer Program. ^ 


\ • *■ 






Careers in Home Economics 


\ 

/ 






lime Construction Program 


' '.> " 1 






. Career Exploration Program ' ' . , 








Building Constructic^ auster. ' 








Interior Decorating Quster 








Cooi^rative Office Training 
Program' • 






^ ^- 


Vocational Business andJ)£f ice 
Program * 
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k ifow inaiDT students have, empUecT this, year in tHe following programs? 



7 



Nmnber of Students j nroiled. 

4 




Career Exploration Program ' 



Building Construction Aust-sr 



Interior Decorating Cltist&r 



Cooperative Office Training Program 



Vocational B n^ess and Office Program 



SoS?^^°^' "^'^ the best. features of the 1974-75 Career Education 



(i .: 



1 // 



/ r. 

1 I 
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■ IIEPAIa^IENf OF IffiSEATlCH M) Sim itJ^MMjuf ' 
' . OKLAHOMA- cm PUBpXC SOJOOLS ' . ' • ■ 




ASSESSf^JT OF THE. CAKKER EDUCATTOl^ PROteCT. 
(High, School Counselors Form) • 



1. Did you participate in Career iEducation activities during the il73-74 school 
year? ' ' ' , 

yes^^ No / /i/^ys. 



2, I'ave you had contact, with a Tepresentative of the /Career Edication Program 
this year for purposes of explaihing tlie objectives and actlivities relating 
to the Career Education Program? - ' - ; 

It youi: response is 'Yes./' please. check the appro- jriate spacefs) indicating . 
how the contact was made, • » T •. ^ 



4' I rt-Ser^ce • 
2. P ersonal visit 
/ T elephone 



Staff me< sting- • 
• [ .Vfedl' 



• 1 . 

5. Itow knowledgeablfe dq you feel in the, use of the Oireer Education philosophies? 
/ Very laiowledgedble>f<;S ' . 3. S ong/hat Imowledgeable /t.S" 



^ K nowledgeable ' /C ,C 



4. Place a check by those activities for ...^ 
^ training, fron^ iJie Career Education • staff: 

. U se of placement records . 
Designing job surveys 



• v. ,. T echniques fcr interviewing fenployers a - . 

3 ::A ssessment of student qualifications for specifjic occupations 

4 I dentification of state and local placement services 
Z R oles of state and local placement services < 
/ Use of VIEW decks 



.ittle or'i\p knowledge 
you hjve received in-service 



S U se of Career-Related resource materials 



S. I low effective were the in-service, sessions in preparing you to perform the * 

following: • ■ ' ' - . , 

Very>-. Som»*hat Somewhat ' '.Vexy ^' 
[ : ■ • Effective Effective . Ineffective Ineffective //>€ 



Use of placement records 
Designing job surveys ' 
. As.sessment of student t 
qualifications 'for 
^^specific. occupations 



/.3 Z 



f.3 /z.s^ 

y i5<) . 



9 

.■ *. ■ * 



V 



• Very. .. Scsnewhat Socaewhat • Very kfi^ 
Effective Effective' ineffective Ineffective 

, Identification -of 'state and ' ' • 

locarpL-icGnwjnt services /j^st 3 lU ' i ' ifz J : " O fgJ 

Roles of . state and local : — ■» -t~ ~-^'^£I: 

^ pLncement services ./.J Z J f'3 Z> d 

. ^se:Of VIEIY declcs ' , . jf-^- / , "4^ . • -^^'^ I3L 

Use.olf Career-Relatfed re- - ^^^-t^ ^lU^ . ^Q_^/y 

. . •so.^^xals; . ; ^^^^ ^^ .^ . -^TTJX, 

* ' : r ^ • WeS??^*^'^^ h^e^a Jjcenait and foll^v-i^ office operated by a schoo^ ' 




•<^i°SirSS?f ^ " apprtidB^ely W inany ^^ts aie.beii^ se^cfed* 

^* s-^!n5;J;>S^r1:^ classroonr teadiers on developmental guidance activities to 
Screnctiien the .Career y\wareness Progr;im? ' - 



8. Il^yo.you fomd'the Career Education activities to be of sufficient educational 
V .... fl"eto„in&mx)rate th^ onto regular classroom activities?- 

;Do -you' feel tliat your students have developeB new 'career interest this year 
from participation «in the Career Education Proiriin? -"^"^^^.^s year 
. -^^ N o-/ Don'.tKhow£a . * 



* the^&^^SS^^' effective is the Career Education Program in providing 

V. ■ • • ' * * ■ ' - ^ ' " ■ . . • ' 

' , ■ >y^^ Somewhat Soiipwhat Verv' 

-1 * " ^ y^ective ^ffective^ 'Ineffective Ineffective //K 

. An increase in-self- * t ' . 

^ awareness for' each student ^.jjfj /? ^/.Jf 5 . * /i^ 2 Z/>r/fe. 

A more positive -Self-concept ' v • ."^ ' •t^/jM^ 

. for. each student Z jy C ^ * ^ f.^ 9' -t t, 

^ Student aivareness. of career ^ J'P M.7t.2r7^ 

• decisiion-making skills. • Z^^. 2 5 '*./« 2. V2 / // -r/A 

* Increased student interest- *; •/'T'^-s^ Z"^ p^-^.^C-Up^ 

. ' StSen?^i^eness of oppor-. -^^'^-4- — . ^ iUjA^ 

tunities in tlie world of >/ * . ' * ' • 

StSS; sen Wene^ in 6 ' -1. _2 •^Z.L ^t^JLOnJb^. 
relation to attitudes • o •• , • 



ERIC . . V 



o • V ' : 150 



ih 'tn your -opinion, )Aat nr, tha best features of.tfie Career' Education Prcgr^? 
Career /h-ficrmeLi-f'on booJ^Jcis * 

Atr^/t^^ - r-:;"'"-''^ ^ c^.y 



, / ^ 12. In your opinion, how could the Career Education. Piogr^ be improved? 

VSecondlari/ /e(>e/ 
• \ ' / • ' • 




ERIC 



s 



,152 

'j 151 



' * , . COSCLUSIOHS AHD EBOOlfiEHnATIOKS 

There was a general conclusioo. that lie 'career education project in 
Oklahpma^ity has built a solid foundation upon which future lasting 
growth CM be accoiq)lished in a TneanlTjgful fashion. Ei:?>irical conclusions 
of the project staff include: 

1^ Staff motivation cannot be achieved by inservicef alone. Personal 
contacts nust be. established and maintained throughout the year. 

.2. A meaningful scope and sequence is difficult to achieve in the 
eiabryonic years of project formation since students in all 
grade, levels must first develop a career awareness. 

3. One of the unique, problems of a large metropolitto school is the 
large staff turnover and reassignment. ^Stxch phenomenon requires 
^ ^ continuous individxial contacts concerrkag career education pro- 
grams and philosopfiy. * . . ^ 

, 4. Preservice teacher training should address ijtself more to career 
education. — 



Recommendations included from the career education project .staff are; N 

' ^. Increased emphasis shoold be made at the high- school 'igvel 
directed at infusion of career education into all cur^cula. 

^ 1. Additional. workshops ox in8en^:ce sessions are needed to expand ' 
career education- awareness-.*'^ . ' ' * 

, **• " ' 
3, More day-to-^ay dialog between;' career education staff piembers arid 
the third-party evaluation staff is needed. . 

• *. * * ^ 

The\^conclusion8 and recommendations of the third-party' evaluation team ^ 
have been reviewe^'and are incorporated herein. These^^co^iclusions ^d 
recoAendat ions .are located on pages '67 through 91 of this report. 
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• ^PEHDIX 



CABEER EDUCATION SPEAKERS - 



Speaker 

^ , Firs^t Seinester 

Patience Lattin^ (Mayor) T 

Dave Holliday (TV News) \ | 

Elaine Shnster (Lawyer) j • ' 
ToB Mahoney XChannel 9 Weather) ! • • 

,Fr^ SijDpsoa (Painter) * > • 

• Mike.Mimday (Disc Jockey) i * 

Dwaine Farley & Staff jCMarine Biijlpgy, Water 

. Quality) 
Dr. Joe Savage (Drug Abuse) , . 
Do/le Keeton^<Marine Diver) 
Bob* Boyd & Toa Morton (Airport Manager) 
John Gatohell (Geology) 
Dee Morales (Zoo Attendant) " 
Ben Pucci (Lee Way Transportation) ' . 
Barbara* Henke <E5^rcis? Co^sul^tapt) 
•Mary Mott (Artist)' ^ 
Noel Soblltt (Make-up Artis*t^ 
^Jacque Dreiistein (Chef) V 
Lt. Bill Price & Staff' (Law Enforcement) 
• Bill iedlow (Carpenter Training) 
Maqrice Benefee (Dphoistery) * 
Riley^ Fitzhugh "(Airline Administrator) 
Warren Jones (Lawyer) - , • ' , ' 

Lee .M. Marsh (Dnlg Abuse) ^ 
John Snelling (Zoo Attendant) 

Second Semester 
John Gatchell (G^logy) ' • ^ - ' " 

Don King (Police Department) 
Noel^Nohlitt (Make-up Artist) ' ^ ' 

Janet Petree (Ho;rse Trainer) * 
Joyce Jackson (Model) • . 
David Gtay & J6e Black,* Jr. (Jewelry) 
Tom. Mahoney (tfeather) 

Bruce E. Rey^(Plant Life) 

Roma Eschler (Health) 

JoAim flenderson (Mo^l) 

Karen McCjby (^ealth)^ 

Dpyle Kenton & Jim Sellers (Divers) 

Dwaine /Farley & * S taf f ^Wateir' Quality) 
Melrosfe Stanley (Chef)' 
Dennis Butcher (Display) 

Budd^ Bums (K-9 Service, police department) 



School 

North Highland 
North HigAland • . 
Noi;th ^ghland • ' . 
Garden Oaks 
ftruman. 

Garden Oaks, Edwards, 
and'M.L^. King 
2 times^ at Longfellow, . 
Polk, and M.L. King 
G^den Oaks 
. .Longfellow 
Garden Oaks 
Truman 

5 times different schools 
Parker " 
Edison 
Edwards - 

M.L. King, Gs^den Oaks 
Longfellow 
G^reen Pasture 
Edison ' 
Ec^wards 
Edwards 
Truman 
Garden Oaks 
Gardex 



North Highland 
M.L. King, Mark Twain 
Edwards, Edison ' 
Poik, . Garden Oaks 
2 times at PaJJc 
Edwards 

M.L. King, Parker, and 
Garden Oaks 
Garden Oaks 
M* L. King 
Garden Oaks 




cs . A ' 



Garden Oaks, ^M^atds;^ 
an5 North Highland 
Dunbar, North Highland 
Mark Twain, Edison^' 
Garden Oaks *' 
Ross ' • • 



Speaker . ^ 

Amold Hamilton (News' Reporter) 
, Pat Weinstein (Channel 5 Hews> 
Farker Sniith (Bea^Jtic^an) . , • • 
Bill Hughs <P.A.) 
Ton White (Cknisinaer»'Protection) 
Marva Nero (Telephone Conpairy) 
Pete Noble & June Cherry (Registered Nurse) 
David Numi (Banjo Player). 
B. B. Broone (Aircraft Repair & Service) 
Rick Alexander & Bob /Davy (Manufacturing)' 
Ron Vandfergrift (Metal Sculpture) 
Nan Patpon (Public Defender) ' . 
Chief Holmes (Fire Department) ' 
Harvey Johnson (Disc Jockey) 
Pat Clarke (Disc Jockey) ' 
Bill Perry (TV News Reporting) 
Gary -Glasgoe 

Mary Mott> (Artist) ' - 

Tom-Brett (Judge) * 

Dr. Jia Bur ford .(Drugs) 

Terry Pruett {Anth«)p6lo.gy) /J? * 

Ben Tipton {V! News Reporter) » 

Jacque OrensteiiT (Chef) * • . 

Laurie Pierce & Staff (Navy Recruiting) 

Warren Jones (L'awy^). 

McCord (Geology)' 

Ben Pucci* (Lee Way ^Truck Driving) 



^o^ 



"* Siehoi 
t 

Garden Oaks 
Polk 

Hark Twain 
Edwards 
, Edwards - A » * 
Edison 

Hark l\;a^^ Edgemere 

Edgeaere 

tf.L. King 

M.L. King 

Dunbar 

Gardea Oaks 

Edwards ' . 

Edisoa/^ 

Polk\ 

Nortn^ghland 
Edgesfere 
North Highland^ 
Garden Oaks 
Polk . 
?olk 

M.L* King 
Edwards 
Ross 
Dunbar 

North Highlaiid ^ - 
Hoover Middle School 
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APPENDIX B 



Tour 



CoEsiunity Action Program '■ ' 
* * - \\ 

State Departiaent of Health- 

• * 

St. AAthony's Hospital 
Mercy Hospital 

Cherokee Hills Animal Hospital 
Southwestern Bell Telephone Co. 

District Courthouse 
County Courthouse 

Oklahoma City ^>olice Station 



ga|ber educatiou todes 

School > 
NA (Teachers, 



Oklahoma Highway Patrol 
Myriad Convention Center 
KWTV Television Station 



Educational Television Studio 
Will' Rogers Airp^yrt 



Fleming Foods 

Safeway Ice Cream & Milk Plants 



0 

Oklahoma Univeirsity • 
Central State University 
Oklahoma Journal 

State Capitol Building 



. ^ Garden Oaks 

• Dunbar - 
Polk 
Polk . 

^ Polk 

Parker 
Edison 

Dunbat 
Dunbar 
Longfellow 
Longfellow 
Edison ^ 
" Garden Oaks 
Garden Oaks 

Longfellow 

M.L; King 
Polk 
Edison 
Polk.* 

M.L. King 
Shidler 

• Polk\ 
Garden Oaks • 

Edison 
.Edison 
P^lk 

Garden Oaks 

• ^'arker 
Garden Oaks 
Lfingfellow 

Edison 
Garden Oaks 

Lincoln 

Truman 

Polk 
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Huaber * 
K-12) ' 50 



45 
'* 30 
30 

, 45 & 25 
. ■ ?5 

30 & 30 
42 

3b 

• 30 
65 
64 
45 
25 
26 

65 

40 
35 
30» 

. 45 

40 

• ; 26 

50 & 50 
25 

' 45 
40 & 40 • 
75- 
26 * 

30 
50 

80- & 75 

45 
25 

75- 

45 

75 



Dates 



August 8, 9, 1974 



August 19-23, 197^ 



Sept. 25, *26^ -and 
Oct. 2, 3,--t974 , 



Sept. 9, 16, 23, 30; 
Oct. 7,^, 19, 28; and 
Nov. 4, lSy-1974 



Nov., 1974 through March, 
1975 • • , ■ 



Sept., 1974 through May, 

1975 ^ 

0 

February 6, 1975 



March 13, 1975 



June 2-9, 1975 
June ^-20^ 1975 



APPENDIX C 

INSERVICE Woekshops. 

- . JPartldpanCs and Su&.lect - 

16 Hlg^ School Counselors in Career 
Counseling. • • • 

25 7 th and 10 th grade Hoiae Economics , 
'teachers worked on curticuluin developmem 

- 103 5th year, principals and teachers in 
a career education workshop • 

6 selected 7th grade Home Economics teacfifedf 
worked on curricuixnn. development and \ 
implementa tf on . 

6 Cooperative Vocational Education Teacher^ 
worked on a curriculxm unit. in student 
personal development 

6 Middle School Industrial Arts teachers 

worked on "World of Plastics" curriculum. 

16 Middle and High School Home Economics' 

teachers in career exploration -workshop. 
♦ 

34 5th year teachers in .a handicrafts career 
workshop. 

105 K-12' teachers^-at tended Kaleidoscope '75. 

3 teachers at Dunbar worked on Practical Arts 
curriculiim development. / 



158 



V- 



APPENDIX D 
PUBLICITY . EXAMPLES 
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PAGE 160 WAS RH40VED EROH 

^PHis DOcuMEHj .PRIOR TO ITS beeug auaui ' m TO ■ • 

• THE EKEC iXXnBffiH;!? BEERtoDacnOlf SERVICE. 

/ 
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Two years ago^^in an attempt to provide a nkore 
complete educational expein'encefor a greater 
percentage- of its students, the Board of Education ^ 
^ of the OV'ahoma City Public School System approved 
' ?>ropos^tobg^bmftted to the United States 
Offio^^jTeafiStion requesting funds to implement ^ 
* a career education program for grades 5 through ' 
12 Thep oposal was approved by USOE, and'funds 
totalhng f 400.000 for a three year program were 
awarded end v/ork began in August of last year. 
Funds aff administered by' the Oklahbma City 
•System th pugh the Oklahoma Slate Department . 
of Vocat'. <ial-Technical Education. 

Person e? directly involved in the program are . 
Or 000 f azier,proiect director. Oklahoma State 
Departme t of Vocational Technical Education, 
Or Sizem /a Bov/Ian. directoi of vocationaJ- 
tecHmcal -id continuing educdiion. Oklahoma City 
Public'Scf >ols; and the career education staff. The 
staff inclu ies Tom DeSpain. career education 
coordinai-i ..Cgl Holloway. lia:son specialist; Sara 
Ernest ard Gary^Hornish. occ/pational specialist. 

. The ke. to the Oklahoma /fity program is 
commumu' involvement. Community based career 
education .s a program that projects the classroom 
mto the ei-vironment in which we actually live, an 
environn)e'ii full of stimulating, talented people, an 
environment in whicA the most relevant of education 
can take place. 

Although career education is currently funded 
through the State 'Department of Vocational- 
Technical Education^ theponcept of career education . 
seeks to serve jas ^n umbrella vthich embraces all of ^ 
education including academic, general, and vocational. 
The Oklahoma City program has developed four 
, major thrusts; career awareness for elementary 
.students, career exploration for the middlie school, 
, career preparation for the high schpol. and career 
„ 'infor/natwfn and placement for student drop-puts 
or potential/drop-duts. The entire career education 
progranri has been Resigned to illusUate the ^ 
importance ancj^relevance of the conimunity as^ 
re&listic^ viable and intrgral part of the total 
school curriculum. ^ . ' 

A major goal of the 5th year awareness program 
•5-to litilizfi' community resources for the purpose of 
tiey^Ioping i;) y^ufh an awareness of self, an awarenesi I 
of the wide range of options open to each individual, 
and the, realities of the world of work. An.example 
is the career education television series carried on 
Channel 13 and 11 at 1:30 p.m. on Tuesdays for* 
5th year studenu. Student;^ are exposed to a variety 
of occupations in the 15 occupational clusters . 
- identified by the U.S. Office of Education. ' ^ 
In trying to capture the Interest and imagination 
ot the 5th year stOdepts. s^timula|ing workers from - 
;the Oklahoma Ctt/ community appear oa-the 
Mcon^ semester television broadcasts, a recreatjona) 
director, a karate instructor, a space scientist a truck - 
driver^ a ballet mstructgr. arid many others will all 
is appearances sharing career irrfprmation 
ErJq students. ' , ; . 
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Another sdurc? of community mvolvemeni is 
the career educcition speaker and tour program. 
Many interesting experiences are afford^ed the 
students by gracious atizens of the Oklahoma City 
area who donate the«i time and effort m speaking - 
engagements and tours. Firemeh. \xpathermen. 
trdckers, morticians, engineers, an.1 astronaut> I 
are just a iaw examples of omNpart-.*/ speakers ^ | 
These men and v/omen try to assis: studerits in j 
gaining a better ui^rstanding of what is involved j 
in the worl^ of work. , ' 1 

Just recently Mayor Patience Latting spoke to ! 
students at North Highlands 5th Year Center 
explaining some of the functions of city goveinmerif 
and encouraging the students to establish a sy vtem I 
of student government at their school. The qa.^r , 
education field trips are designed to take studt-nts 
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out of the "schoort:lassroom and into the 
community "claferoom" to see workers in action. * 
Field uips include visits to the capitol. m^jor 
universities, local banks, law enforcement agencies, 
^TV studios, food processing, and packaging plants. » 
the Spring Festival of Arts, and many other places 
in the Oklahoma City^area. Community .involvement 
is indeed an integral part of the 5th year 
awareness program. / . 

Studenu at eleven middle schools in Oklahoma 
City are involved in career education activities 
in all three grades. One example of this involvement 
occurs in, a class called World of Construction.' 
Designed as a replacement for the traditional; 7th. 
grade mdustrial arts class^ World of Construction 
studenu are exposed to some 80 careers^p the 
^construction field. ' ^ ^ • . 

This exposure is realized through building a 
complete small scale walj section of a^home. 
Studenu constryct the foundation, wfre. plumb, 
roof, artd completely finish the interior and ^ 
exterior of thfir section. The'dffferent careers 
involved are stres$ed throughout the couri^^by the 
• instructor and by Outside speakers brought in from 
. the comrifiynity. Students of one middle school 
displayed their wall sectioft last year at the All-City 
industrial Art$ Fair held at tfie dro^roads Mall. 

•Staff members at many>jof the Middle Schools in 
Oklahoma CitV have been^activaly seeking ways to 
involve all of theic studenu in career ^ducatiort'^this , 
year through cortimun'ity involvement. In many 
classes, OMtside speakers and field trips are the 
order of the day. <^ 

> Although teachers have for years been involved " 
in such activities to a greater or lesser degree, the 
career education concepj seeks to "sell" community '< 
involvement as a valuable learning tbol ant^to . - 
convince teachers that by emphwizing the careers 
observed during these expe^iencei. education can 
shov^ greater relevancy to fnore.students. ^ 



At the high school levels new c6ur$e% have been 
added to the business, vocational, industrial arts and 
horiie economics curriculums to better relate 
ther^ (iasses to their career possibilities.- In many 
of t-v>e classes, students will actually work part 
tinji as part of theiri^rade. 

it' other classes, the classroom experiences will - 
invo ve the stuiJ.ent in "real-life" ^tuations such as • 
job nerviews, working m'the communication 
cenv r df a business,' Cl earing for small children. 
Aga n, speakers and field trips are utilized by the 
teacher to relate course .content to the real world. 
. ^ The Career In^rmaiion and Placement Center, 
established at the System's Adult School, is 
designed to assist those students who are dwp- ^ 
outs or have been identified by school personnel 
as potential drpp-outs. Career counseling is ^veri 
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the studeat and an attempt is made to show the 
relationship between schooling and the student's 
. career ooa]..Since many sKJiients dq not havedcarly 
defineci career goals, 'assfst^nce^via dqunseling 'pilnted 
material, fifmstrips, and other aids rnust be -ftjrnished. 
Marty times, the liaison'spedalist at tiie penierwill 
bfirig groups of these students together to visit y/Uh 
' • personnel directors from different businesses o^ 
industries^ in the community, or representatives 
from other agencies such as the Oklahoma 
Employment Securities Commission. 
• Other student? may simply v^^ant a job, and not 
desire to return to school. Ir» cases such ^ this, an 
attempt is made to place the student Experieifce ha? " 
shown that maay of these young peoplfe will return ' * 
to school - after wocking a y^\\^ Experience has 
• shown these students the limited'^areer 
opportunities of a high school dropout. 

While working with these young people demands 
a great deal of community involvement in terms 
of job information and job placement, response 
from community members has beep overwhelming. 

Community'^respoVise, at least in part, has been 
facilitated by an advisory commiuee, composed of 
community numbers, fornf>ed t9 offer guidance and 
direction in the implenrwnt^ion of the Oklahoma 
City Schools' career,education program. 

Representatives from state agencies, local business ' 
and industry, PTA, thedergy, andeducational 
institutions are reiDresented onlEhis committee. 
Their help has been a valuable asset to the program, - 

People might ask if career education is the answer 

to problems cphfrontmg education today. In the 

last- three years close to a third ofall school • 

districts fn America.have.initil?t^areer educational. 

effoas. Over thirty-five state departments of 

education have appointed career education 

coordinators. At least twenty state boards of 

education have passed resolutions supporting* 

career education. All of this occurred without a 

federaf law called career education. 

i 

President Ford, in a recent commencement • * 
ad(Jress at Ohio State University made thes^ 
remarks. "At home, the Government must help 
people in doing things they cannot achifeve as • ; 
iijfiividuals, accordingly, 1 have asked'the ' *' 
Secretaries of Labor and of Health, Education, and 
Welfare to report tarpe new wav s to bring the world ; 
of work and the institutions of education closer ' 
together. For your GoveHKnent,*as well as for yqlj,^. 
thef time has come fgr^usion o? the realities of ^ ^ 
a work-a-day life with the teachings of ^ ^ 

academic institutions.'' 

For these reasons, and more, career educatiorf ^ 
seems one possible answer to the many problems 
confronting the educational institutions of.today. 
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Career Education Program Seeks 




By GARY MINMCir 
^ Community involvement is 
the key to a progr^un in*tb^ 
Oklahoma City pftblic schools 

* aimed at introducing 
/ students to the many options 

in the •Vorid o^work." • 
The' Career Education 

• Program was discussed, by 
Tern DeSpain, career educa- 
tion coordinator, just prior to 
National Career Education 
Week, Monday through Fri- 
day. 

The purpole of the- 
^ program, he, said, "is to fix- 
pand the student's career op- 
tions through increased. 
kno\<fIedge via classroom ex- 
perience, counseling and 
community involvement'* 
"The premise is to get the 
, community involved and use 
the community as a learning 
experience." he said. 
* This .is basically ac- 
. complished through speakers- 
from various occupations, 
who visit classrooms and tell i 
the sfiuJents about their jobs. 

But aside from the jobs 
themselves, the speakers 
also go into the^^type of. 
/ifestyle thatgoes^ong with 
it such as leisure time ac- 
tivities they can expect and . 
the monetary advantages and 
disadvantages, DeSpain said, 
''We are attempting to 
relate a classroom ex- 
perience to what they may be 
' .-doing later on, in their life. 
This makes education more 
relevant." DeSpain said. 
. i* We are not: trying to guide 
' or 'direct theni in' any w]^-'^'' 
^ Ratfftr we are trying to 
provide options." • , 

The studenfe.are not .con- 
fined to leanfing about career 
po-ssibiliti^s in ^ 
classroom. -Thi! progiaih has*;;^ 
also included ^field trips to 
such placep- as a veterinary ' 
clinic, food processing ^hS/^^ 
police station^- the stale* 
capitol and ot^er places 'i 
where students can observe ' 
'various careers firsthand.^ be 
said. ' ^ ' ' ' ^ 

ERJC ^' 



The program is designed 
for grades five through 
twelve and has-' received 
[ WOO.OOO from, the U.g, Office 
^ of Education to be used over 
^aUireeyear period. It began , 
in August of 1973. 

In essence, the progrtim 
has developed "four basjc^^ ' 
. thrusts. De^in said, "they ; 
are carter awareness for! 
.elementary students, <&'reer'f~ 
exploration for the riiiddle • 
schodjs. career preparation" | 
for the high schools and " 
career information and - " 
placement for dropouts and * 
potential dropouts* 

Another ^ixample* of com- 
mumty involvement has been 
the presentation thfbngh 
.educational television of an ; 
af teriiDon TV series irtiidi in- ' 
trocjifccs elementjiry 
students to work^ from 
different careers. 

A projectlr currently un- 
derway in OklaWjb Cife 
middle^sdx>bls desigDlNl 11 a ^ 
replacement' for the ^ 
traditional seventh grad^Jn- 
dustrial arts class; be saidT""^ 
. Called Worid of Construc- 
tion. DeSpain s^d students 
,ari5 exposed'^to some SO. . 
(iareen in the construction, 
field by building a complete * 
small-scale section of a 
home. 

The project consists of 




career possibilities and in 
nuny .classes ''students will % 
actually work part-time as 
part^f f their grade," ' • 
ther classes, ex- 
indude realistic ' 
sudt as job inter- 
workirig ,in the com- 
munication center of a 
busing or caring for a small 
child. ■ 

The career information and 
placement center aspect ^f 
the program was<iesigned to 
assist drppouts' or "students 
identified ars potential, 
dropouts. DeSpain said 
. 'Tarecr counseling 
given the student * and ^an 
attempt is made to slKm^be 
relatbnship ^between scbobl- 
ing and the student's career 

gCttl." 

« And for students who mere- 
ly want a job and have no in- 
tention of- returning to 5dx>oU 
the cent^ attemp13^ to place 
him even'tbou^ "experience 
has shown that many of these 
young people will return to 
school after working a 
while," be said. "Experience 
has shown these students the 
limited career opportunities 
of.a hl^ school dropout." 

There is really no way to 
measure the program's 
success except through 
tti^acher obsprvaiions. DeS- 
pam said, but educators in 



response has 
overirtiehning,'' 



been 



\ 



building a foundation, tostall- • 

ing. wiring ^and plumbing, - '.Oklahoma City are exdled 
uM^ * »v t A " about It and "the (rommunity 
buildmg the roof and com- 

pletely finishing the interior 
*and exterior with the 
different careers involved be- 
ing stressed by the instructor 
and oi(tside speakers, DeS- 
pain said. ^ * 

At' the high school level, he 
said, many new courses Have 
been, add^ to better relate 
'certain classes to their 
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too Teachers^p'articipate, Workshop 
/Acquaints ThmWith Community 



Cook j; eat ji.»hesr u knot it. 
pair.iii t*wiu.5:fetch it.dreaia it. 



rrivh ;t^HnU'^it pUy it fgel it, 
predict u. see and live to tell 
^about .1 . w ^ ■ 

That s how scn:e 100 OJjlahoma 
City te^rhers got better acquainted 
•ATii rhrtf commuT/ity in a sp^l 
. -wofkihop ajmecl at helping them 
. usr community Tfc^rtes to make 

^the teacher education workshop 
, was "'Kaleidoscope 75 — Career 
eduAtTcn- throdgh coxhmunity 
involvement. * . 

"•Because the badk^ound Ad 
education of-man>; tochers in tbe 
public schools has- bej;n, f(»i5ed 
primariiy upon* t •aching, ^ny 
relate to their students 'only in a 
dassrodro ^vironrnent. If "public* 
edvcatiors^^to be education for ijfe 
as mcreasmjriy proposed by "many 
^ucators ^tl communhy leaders, 
teachers must be educated to use 
their cpmmunity ts a valuable 
•learning ,e;;perince for their 
students. ''explained Tojn DlSpain. 
'coordinator for caree/ education.' " 
• 'Kaleidoscote 75" w'as a *• 
^sumr^er work^hoJUponosred by the 
Xareer Educataori^staff and. die 
Okiahpijna Citji fh^-mber ^'^f 
• Commerce, the natjbnal Alliance x)f^ 
Ba«lnessmen and Central State' 
University • 



C€»mmumty represeputives led 
19 sessions dealing, with "concerns 
of 50 *ety, • "Our , human and 
natwrpi enx-ironment," '"the'aits." 
^nd "the inquisitive ipind/" 

Acuviiies included j rock hunt* 
a gcurme^Joods feast, a down 
clinic. magiT show and a sessioxr on 
E;ctra Sensory Perctpuo* arid 
pyramids as well as sesaona on 



yo^a. aging, acupunaure. dream 
. analysis and h>'pnosis 

Concerns of socilty ranged from 
n^-s coverage ^ 'sl^iu^d oi^ 
straight.", the penal system. arug;s. 
the battered child, and a consumer 
repd^ on credit and ^interest laws 
followed by consumer prot«;tion 
tips. 
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